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PREAMBLE 
This Agreement is made this ___ day of ____ by and between the BOARD OF COUNTY 

COMMISSIONERS OF THE COUNTY OF WARREN, (hereinafter referred to as the Employer), 

and WARREN COUNTY SUPERVISORS - LOCAL 0671 OF THE AMERICAN FEDERATION 

OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, affiliated with AFSCME NJ (hereinafter 

refen-ed to as the Union), on behalf of all County Employees whom it represents, in accordance with 

Chapter 303, Public Laws of the State of New Jersey of 1968 and Amendments thereto. 

ARTICLE 1 - RECOGNITION AND SCOPE 
A. The Employer hereby recognizes the Union as the sole and exclusive representative of all full-

time and part-time, permanent and provisional employees under this Agreement for the purpose 

of collective negotiations pursuant to the New Jersey Employer-Employee Relations Act 

(N.J.S.A. 34: 13A-l et seq.) concerning salary, hours, and other terms and conditions of 

employment in the negotiating unit described below: 

I. All blue and white collar supervisory employees employed by the County of Warren in the 

classified service in any permanent position, including provisional employees, as set forth in 

Schedule A. 

2. Excluded from this Agreement are all non-supervisory employees, managerial executives, 

confidential, and police employees within the meaning of the Act, employees included in any 

other collective negotiations unit, and all other employees of the county. 

B. Unless othe1wise indicated, the terms "employee" and "employees" when used in this Agreement 

refers to all persons represented by the Union in the above-defined negotiating unit. 

C. New titles may be established by the Employer and added to the bargaining unit. The Union will 

be notified of the initial salary at the time the new titles are established. The job descriptions of 

such titles shall not be negotiable and shall be the exclusive prerogative of the Employer to 

dete1mine, as well as the unit placement and initial salary. The Union may negotiate (but not 

grieve) the unit placement and initial salary. However, failure of the Employer and the Union to 

agree on such placement and salary shall not delay the filling of the position and the payment of 

the employee(s) serving therein. 

ARTICLE 2 - MANAGEMENT 
A. It is mutually understood and agreed that the Employer retains the prerogative of management, 

including but not limited to the rights of hiring, suspending, disciplining or discharging for proper 

cause, promoting, transfen-ing and scheduling employees; to determining the standards of service 
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to be offered by its agencies; to take necessary actions in emergencies; to determine the standards 

of selection for employment; to maintain the efficiency of its operations and the technology of 

performing its works; to determine the methods, means and personnel by which its operations 

are to be conducted; to introduce new or different methods of operations; to contract or 

subcontract for work for services; and to determine the content of job classifications, subject 

however, in the entirety to Civil Service regulations and rules promulgated thereunder, and any 

other applicable law or provisions of this Agreement. Fines may only be used in accordance with 

decisions of the Civil Service Commission of the State ofNew Jersey. 

B. It is agreed that new employees be hired at a minimum of Step Three (3) and maximum of Step 

Five (5). The same agreement to establish employee's salaries at a minimum of Step Three (3) 

and a maximum of Step Five (5) shall also apply to employees promoted to a higher title through 

promotional procedures. In no such case shall a new employee be hired at a salary above an 

existing employee in the same title, regardless of experience. 

C. It is agreed and understood that the Employer's exercise of its management rights and 

responsibilities shall not be grievable, except to the extent that the Employer may have yielded 

its exclusive authority over same by an express provision of this Agreement, and then only to the 

extent such specific and express provisions are in conformance with the Constitution and the 

laws of New Jersey and of the United States. 

ARTICLE 3 - DEFINITIONS 
A. All references to employees in the Agreement designate both sexes, and whenever the male 

gender is used, it shall be construed to include male and female employees. All references to 

spouse in the Agreement shall include civil union partner as defined in New Jersey Statutes. 

B. The term "holiday" means any day so designated under the Article concerning holidays herein 

or a day especially designated by the Employer herein. 

C. In instances where this agreement refers to limits in days, the number of days shall be business 

days, Monday through Friday, 8:30 a.m. to 5:00 p.m., excluding holidays. 

ARTICLE 4 - NON-DISCRIMINATION 
The Employer and the Union duly understand and agree that there shall be no discrimination against 

any employee because of age, sex, marital or civil union status, race, color, religion, national origin, 

political affiliation, disability, or union membership ( or non-membership), or any other legally 

protected status. 
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ARTICLE 5 - UNION STEW ARDS 
A. The Union has the sole right and discretion to designate Stewards and. Chief Shop Stewards and 

specify their respective responsibilities and authority to act for the Union. 

B. The Union shall furnish to the employer, within fifteen (I 5) days of the signing of this 

Agreement, a complete list of Union representatives, including shop stewards, chief shop 

stewards and their respective grievance districts. 

C. The Union shall provide to the Employer in writing any changes in the aforementioned lists 

within fifteen ( 15) days of such change so that such lists are current and correct at all times. 

ARTICLE 6 - VISITATION OF PREMISES 
Authorized representatives of the Union may enter the premises of the Employer during working 

hours provided a request has been made to the appropriate Employer representative and approval has 

been received from such representative. The purpose of such visitation by a Union representative 

shall be limited to the conduct of normal duties relating to the administration of this Agreement. 

However, such visits shall not interfere with the work being performed or the proper service to the 

public. 

ARTICLE 7 - LABOR-MANAGEMENT MEETINGS 
A. A Committee consisting of the Employer and Union representatives may meet for the purposes 

of reviewing the administration of the Agreement and to discuss problems which may arise 

therefrom. For the purpose of this Agreement, these meetings, which shall not exceed four ( 4) 

per year except upon mutual consent, are not intended to bypass the grievance procedure nor to 

be considered collective negotiation meetings, but rather are intended as a means of fostering 

good and sound employment relations through communications between the parties. 

B. Either party may request a meeting and shall submit a written agenda of topics to be discussed 

seven (7) days prior to such meeting. 

C. A maximum of five (5) representatives of the Union may attend such meeting and if held during 

regular work hours, they shall be granted time to attend without loss of pay. 

ARTICLE 8 - HOURS OF WORK 
A. The normal hours of work in existence at the time of this Agreement for all departments shall 

remain in effect for the duration of this Agreement unless changed by mutual consent except the 

Employer may change the starting and/or concluding work time by up to one (I) hour (earlier or 

later) for non-twenty-four hour operations with one (I) weeks' notice. In cases of emergency, no 

notice is required. The foregoing provisions do not apply to those circumstances where the 

changes of hours have been held to be management prerogatives. 
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B. Upon the written recommendation of the employee's department head and written concurrence 

by the Union, the Administrator or his designee may schedule a flexible time arrangement for an 

employee to work outside of regular working hours and provide such employee with time off on 

an hour for hour basis. Flextime must be scheduled so that the regular work hours for the week 

are not exceeded. 

ARTICLE 9 - OVERTIME 
A. All employees in full-time positions and classified service shall be paid at time and one-half (I 

½) prorated on their current salary for such time as they are requested to work in excess of their 

normal work week except as stated otherwise regarding flexible time in Article 8, paragraph B. 

It shall be the policy of the Employer that no overtime shall be allowed for work which could be 

accomplished during the normal work hours; therefore, accompanying the vouchers submitted 

for overtime pay must be a statement submitted by the employee's department head certifying to 

the necessity and reason for ove1time. All ove1time must be approved by the employee's 

department head or designee prior to the working of such ovettime. Upon the written 

recommendation of the employee's department head and written concurrence by the Union, the 

Administrator or his designee may approve compensatory time at time and one-half (I ½) in lieu 

of cash for overtime. The department head and employee mutually agree to meet not later than 

October I st of each year to Schedule the use of earned employee compensatory time. If such 

compensatory time cannot be scheduled or exhausted before December 31 st due to the pressures 

of work, the employee shall be paid for the balance of unused time. Said payment shall be 

included in the regular December pay cycle of the current calendar year. 

B. The following provisions apply solely to Warren County Public Works Department employees: 

I. Such employees shall be paid time and one-half (I ½) prorated on their current salary for 

such time as they are requested to work in excess of their normal work day subject to the 

same policy considerations as are set forth in Paragraph A above. 

2. When such employees are called back to work for emergency duty, they shall be paid time 

and one-half(! ½) for the hours worked, as well as for the time spent traveling to work. There 

shall be no compensation after they are released at the work site; including time spent 

returning to the employee's home. 

3. For paid holidays such employees shall be paid time and one-half (I ½) for all hours worked, 

together with their regular holiday pay. 
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C. All employees who are called out for emergency purposes, as determined by the department head 

shall receive a minimum of two (2) hours pay at time and one-half (I ½) the employee's normal 

rate of pay provided such time is not contiguous to the employee's work day in which event the 

employee shall be paid at time and one-half (I ½) for the hours worked until the start of the 

employee's work day and then be paid at straight time. 

D. Overtime pay shall be paid to employees who receive a differential pay as set forth in Article 11, 

in addition to the differential pay. 

E. When employees are called in to work for a special assignment or emergency, not on a general 

call-out, they shall be called on the basis of seniority. Assignments shall be made from the 

seniority list on a rotating basis in order of greatest seniority. Notwithstanding the matters set 

folih above, the Employer retains the right to limit the employees eligible for special assignments 

or emergencies in those cases wherein the Employer's discretion it is determined that special 

skills or special knowledge are required for the paliicular assignment or emergency. All 

employees may be required to work a reasonable amount of overtime. 

F. Employees of the Warren County Communications Center who work rotating shifts that include 

weekends, or who work ovettime on a holiday shall receive premium pay for all hours worked. 

Premium overtime holiday pay is two (2) times the regular hourly rate of pay, computed on the 

basis of time and one-half (1 ½) for overtime hours plus 50% of regular base pay for holiday 

work. Differential pay will be given for hours worked that are eligible for such differential under 

Article 11. No additional holiday pay will be given. 

G. Health Department employees required to remain on call after their normal working hours to be 

available to respond to environmental and health emergencies, including but not limited to 

chemical or other hazardous material spills, shall be paid $1.00 for each hour on call as aforesaid. 

H. Those employees required to carry a cell phone for the purpose of remaining on call after their 

normal working hours shall be paid $350 annually or a prorated share thereof, on or before 

December 20th . 

ARTICLE 10 - COURT APPEARANCES 
The Employer agrees to pay both full-time and patt-time employees for all time said employee is 

required to be in couli prosecuting a complaint in connection with his normal work duties and 

responsibilities. If the employee is required to work beyond his scheduled normal work week while 

performing said duty, he shall be paid oveliime in accordance with Article 9, Overtime. 

8 



Any other time an employee appears in court (unless specifically authorized, and required to do so 

by his depatiment head) shall not be paid as work time. 

ARTICLE 11 -WAGES AND COMPENSATION 
A. Effective January I, 2022, the salary schedule attached as Schedule B will remain in effect 

through December 31, 2024. 

B. Step Advancement 

I. Effective January 1, 2022, step advancement for all eligible employees. 

2. Effective January 1, 2023, step advancement for all eligible employees. 

3. Effective January I, 2024, step advancement for all eligible employees. 

4. Any step advancement following the expiration of this agreement will only occur if 

negotiated between the parties. 

C. Effective January 1, 2025 a new Salary Schedule C shall be in effect which reflects a 2% across 

the board increase for all employees. No step advancement. 

D. Effective January I, 2022 and each succeeding January 1st of 2023 and 2024, employees that 

have reached the top of their salary range shall receive a 2% increase in their salary. Amounts 

will not be added to the salary schedule. 

E. Shifts and Differentials 

I. The standard work shifts shall be as follows: 

Day Shifts: 

Evening Shifts: 

Night Shifts: 

7:00 a.m. to 3:00 p.m. 

8:00 a.m. to 4:00 p.m. 

3:00 p.m. to 11 :00 p.m. 

4:00p.m. to 12 Midnight 

11 :00 p.m. to 7:00 a.m. 

12 Midnight to 8:00 am. 

2. Employees working in 24 hour institutions, the Library or Buildings and Grounds shall be 

entitled to shift differential pay for the number of hours worked in the shift as defined in sub­

paragraph I above, as follows: 

Library Evening Shift 

Library Weekend Shift 

All Others Eligible - Evening Shift 

All Others Eligible - Night Shift 

All Others Eligible - Weekend Shift 
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.35 per hour 

.65 per hour 

.35 per hour 

.60 per hour 

.65 per hour 



3. All supervisors in the Warren County Communications Center shall be entitled to shift 

differential pay as follows: 

Evening Shift 

Night Shift 

Weekend Shift 

.50 per hour 

.75 per hour 

.85 per hour 

F. Three employees of the Warren County Public Works Department/Road Division shall be 

assigned to perform commercial pesticide application annually during the months of March, 

April, May, and September and shall receive individual stipends of$900.00 for service rendered 

over and above the normal duties of their position. Three employees of the Warren County Public 

Works Department/Road Division and one employee of the Warren County Public Works 

Department/Buildings and Grounds Division shall be assigned as commercial pesticide operators 

during the same period as aforementioned and shall receive individual stipends of $400.00 for 

services rendered over and above the duties of their position. If more than the allotted numbers 

of applicators/operators being duly licensed and qualified are employees within the Warren 

County Public Works Department/Road Division, seniority shall determine assignment to these 

duties and receipt of the stipend. The stipends shall be paid annually on or before December 20'11 

in the year within which the duties are performed. 

G. At the time of separation from service, any advanced sick, vacation or personal time shall be paid 

back out of the employee's final paycheck. 

H. Should the Appointing Authority choose to reorganize the structure of any of its departments and 

such reorganization results in the demotion of an employee, the salary of the affected employee 

shall be frozen at their current rate of pay until the salary of the newly assigned position becomes 

equal to or exceeds the frozen salary. However, should an employee be demoted as a result of 

disciplinary action, the affected employee's salary shall be reconstructed using the demotional 

position's current range, crediting the employee with years of service in said range that they had 

accumulated in the position from which they demoted, and all salary adjustments and increments 

are reconstructed as if the employee had occupied the demoted position continuously since that 

starting point. 

I. Upon the recommendation of the Depaitment Head, County Administrator, and Personnel 

Director and approval of the Board of County Commissioners, an employee may receive an 

adjustment in salary within the employee's current range for exemplary performance under 
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special circumstances where normal promotional procedures do not best meet the needs of the 

Department and County. Under no circumstances will a salary adjustment be considered for an 

individual within three (3) years after a promotional advancement covered by A1ticle 13 -

Promotion. All salary adjustment requests must be submitted with the Department's proposed 

budget for approval as pait of the next fiscal year's budget appropriation. Salary adjustments 

covered under this article shall be considered management prerogative and not be subject to 

Article 22- Grievance Procedure. No salary adjustment covered under this paragraph shall be 

recommended by the Department Head to the County Administrator, Personnel Director, or the 

Board of County Commissioners unless the Union President shall have been given prior written 

notice of the Department Head's proposed recommendation and shall have been given an 

opportunity to provide the Union's input. 

ARTICLE 12 - MEDICAL BENEFITS 
A. All full-time employees after sixty ( 60) days of continuous service are eligible for hospitalization 

and major medical benefits, dental benefits and prescription benefits in accordance with the 

County's healthcare plan. Although medical benefits are paid by the employer, employees are 

required to make contributions toward their healthcare benefits as outlined in the collective 

bargaining agreement. 

B. The Employer shall pay current hospital and major medical premiums under the aforesaid 

healthcare plan for employees and their dependents who retire after January 1, 197 5 with: 

1. Twenty-five (25) years of full time Warren County service in a New Jersey pension system, 

or 

2. Fifteen (15) years of full-time Warren County service and age 62, or 

3. Are separated from full-time Warren County service on a disability pension. Such payment 

shall continue until the death of the employee. 

C. The parties agree that any person who becomes employed by Warren County following March 

9, 2011 shall not be eligible for retirement health benefits. 

D. Any healthcare changes that occur through future negotiations, will be adopted in future retiree 

plans for any employee retiring after March 25, 2005. 

E. Upon the death of an active employee who is entitled to medical benefits, the surviving spouse 

shall continue to receive medical benefits for the period of six (6) full months following the 

employee's untimely death. Should the surviving spouse remarry within this six (6) month 

period, all coverage shall cease immediately. The County of Warren shall pay the premiums for 
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the surviving dependents of a County employee who dies while in the employ of the County for 

a period of six ( 6) full months following the month the employee became deceased. 

F. Medicare Pait B Premium Reimbursement for employees sixty-five (65) years or older shall be 

paid by the Employer until retirement. 

G. Healthcare Contributions: Effective June 28, 2011 all active employees and prospective retired 

employees shall be required to contribute to the cost of their medical benefits at rates in 

accordance with the State Law, Chapter 78, P .L. 2011. Employer agrees to hold employee 

contributions at the tier 4 level for the term of this agreement. 

1. Employee Co-Pays: The employee co-pay for office visits, short term therapies, emergency 

room visit, outpatient surgery, et. al., can be obtained by contacting the Warren County 

Personnel Depa1tment. 

2. If an employee changes medical plans or changes coverage type, the employee's contribution 

will be adjusted to reflect the change. If an employee crosses salary thresholds, their 

contribution will be adjusted to reflect the change. 

3. Rates and contributory costs for all plans will be available during the annual open enrollment 

period. 

H. The employer reserves the right to change the insurance plan administrator or carrier provided 

that in the aggregate, substantially similar benefits are furnished. The employees and the union 

shall be notified in writing a minimum of thirty (30) days in advance of any such planned change. 

I. An employee on Leave Without Pay (LWP) must pay a monthly healthcare premium, except as 

otherwise provided by Family Leave legislation. 

J. The County will provide an eyeglass plan under which employees shall be entitled once every 

twelve (12) months to a $100 reimbursement which shall be designated toward any one of the 

following: regular glasses, contact lenses, bifocals, or Rx safety glasses. All receipts for 

reimbursement must be submitted to the Personnel Depa1tment within thirty (30) days of service. 

Failure to submit receipts within this timeframe will result in denial of said benefit 

reimbursement. 

K. The employer shall provide a base dental plan for its active employees which shall cover the plan 

minimum for preventative and diagnostic services. An employee may choose to upgrade base 

coverage by paying the established contribution as indicated in the County's dental plan. 
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Effective May I, 2018, retirees will be covered under the County's dental plan. However, after 

age 65, they will be required to pay the premium if they choose to stay on the plan. 

L. On or after October 1, 2023 and upon thirty (30) days written notice by either party, the parties 

shall meet and confer to discuss reopening the terms of this Article. Any amendment to the 

existing terms of this Article shall require the consent and ratification of both parties. 

ARTICLE 13 - PROMOTION 
A. Promotion means the advancement of an employee to a job classification at a higher salary range. 

B. Upon promotion of a permanent employee, all sick leave and vacation balances shall be 

transferred with the employee. 

C. Upon promotion, an employee shall receive no less than 5%, then an adjustment to the nearest 

higher step, calculated and determined upon the salary range in effect before the promotion. 

D. Upon promotion, an employee shall be informed of his new rate of pay one (I) week in advance 

of the effective date, if possible. 

E. The promotion shall be made in accordance with the mies of the New Jersey Civil Service 

Commission and shall be consistent with the principles of the seniority system, and shall be 

available to eligible employees who have served in such eligible employment for the proper 

period of time. 

F. In the event that any Civil Service position of higher classification becomes open or available in 

a particular department, the pennanent employees within their respective departments shall be 

given preference for the advancement providing they shall qualify under the mies and regulations 

of the New Jersey Civil Service Commission. 

G. Employees shall serve at least one (I) year in a permanent position before they shall be 

considered for promotion unless the corresponding Civil Service mle is waived by the New 

Jersey Civil Service Commission. 

H. Upon request and prior approval, employees who are scheduled during their working hours to 

take: 

I. Open competitive examinations for the position in which the employees are provisional; or 

2. Promotional examinations administered by the New Jersey Civil Service Commission; will 

be granted time off without loss of pay to take such examinations. 

I. Promotions requested by the department head and approved by the Board of County 

Commissioners for the forthcoming budget year will take effect after the budget is adopted and 

as authorized by the Board. 
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J. Written notice of all promotions shall be sent to the Union President and Vice President. 

ARTICLE 14 - JOB POSTING 
A. The County agrees to post official New Jersey Civil Service Commission notices of promotional 

examinations to notify all employees of a promotional opportunity within the applicable 

department. These notices shall be posted for the period indicated on the exam announcement, 

only in locations designated for this purpose by the County. 

B. With regard to all vacancies other than promotional vacancies, the County will, after any 

freeholder meeting where action is taken pertinent to this subject matter, post within County 

buildings throughout the County, as well as the County website, a summary sheet of all current 

vacancies in classified positions, to include job title, job title code, location/depa1tment, and 

closing date for the application. Each notice will remain posted until the job posting expires. 

ARTICLE 15 - SHIFT REASSIGNMENT 
A. An employee may request reassignment from his normal shift to another shift in the same 

department in the same job title. An employee is eligible to make this request after he has served 

one (I) year in the affected department. The employee will be considered for the shift assignment 

on the basis of work perfmmance, qualifications, and seniority. 

ARTICLE 16 - HOLIDAYS 
A. The legal paid holidays which are recognized holidays for the purpose of this Agreement are as 

follows: 

New Year's Day 

Martin Luther King's Birthday (3rd Monday in January) 

Lincoln's Birthday 

Washington's Birthday (3rd Monday in February) 

Good Friday* 

Memorial Day (Last Monday in May) 

Independence Day 

Labor Day 

Columbus Day (2nd Monday in October) 

Election Day 

Veteran's Day 

Thanksgiving Day and the Friday succeeding the same 

Christmas Day 
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*Twenty-four (24) hour institution's employees working rotating shifts that include weekends will 

celebrate their holiday on Easter Sunday instead of Good Friday. 

B. 

I. When holidays set forth herein fall on a Saturday or Sunday respectively for the purposes 

of this Agreement, said holidays shall be celebrated on Friday and Monday respectively in 

regard to employees at County facilities operating on a five (5) day work schedule. All other 

county employees (for example, those working rotating shifts including weekends at Wan-en 

County Communications Center) shall have said holidays celebrated on the days which they 

occur for all purposes including the receiving of holiday pay. 

2. The Wan-en County Health Department, working on recognized holidays, shall be paid 

time and one-half (I ½). They shall accumulate their holiday hours worked and when they 

equal one (I) full working day, they shall be entitled to receive one (I) compensatory day 

off. 

3. In order to qualify for holiday pay, employees must work their scheduled workday 

immediately preceding and scheduled work day immediately following the holiday, unless 

on an excused paid leave of absence. For employees working in twenty-four hour facilities, 

the employee must work the day preceding the holiday, the holiday (if scheduled), and the 

day following the holiday, in order to be eligible for a future scheduled holiday off unless 

on an approved paid leave of absence. The County will not impose a suspension on an 

employee so as to cause such employee to lose holiday pay unless an immediate suspension 

is appropriate under the circumstances. 

4. Employees of 24-Hour Institutions - Holiday Pay 

a. Twenty-four hour employees who work rotating shifts including weekends and are 

scheduled to work on a holiday shall receive time and one-half (1 ½) the regular rate 

plus one (1) comp day off. 

I. Employees scheduled to work on a holiday who call off the day of the holiday 

shall not be eligible for a future holiday compensatory/alternate day off; 

2. Employees working on declared holidays shall be paid holiday pay as defined in 

Article 16. Employees working on a holiday or having their normally scheduled 

day off occur on a holiday, shall also earn a holiday compensatory/alternate day 

off; 
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3. Employees scheduled to work on a holiday who call off their immediately 

scheduled workday preceding or after the holiday must be eligible for an approved 

paid leave of absence and subject to medical substantiation for use of sick leave 

to retain eligibility for the holiday. However, such employees will not have the 

ability to schedule a future alternate day off, but shall be paid for the holiday 

pursuant to Section 4(c) of Article 16; 

4. Employees not scheduled to work on the holiday, but who call off their 

immediately scheduled day preceding or after the holiday shall retain eligibility 

for a future alternate day off at their regular pay rate, subject to approval of the 

leave of absence and medical substantiation for use of sick leave to qualify for the 

holiday pay; 

b. Other twenty-four employees called to work on their scheduled holiday shall receive 

time and one half(l ½), plus one (1) alternate day off. 

Employees working a Monday-Friday schedule officially observe holidays, including 

the receiving of holiday pay, on weekdays in accordance with a holiday schedule 

published annually by the County Treasurer's Office. Employees called to work on 

such days shall be compensated per this section. Such employees called to work on a 

weekend, regardless of any holiday being observed, shall receive time and one half 

(1 ½) for all hours worked. 

c. In the event that circumstances or pressures of work require operational levels of 

staffing to be maintained in the 911 Communication Center, the facility's director 

may offer employees with unused and earned/accumulated holiday time, the option of 

relinquishing said days in exchange for cash payment. This offer will be made 

on or after November 15th of each calendar year. Said payment shall be included in 

the regular December pay cycle of the current calendar year. The rate of pay for these 

unused holidays will be calculated at the regular rate. 

ARTICLE 17 - SPECIAL TIME OFF 
A. Employees who are duly authorized representatives of the Union shall be granted leaves of 

absence with pay for an aggregate period not to exceed twenty-five (25) days during any calendar 

year for the purpose of traveling to and from and attending any State or National convention of 

the Union, educational conference, or seminars conducted by the Union. 
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B. All requests for leave will be made to the employee's department head in writing at least ten (10) 

working days before the leave is to commence. The department head will then forward said 

request for leave, with a recommendation to the County Administrator or his designee and, if in 

the opinion of the County Administrator or his designee, the employee's absence from duty on 

Union business will impede or unduly interfere with the conduct of normal County business, then 

the County Administrator or his designee may, upon written notice to the employee, deny said 

leave. 

ARTICLE 18 - VACATIONS 
A. All permanent or provisional full-time employees covered by this Agreement and eligible for 

vacation leaves with pay upon completion of the following time frames, shall be entitled to the 

use of vacation leave as provided herein. 

• One (!) working day of vacation for each month of employment during the first calendar year 

of employment. 

• Twelve (12) working days of vacation from one (1) through five (5) years of service. 

• Fifteen (15) working days of vacation from six (6) through twelve (12) years of service. 

• Twenty (20) working days of vacation from thirteen (13) through twenty (20) years of 

service. 

• Twenty-five (25) working days of vacation from twenty-one (21) through twenty-five (25) 

years of service. 

• Twenty-six (26) working days of vacation from twenty-six (26) through thirty (30) years of 

service. 

• Twenty-seven (27) working days of vacation from thi1ty-one (31) through thirty-five (35) 

years of service. 

• Twenty-eight (28) working days of vacation after the thirty-fifth (35 th
) year of service. 

B. Vacation leave is credited and advanced at the beginning of the calendar year in anticipation of 

continued employment for the full year and may be used on the basis and in accordance with 

established employer policy. Vacation allowances must be taken during the current calendar year 

at such time as permitted or directed by the department head, unless the department head 

determines it cannot be taken because of pressure of work. Only one(!) year of earned vacation 

allowances may be carried fmward to the next succeeding year. Where an employee has earned 

vacation in excess of one ( 1) year allowance as of October 1, the employee will meet with his 
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supervisor to schedule such vacation time as may not be carried into the succeeding calendar 

year, so that no accrued vacation time will be lost. 

C. Upon separation from employment for any reason, an employee shall be entitled to a prorated 

vacation allowance for the current year based on using 260 yearly employee workdays as a 

constant and will be paid for any accumulated vacation time. If upon separation of employment 

the employee has taken more vacation time than earned up to that time, an amount shall be 

deducted from his or her final pay for each day used but not earned. 

D. When a vacation allowance for an employee changes based on his years of service during any 

calendar year, the annual allowance shall be computed on the basis of the number of full months 

at each rate. The new rate shall be effective on the first day of the month of the anniversary of 

employment if the date of employment is from the first day of the month through the fifteenth 

day of the month. The new rate shall be effective on the first day of the month following the 

anniversary date of hire if the date of employment is from the sixteenth day of the month through 

the last day of the month. 

E. The procedure for advance vacation written requests shall be as follows: 

l. Non-Shift Employees 

a. 3 days' request for 1 - 3 days. 

b. 2 weeks' request for 4 or more days. 

2. Shift Employees 

a. 1 week's request for 1 - 2 days. 

b. 2 weeks' request for 3 - 5 days. 

c. 3 weeks' request for 6 or more days. 

A written response to the foregoing shift employee requests will be made from the date of request as 

follows: three (3) days for 1 to 3 days' vacation; five (5) days for four (4) or more days' vacation. 

The aforementioned notice of request times will all be in work days. 

F. If a pe1manent employee dies having vacation credits, a sum of money equal to the compensation 

figured on his salary rate at the time of death shall be calculated and paid to his estate or legal 

representative. 

G. No vacation days shall be taken for less than a full day, except at the discretion of the department 

head. 
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H. During a year in which a suspension or leave without pay occurs, vacation leave shall be prorated 

to the nearest half-day using 260 yearly employee workdays as a constant. 

ARTICLE 19 - LEAVES OF ABSENCE 
A. Sick Leave 

1. Sick leave shall accumulate at the rate of one (I) day per month in the first calendar year of 

service, commencing in the first month or major po1tion thereof, from the date of hire. If 

separation from employment occurs before the end of said year and the employee has used 

more sick leave than appropriate on a pro rata basis, he shall have an amount equal to his 

daily rate of pay deducted from his final pay for each day of sick leave in excess of the 

number to which he was entitled. 

2. Unused sick leave shall accumulate from year to year without limit. 

3. Sick leave shall be prorated to the nearest half-day during the year in which a suspension or 

leave without pay occurs using 260 yearly employee workdays as a constant. 

4. Sick leave may be utilized by employees when they are unable to perform their work by 

reason of personal illness, or illness in immediate family, accident or exposure to contagious 

disease. 

5. In all cases of illness, whether of short or long term, the employee is required to notify his 

supervisor of the reason for absence as indicated in 5g below. 

a. The appointing authority or designee, may at its discretion, at any time require the 

employee seeking sick leave to submit acceptable medical evidence on the County 

approved Leave Request Form. 

b. If an employee is absent for five (5) consecutive work days, a doctor's certificate may be 

required upon returning to work. 

c. For sick leave totaling more than fifteen ( 15) days in a calendar year, a doctor's certificate 

may be required upon returning to work. 

d. Sick leave may be approved for any employee for emergency attendance upon a member 

of his immediate family (father, mother, stepfather, stepmother, father-in-law, mother­

in- law, spouse, civil union partner, child, step-child, foster child, sister, brother, 

grandparent, or other near relatives residing in the employee's household) critically ill 

and requiring the presence of such employee. 
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e. If all bereavement leave set forth below in Paragraph G has been exhausted then up to 

two (2) weeks sick leave may be approved because of death in the immediate family as 

that te1m is defined in 5d above. 

f. An employee who requests sick leave which is not approved by the appointing authority 

will suffer loss of pay for such time and may be disciplined. However, an employee who 

has exhausted all of his sick time may request that an absence due to illness be charged 

against unused vacation time. Such employee may be required to submit appropriate 

medical evidence to substantiate the illness necessitating the use of vacation. 

g. An employee who does not report for work because of personal illness shall notify his 

immediate superior, or other designee, by telephone or personal message at the earliest 

possible time prior to beginning of nmmal work shift. In the Communications Center, 

notification shall be given no less than three (3) hours prior to the time at which the 

employee is scheduled to commence work. Notification to the Communications Center 

shall be to the Shift Supervisor and on a taped line. 

6. Effective January I, 2022, eligible full time employees shall be pe1mitted to annually use, 

under the terms, conditions, notification requirements, and acceptable uses of sick leave 

specified within Article 19, a limited amount of their existing earned sick leave in two hour 

increments. Such use shall be subject to the following limits: 

a. Employees with a 40 hour work week shall annually be permitted to use no more than 24 

hours of earned sick leave in 2 hour increments. 

b. Employees with a 37.5 hour workweek shall annually be permitted to use no more than 

22 hours of earned sick leave in 2 hour increments. 

c. Employees with a 35 hour workweek shall annually be permitted to use no more than 20 

hours of earned sick leave in 2 hour increments. 

Any earned sick leave not used in two hour increments in accordance with this section 

shall remain a part of the employees leave balance and available for use and accumulation 

as per section A-2 of this article. Sick leave amounts specified in this section A-6 (a-c) 

are annual limits permitted for use in two hour increments and any unused increments in 

one year shall not rollover nor accumulate to another year. 

B. Unused Sick Leave-Retirement 
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A permanent employee who enters retirement ( other than defen-ed retirement) from the 

Employer's service and has to his credit any earned and unused accumulated sick leave shall be 

entitled to receive supplemental compensation for such earned and unused accumulated sick 

leave. The supplemental compensation to be paid shall be computed at the rate of one-half(½) 

of the eligible employee's daily rate of pay for each day of earned and unused accumulated sick 

leave based upon the average annual compensation received during the last year of his 

employment prior to the effective date of his retirement, provided however, that no such 

supplemental compensation payment shall exceed $15,000.00. This supplemental compensation 

shall be paid in a lump sum after the effective date ofretirement or at the option of the employee 

on quarterly dates: January 1, April 1, July 1, October 1, with payments beginning on the quarterly 

date next following the date of retirement. The foregoing reference to the option of the employee, 

is predicated upon the employee notifying the County of his intention to retire by no later than 

October 1 of the calendar year prior to the calendar year in which retirement shall be effected. If 

such notification does not occur until subsequent to said October I date, then the aforesaid option 

shall be the County's rather than the employee's. If quarterly payments have been elected and if 

the employee dies before receiving all quarterly payments, the Employer shall make all 

remaining quarterly payments to the employee's estate. 

C. Worker's Compensation Insurance and Sick Leave Injury Insurance 

I. The Employer agrees to purchase and maintain in force sick leave injury insurance to cover 

all employees for work loss due to injuries received on the job. 

2. When an employee is absent from work as a result of a work related injury, Sick Leave Injury 

(SLI) will not be charged to the employee's sick leave. The employer shall supplement the 

employee's workers comp disability payment by covering only the injured employee's 

regular pension, life insurance, healthcare contributions, and Plan I dental contribution. 

Worker's Compensation and insurance accident reports must be filed with the Employer's 

Office in accordance with cun-ent county policy. Future changes can be made unilaterally 

only if required by the County's insurance carrier. 

3. The insurance carrier will issue the Worker's Compensation checks to the County for 

disbursement. The County will ensure the timely disbursement of these checks upon receipt. 
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4. The Employer or the sick leave insurance can-ier at their discretion may, at any time, require 

the employee on sick leave injury time to submit to a physical examination by a physician of 

the Employer's or insurance can-ier's choice. 

5. If the sick leave injury leave is not approved by the Employer and/or sick leave insurance 

can-ier after examining all evidence submitted by the employee, including witnesses, if 

requested and all evidence required to substantiate the claim including the opinion of the 

examining physician then the time involved during which the employee was absent shall be 

charged to his sick leave credit, if any, and/or his vacation credit, if any; otherwise the 

employee shall suffer loss of pay for such time loss. 

6. A total amount ofup to one (1) year's compensation shall be paid by the sick leave injury 

insurance for work loss caused by an injury received on the job, provided the aforesaid 

requirements are complied with. 

7. A doctor's certificate authorizing an employee to return to work shall be required upon 

returning to work from sick leave injury or after receiving Worker's Compensations. 

8. It shall be the policy of the County that any employee absence qualifying under worker's 

compensation be considered as, and run concurrent to, an absence covered under the Federal 

Family Leave Act. In other words, a worker compensation injury will, going forward from 

the signing of this agreement, simultaneously qualify as an absence under the County's 

Federal Family Leave policy. 

D. Maternity Leave 

With regard to maternity or paternity leave, the parties agree to abide by the provisions of the 

Family and Medical Leave Act (FMLA) and the New Jersey Family Leave Act (FLA). 

Additional time off associated with maternity, other than the medically related sick leave 

mentioned above, may be requested as leave without pay, provided that in no event shall such 

leave extend beyond one (1) year's duration. Such leave without pay requests are subject to the 

provisions of Paragraph H below, with the following exception; the employee may request a 

leave without pay without having first exhausted accumulated sick leave as promulgated in the 

County's Family Leave Policy. 

E. Personal Leave 

1. Employees covered by this Agreement shall be entitled to three (3) days of personal leave of 

absence with pay in each calendar year. 
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2. Personal leave may be used for emergencies, observation of religious or other days of 

celebration (but not holidays as defined herein), personal business, or other personal affairs 

such as death in the employee's immediate family, but not limited thereto. 

3. Newly hired employees shall receive prorated personal leave in half-day increments in their 

first calendar year of employment. Prorated personal leave in half-day increments shall be 

calculated for an employee who has been on a leave of absence without pay, was suspended 

or retires within a calendar year using 260 yearly employee workdays as a constant. 

4. Personal leave must be requested not less than three (3) days in advance, except in case of an 

emergency, and is subject to approval of the employee's supervisor. The request may be 

granted provided there is no interference with the proper conduct of the government function 

involved. 

5. Such personal leave credit shall not accumulate. Unused balance in any year shall be canceled 

at the end of the calendar year. Upon termination of employment for any reason, if more 

personal leave has been exhausted than has been earned, an adjustment shall be made in the 

employee's final paycheck. 

F. JuryDuty 

I. Should any employee be delegated to serve as a juror, he shall receive full pay from the 

Employer for all time spent on jury duty less any remuneration for such service. This will 

include part-time employees if serving jury duty on their scheduled normal work day. 

2. In the event an employee is excused from jury duty prior to one-half (1/2) the employee's 

work day having been concluded, such employee shall promptly report to work for the 

balance of the work day. 

3. Employees must obtain a certificate from the County Clerk's Office certifying the number of 

days the employee served on jury duty and submit the certificate to the Warren County 

Personnel Department. 

G. Bereavement Leave 

1. The Employer shall provide bereavement leave with pay not to exceed five (5) working days 

total per calendar year. A maximum of five ( 5) bereavement days may be utilized in case of 

the death of a first degree relative as defined below. Any remaining balance of unused 

bereavement leave days can be utilized in the case of the death of either a first degree relative 
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or second degree relative as defined below. With regard to second degree relatives, 

employees shall be limited to one (I) bereavement leave day per occurrence. 

2. First degree relatives shall be defined as follows: an employee's spouse, civil union partner, 

children, foster children, brothers, sisters, mother, father, mother-in-law, father-in-law, 

grandchildren, grandparents, step-children, step-mother, step-father, son-in-law, daughter­

in-law, or grandparents-in-law. Additional days may be approved by the department head in 

advance and charged against Personal Leave. 

3. Second degree relatives shall be defined as follows: an employee's aunt, uncle, niece, 

nephew, cousin, sister-in-law, brother-in-law, or persons sharing the same residency, living 

quarters, or dwelling provided that proof of cohabitation is provided. 

4. As soon as possible an employee shall notify the department head of a death in his family, 

and of his need for leave. Notification must be given as in the case of Sick Leave. Proof of 

death may be required by the Employer. 

5. Any leave taken as bereavement under the te1ms of this article shall be used within 30 days 

of the date of death of the employee's family member. Any bereavement leave taken beyond 

the 30 day limit must be approved by the Depattment Head or designee. 

H. Leaves Without Pay 

The grant or denial of a request for leave without pay is discretionary with the County. The 

request must be made in advance and must be recommended by the employee's department head, 

with the appointing authority retaining the ultimate decision-making power. A leave without pay 

request based upon non-job-related medical reasons where a physician has indicated that the 

employee carmot work, will require the employee to first exhaust accumulated sick leave. If the 

leave without pay request is denied, the employee is expected to report for work and the 

employee's absence under such circumstances will be considered "Absence Without Leave" 

(AWOL) which will give the County cause for discipline in accordance with the New Jersey 

Civil Service Commission procedures. 

I. F amity Leave 

Where applicable, the Family Medical Leave Act or the New Jersey Family Leave Act will apply 

to employees as such acts have been interpreted by the courts. This matter will not be subject to 

the grievance procedure. 
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ARTICLE 20 - BREAKS 
Each employee herein represented shall be entitled to one (1) IS-minute break for each day of work. 

If an employee is requested/mandated to stay on shift, the employee will be entitled to one (1) 

additional 15-minute break during any additional four (4) hours worked. Communications Center 

employees shall be entitled to two (2) 15-minute breaks within each twelve (12) hour shift worked. 

Unused break time shall not be credited or accumulated in any way. 

ARTICLE 21 - STORM DAYS AND EMERGENCIES 
A STORM DAY OR EMERGENCY requiring the closure of County offices shall mean only an 

official declaration of same made by the Board of County Commissioners or the County 

Administrator and shall not include those declared by the State of New Jersey or those promulgated 

by the Warren County Depa1tment of Public Safety, Office of Emergency Management. For 

purposes of this Agreement, a STORM DAY OR EMERGENCY declared by the Board of County 

Commissioners or County Administrator shall be memorialized by memorandum to be filed with 

and retained by the Finance Department, Payroll and shall include starting and ending dates and 

times of the closure of County offices. 

Nonessential Employees - Should an employee report for work and subsequently the Employer 

decide to officially close the Employer's offices for any reason, such employees that report to work 

shall be credited for the day's work. Should the Employer for any reason officially close the 

Employer's offices before the start of the workday, all employees scheduled to work that day will be 

credited with a day's work. 

Essential Employees - Essential employees shall be paid double time for each hour worked by them 

during a STORM DAY OR EMERGENCY when officially declared by the Board of County 

Commissioners or County Administrator. The double time shall be earned for all hours worked 

during the entire period of an officially declared STORM DAY OR EMERGENCY. 

In the event an essential employee cannot report for work because of storm conditions or emergency 

conditions, the time lost from work will be charged against accumulated vacation or personal leave 

time. In the event that no such leave time is available, the time lost from work will be charged as 

time off without pay. If an essential employee is unable to rep01t to work, the employee must report 

this absence no less than one and one-half (1 ½) hours before the starting time of their shift or the 

start of their normal workday. 

Determinations as to which employees are essential and which are non-essential may vary given the 

circumstances of each event leading to the issuance of an official declaration of a STORM DAY 
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OR EMERGENCY. Department/Division Heads are given authority to determine classification of 

essential and non-essential employees. At minimum, essential employees shall always include those 

necessary to maintain statutory or code-mandated minimum staffing levels at Wan-en County's 24-

hour institutions/operations. 

Non-Essential and Essential Employees with Previously Approved Leave of Absence - During any 

officially declared STORM DAY OR EMERGENCY, employees absent from work for a 

previously approved leave of absence, paid or unpaid, shall remain in such status. These may include 

vacation leave, personal leave, sick leave, workers compensation leave, FMLA/FLA leave, 

disciplinary leave. In the event that an essential employee with a previously approved leave of 

absence is available to report for work, is called out by their Department/Division Head and does 

report for work, such employee shall be paid as described in this Agreement and the previously 

approved leave time shall be credited to the employee's leave time balances. 

IT IS HEREBY AGREED that matters involving the decision to officially declare a STORM DAY 

OR EMERGENCY and the dates and times thereof and the dete1minations as to definition of 

essential and non-essential Employees are held to be the prerogative of management and are reserved 

to the Employer's discretion. 

ARTICLE 22 - GRIEVANCE PROCEDURE 
A. Pwpose 

I. The purpose of this procedure is to secure, at the lowest possible level, an equitable solution 

to the problems which may arise affecting the terms and conditions of employment under 

this Agreement. 

2. Nothing herein shall be construed as limiting the right of any employee having a grievance 

to discuss the matter informally with any appropriate Employer representative. 

B. Definition 

The term "grievance" as used herein means the alleged misinterpretation, misapplication, or violation 

of this Agreement or written rules and regulations, and may be raised by an individual or the Union 

at the request of an individual or individuals. The sole remedy available to any employee for any 

alleged breach of this Agreement or any alleged violation of his rights hereunder shall be pursuant 

to the grievance and arbitration procedure provided. 

C. Matters Outside the Scope of Grievance Procedure 
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1. When a grievance involves an alleged violation of rights specified in Civil Service laws and 

rules for which there are specific appeals to Civil Service, the employee shall present his 

complaint to Civil Service directly. 

2. This grievance procedure shall not serve as an avenue of appeal for matters which must by 

law or Civil Service rules be decided by the New Jersey Civil Service Commission through 

its exclusive appeal procedure which shall include, but not be limited to, the following unless 

same are changed by law: 

a. Removal. 

b. Suspension of more than five (5) days at one time. 

c. Demotion indicating a lowering in rank, rate or change. 

d. Layoffs. 

e. Letter removal at end or during working test period. 

f. Classified reviews. 

g. Removal of names from eligible list. 

h. An examination review. 

3. The matters which are beyond the scope of this grievance procedure include: 

a. Matters which the Union raised or could have raised during the negotiations that led to 

this Agreement. 

b. Matters reserved to the-Employer's discretion by this Agreement. 

c. Disputes concerning terms and conditions of employment governed by statute or state or 

federal administrative regulation, incorporated by reference in this Agreement either 

expressly or by operation of law. 

D. Steps of the Grievance Procedure 

The following constitutes the sole and exclusive method for resolving grievances between the parties 

covered by this Agreement and shall be followed in its entirety unless any step is waived by mutual 

consent: 

Step One: A grievance must be filed with the department head or his designee within twenty (20) 

business days from the date when the act which is the subject of the grievance occurred. Failure to 

act within said twenty (20) days shall be deemed to constitute an abandonment of the grievance. 

Step Two: If no agreement is reached within five (5) days of receipt of the grievance by the 

department head or his designee, the employee or the Union may appeal the decision of the 
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department head or his designee and such appeal shall be presented in writing to the County 

Administrator within twenty (20) days thereafter. The County Administrator, or designee, shall 

respond, in writing, to the grievance within twenty (20) days of the submission. If the employee or 

the Union requests a meeting with the County Administrator or designee, the County Administrator 

or designee has the discretion to grant same and, if granted, the response is due within twenty (20) 

days after the meeting. 

Step Three: If the grievance is not settled through Steps 1 and 2, either party shall have the right to 

submit the dispute to arbitration within ten (10) days pursuant to the rules and regulations of the 

Public Employment Relations Commission. The cost for the services of the arbitrator shall be borne 

equally by the County and the Union. Any other expenses, including but not limited to the 

presentation of witnesses, shall be paid by the parties incuning same. 

E. Arbitration Procedure 

1. The parties direct the arbitrator to decide, as a preliminary question, whether he has 

jurisdiction to hear and decide the matter in dispute. 

2. The arbitrator shall be bound by the provisions of this Agreement and the Constitution and 

laws of the State of New Jersey and be restricted to the application of the facts presented to 

him involved in the grievance. The arbitrator shall not have the authority to add to, modify, 

detract from or alter in any way the provisions of this Agreement or any amendment or 

supplement thereto. The decision of the arbitrator shall be final and binding, subject to 

applicable review procedures before PERC and/or under Title 2A. 

3. The arbitrator's decision shall be in writing, with reasons. 

4. The Union and the County shall be limited to placing one (1) issue before an arbitrator any 

one time. Arbitrators shall be prohibited from hearing more than one (1) grievance except by 

mutual consent of the parties. 

F. The time limits expressed herein shall be strictly adhered to. If any grievance has not been 

initiated within the time limits specified, then the grievance shall be deemed to have been 

abandoned. If any grievance is not processed to the next succeeding step in the grievance 

procedure within the time limits prescribed thereunder, then the disposition of the grievance at 

the last preceding step shall be deemed to be conclusive. If a decision is not rendered within the 

time limits prescribed for decision at any step in the grievance procedure, then the grievance 

shall be deemed to have been denied. Nothing herein shall prevent the parties from mutually 
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agreeing in writing to extend or contract the time limits for processing the grievance at any step 

in the grievance procedure. 

G. Upon prior notice to aud authorization of the department head, the designated Union 

representatives shall be permitted to confer with employees and the County on specific 

grievances in accordance with the grievance procedure set forth herein during work hours of the 

employees, without loss of pay, provided the conduct of said business does not diminish the 

effectiveness of the County of Warren or require the recall of off-duty employees. 

H. General 

1. In the event a formal charge of misconduct is made by the Employer against an employee, 

and if he so requests, he shall be entitled to a representative of the Union only as a witness 

or as an advisor during any subsequent interrogation of the employee concerning such charge. 

No recording of such procedure shall be made without notification to the employee. There 

shall be no presumption of guilt. The employee and/or the Union, if present, may request and 

receive a copy of any recording, if made. 

2. The patties agree that a shop steward may be permitted to meet with an employee and the 

employee's immediate superior in order to adjust grievances without loss of pay, provided 

such activity does not intem1pt the normal operation and business of the public employer. 

3. Nothing in this Agreement shall be construed as compelling the Union to submit a grievance 

to arbitration or to represent an employee before the New Jersey Civil Service Commission. 

The Union's decision to request the movement of any grievance at any step shall be final as 

to the interest of the grievant and the Union. 

4. Should a grievance not be satisfactorily resolved or should the Employer not respond in the 

time as prescribed above; either after initial receipt of the grievance or after movement of the 

grievance to step two the grievant may exercise the option within five (5) days to proceed to 

the next step. 

5. The Employer representative at the last hearing shall inform the grievant of the name and 

position of the next higher level of management to whom the appeal should be presented. 

6. If the finding or resolution of a grievance at any step in the grievance procedure is not 

appealed within the prescribed time, said grievance will be considered settled on the basis of 

the last answer provided, and there shall be no further appeal or review. 
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ARTICLE 23 - STRIKES 
A. The Union assures and pledges to the Employer that its goals and pmposes are such that it does 

not condone strikes or threats thereof by public employees or work stoppages, slowdowns, or 

any other such actions which would interfere with service to the public or violate the Constitution 

or laws of the State of New Jersey; and the Union and the employees agree that they will not 

initiate nor pa1ticipate in such activities nor encourage members of the unit to initiate or 

participate in the same; and the Union will not support anyone acting contrary to this provision. 

B. The Employer agrees that there shall be no lockout of employees during the term of this 

Agreement. 

C. Any violation of this Article shall constitute a material breach of this Agreement and shall serve 

as grounds for disciplinary action including discharge. Nothing stated elsewhere in this Article 

shall alter the parties' rights to seek judicial relief in law or in equity. 

ARTICLE 24 - SENIORITY 
A. The Employer will follow the Civil Service Law and the rules and regulations promulgated 

thereunder in appointing, transferring, assigning, promoting, laying-off, and terminating 

employees. 

B. Seniority will be observed only with respect to those pmtions of this Agreement where it is 

expressly mentioned. 

C. Upon request, the County will provide the Union with a current seniority list which shall include 

each employee's name, job title and date of initial employment or most recent employment, 

whichever is later. 

ARTICLE 25- PART-TIME EMPLOYEES 
A. All permanent part-time employees, including provisional employees awaiting examination, 

shall be paid wages based on the rates of pay for the appropriate classification in the County 

ranges. These employees shall be credited with prorated sick and vacation leave allowances, the 

latter representing the only benefits to which these employees are entitled on a pro rata basis. 

B. All permanent and provisional part-time employees covered by this Agreement are eligible to 

earn vacation leave. Vacation leave will not be advanced to part-time employees at the beginning 

of the calendar year in anticipation of continued employment, but rather must be earned. Part­

time employees can earn one (1) working day of vacation during the first calendar year of 

employment in accordance with the following schedule: 
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• Employees working within a depa1tment with regular full-time work hours of 40 hours per 

week may earn one (1) vacation day for every 160 hours worked. 

• Employees working within a department with regular full-time work hours of 37.5 hours per 

week may earn one (1) vacation day for every 150 hours worked. 

• Employees working within a department with regular full-time work hours of 35 hours per 

week may earn one (1) vacation day for every 140 hours worked. 

Any vacation days earned shall be proportionate to the hours worked by the employee in the 

month in which the time was earned. 

Thereafter, should the part-time employee continue to be employed by the County, as the 

employee attains the years of service as delineated for full-time employees in Paragraph (A) 

of Article 18, the employee may earn additional vacation time. The additional earned 

vacation time shall be a prorated amount of the vacation leave granted to full-time employees 

within the same department and with the same number of years of service with the County. 

The exact prorated amount of vacation leave which may be earned will be determined based 

upon the total number of hours of the full-time employees working in the same department. 

C. Part-time employees will be eligible for movement up the steps of the appropriate salary guide 

based on the length of employment, in a manner similar to the treatment of full-time employees. 

When a part-time employee works on a holiday, the employee is entitled to the appropriate 

holiday rate of pay, without consideration of a compensatory day off. Part-time employees who 

do not work on a holiday shall have no entitlement to payment for that day. 

D. In the case of a part-time employee who becomes full-time in that position title, he shall retain 

his cmTent step on the salary guide when going from pa1t-time to full-time status. The same is 

also applicable in the case of a full-time employee who becomes a part-time employee in that 

position title. 

ARTICLE 26 - LIABILITY CLAIMS AND INDEMNIFICATION 
All employees covered by this Agreement shall be entitled to defense and indemnification by the 

Employer against liability claims or judgments arising out of the good faith performance of their 

official government duties, provided that employee has acted within the scope of those duties and in 

accordance with the provisions of the law promulgated by the State of New Jersey. 

ARTICLE 27 - TRANSPORTATION ALLOWANCE 
A. Whenever an individual employee is authorized to use his privately owned vehicle on County 

business, the Employer shall reimburse the employee at the rate per mile calculated in accordance 
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with the mileage reimbursement rate as posted in the annual Internal Revenue Service Bulletin. 

This rate shall be updated annually and commence January 1, of the new calendar year after the 

rate has been promulgated. 

B. Employees who do not hold a valid and current driver's license shall not be permitted to drive a 

County vehicle. Authorization for such use is predicated on the individual maintaining basic 

automobile insurance and current registration. 

C. Employees who are required to drive as patt of their work duties for the County must hold and 

maintain a valid and current driver's license. In the event such employee has a driver's license 

suspended or revoked, the employee will be subject to reassignment to another position (if 

available) not requiring a driver's license or to termination. 

ARTICLE 28 - EMPLOYEE EXPENSES 
When the Employer requires that employees use special equipment, such as ram and safety 

equipment, these shall be provided and maintained by the Employer at no expense to the employees, 

in accordance with present practice. Employees required to have a class A or B CDL license to 

perform their respective job, shall also be reimbursed by the County for any renewal fees for said 

license or certification at the current New Jersey rate, upon submission of a receipt for same. 

ARTICLE 29 - EMPLOYEE AUTOMOBILE INSURANCE 
A. The Employer agrees to maintain in full force and effect liability insurance on all vehicles owned 

by the Employer. This insurance will provide for coverage to anyone driving a vehicle owned by 

the Employer with permission. 

B. The Employer shall also provide for insurance to provide for an umbrella policy over and above 

the coverage of an individual employee's private automobile liability insurance coverage to cover 

those situations in which an individual is authorized to use his own vehicle for any business of 

the Employer. 

C. The Employer will provide the Union with a copy of the County Automobile Insurance Policy 

and advise the Union in the future of any significant changes in the policy. 

ARTICLE 30- SEVERANCE PAY 
The Employer hereby agrees to pay severance pay in the amount of two (2) weeks' salary to any 

permanent full-time employee whose job may be abolished on a permanent basis with the Employer 

because of a cutback in any particular department or program provided said employee is not 

transferred to or absorbed by any county, state or federal depattment, agency or program. 
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ARTICLE 31- SAFETY 
A. The Employer shall continue to make reasonable provisions for the safety and health of its 

employees during the hours of their employment. The Employer will discharge his responsibility 

for the development and enforcement of occupational safety and health standards to provide a 

safe and healthful environment. The Employer will set up necessary job safety and health 

programs for all employees covered by this Agreement and shall provide a reasonably safe and 

healthful place of employment for all employees. 

B. The parties agree to cooperate in maintaining and improving safe working conditions and health 

protection for the employees consistent with established safety standards and in the promotion 

of safety, safe working habits, and good housekeeping throughout the work environment. Each 

employee will comply with all safety rules and regulations. 

C. Employee complaints of unsafe or unhealthful conditions shall be reported to the immediate 

supervisor and shall be promptly investigated. C01Tective action shall be initiated as soon as 

practicable to remedy the condition within safety guidelines. 

D. Employees shall not be required to work under conditions of work which are unsafe or 

unhealthful which detennination shall be made by representatives of PEOSHA. An employee, 

whose work is temporarily eliminated as a result of the foregoing, may be promptly assigned on 

an interim basis to other comparable work which the employee is qualified to perfo1m. 

ARTICLE 32 - LONGEVITY 
A. Effective January 1, 2018, the longevity payment shall be discontinued as those funds are 

incorporated within the base salary schedule established in Article 11. The employer and union 

agree that requests for longevity payments will not be considered in future negotiations. 

ARTICLE 33 - PAYROLL DEDUCTION OF UNION DUES 
A. The County agrees to deduct from the salaries of bargaining unit members' dues to the Union, 

AFSCME NJ, exclusively as said organization is the duly certified majority representative for 

employees in position titles covered by the Certification issued by the Public Employment 

Relations Commission, Docket No. R0-86-98. Deductions shall be made when authorized in 

writing to do so by each employee. Authorization must be in writing and comply with the 

provision of NJSA 52:14-15.9e of the Statutes of New Jersey. Deductions shall be made in 

compliance with the law each pay period, and monies collected, together with a listing of the 

employees, shall be transmitted to AFSCME NJ, 2653-A Whitehorse-Hamilton Square Rd, 

Hamilton, NJ 08690 by the fifteenth (15th) day of each month following collection. The 
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employee shall indicate in writing to the proper disbursing officer of the County his desire to 

have any deductions made from his salary for the purpose of paying the employee dues. Such 

disbursing officer shall make such deduction from the compensation of the employee and the 

disbursing officer shall transmit the sum so deducted to the Union as designated by the employee 

in his written request. 

B. No other request for dues deductions for a labor organization shall be honored or processed by 

the County for any employee for position titles covered by the outstanding certification referred 

to above. 

C. An authorization for deduction of membership dues in AFSCME NJ, shall be terminated 

automatically when an employee is removed from the payroll of the County. Where an employee 

takes a leave of absence without pay for one (I) month or more during any payroll deduction 

period, there shall be no ·obligation on the part of the County to collect funds from his salary 

during such absence. Upon his return to employment at the termination of his leave, the County 

shall continue to deduct dues from his salary in accordance with the payroll deduction agreed 

upon by the parties. 

D. The amount of monthly membership dues will be certified by the Director of AFSCME NJ in 

writing to the employer, and the amounts so certified will be uniform for all members of the 

Union. 

E. An employee may withdraw dues deductions from the Union on July I of each year provided, 

however, that said employee gives notice of withdrawal to the County thirty (30) days in advance 

of his desire to withdraw. The filing of notice of withdrawal shall be effective to halt deductions 

as of July I following the date on which notice of withdrawal is filed. 

F. The Union shall notify the Employer of any changes in dues structure thirty (30) days in advance 

of the request date of such change. The change shall be reflected in payroll deduction at the 

earliest time after the receipt of the request. 

G. The Union will provide the necessary dues deduction forms and will secure the signatures of its 

members on the forms, and deliver the signed forms to the Clerk of the Board of County 

Commissioners or his designee. The Union shall indemnify, defend and save the County 

harmless against any and all claims, demands, suits, or other forms of liability that shall arise out 

of, or by reason of, action taken by the County in reliance upon salary deduction authorization 

cards submitted by the Union. 
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ARTICLE 34 • RULES OF THE EMPLOYER 
A. The patties agree that the Employer has the right to make reasonable rules and regulations. The 

Employer will first give the Union sufficient notice of its proposal and the Union then will make 

a timely demand to negotiate. Proposed new rules or modifications of existing rules governing 

working conditions shall be negotiated with the Union before they are established and the Union 

agrees to negotiate the same in good faith. 

B. In the event the Employer and the Union disagree and are at impasse concerning the proposed 

new rule or regulation governing working conditions, the patties agree that the Employer may 

unilaterally implement the rules and regulations change provided the impasse procedure of 

mediation through the Public Employment Relations Commission has first been exhausted. 

C. All rules and regulations promulgated by the Employer for the proper and efficient operation of 

the Public Services shall be duly and conspicuously posted and dated. 

ARTICLE 35 - UNIFORM AND MAINTENANCE ALLOWANCE 
A. All eligible employees required to wear uniforms at Warren County Communications Center 

shall be entitled to an annual uniform or maintenance allowance of five hundred ($500). 

B. A uniform allowance shall be paid semi-annually to employees who qualify. In order to qualify 

for the allowance, the employee must have worked the previous six (6) full months preceding 

the dates of payment. The uniform allowance shall be paid by separate check in two (2) 

installments within forty-five (45) days after January 1st and within thirty (30) days after July 1st 

of the calendar year. Although an employee must work the previous six full months to qualify 

for payment, the payment is not made for service perfotmed for that period of time. Rather, 

payment is made for the prospective purchase or maintenance of uniforms in the year the 

allowance is received. Eligible employees shall only be required to sign a certification that he or 

she will spend the money provided for uniforms or maintenance in order to receive the uniform 

allowance. As a result of this allowance, employees are expected to report to work in well 

maintained and proper uniform. Failure to do so shall lead to appropriate discipline. 

LIST OF ELIGIBLE TITLES 

Warren County Communications Center 

Supervising Public Safety Telecommunicator 

C. Coveralls shall be supplied by the Employer to employees holding the position titles of 

supervising mechanic and supervising painter at whichever location they may work in the County 

of Warren. The coveralls shall be stocked by the Employer and maintained by the Employer. 
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D, All non-uniformed personnel (other than administrative and clerical employees) working at 

Warren County Public Works Department/Road Division, Warren County Public Works 

Department/Bridge Division, Warren County Public Works Depaitment/Building and Grounds 

Division, and Health Department shall be entitled to an annual clothing allowance of four 

hundred ($400}, Payment shall be made in two (2) equal installments on the saine dates set forth 

in Paragraph B above, Effective January 1, 2018, Motor Pool Supervisor shall be included in 

non-unifotmed personnel eligible to receive the $400 clothing allowance, 

E. Uniforms that are destroyed or damaged beyond repair in the line of duty, shall be replaced by

the employer provided that the original garment is submitted to the department head or their

designee for inspection accompanied by an incident report detailing as to how and where the

garment was damaged and/or destroyed. If the department head or the designee determines that

the damaged uniform garment was caused by a circumstance beyond the employee's control, the

department head or designee shall approve the replacement of the uniform garment The

employee shall then purchase a replacement gatment of the same or exact nature and submit the

receipt to the County for reimbursement A reimbursement check shall be issued to the employee

within thirty (30) days of submitting the receipt This clause shall not cover gannents destroyed

or damaged through normal wear and tear.

F, To be eligible for a uniform and maintenance allowance payment under this Article, an employee, 

in addition to serving the full six ( 6) month calendar period, may not be absent without pay for 

more than twenty-two (22) working days within the six (6) month calendar period for which 

reimbursement is being calculated. 

G. An employee who retires from the County shall receive a prorated uniform allowance based on

the months worked prior to the employee's official retirement rate,

H. Effective January 1, 2022, employees of the Department of Public Works (DPW) - Roads and

Bridge Divisions shall be eligible to receive once every twelve (12) months, one (1) pair of

approved safety toe boots, Titles required to wear safety boots are based on the occupations listed

in 29 CFR 19I0J36(a), Appendix B to Subpart I requiring the use of safety shoes as PPR

Anyone employed by DPW who is required to wear safety toe boots, must do so as part of their

uniform, Failure to wear required safety equipment including safety toe shoes may result in

disciplinary action.
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1. Employees may only utilize the vendor provided by the County for the purchase of safety toe 

boots. The parties agree there will be no reimbursement for the purchase of boots from any 

other source. 

ARTICLE 36 - UNION PRIVILEGES 
A. Bulletin Board 

The County will permit the Union to use a bulletin board in each facility approved by the County. 

The bulletin board may be used only for official Union business and then only for meeting 

notices, posting of lists of officers and stewards, announcement of social and recreational events 

and activities and changes of written work rules and policies. No anonymous, malicious or 

inflammatory material may be posted. The County reserves the right to unilaterally remove any 

posted material not meeting the conditions and requirements of this Article, which removal shall 

not be grievable under this Agreement. 

B. Use of Facilities and Equipment 

The Employer agrees to permit the Union to use a County facility with prior approval of the 

Employer, once each month upon written notice given five (5) days in advance: The Union agrees 

to indemnify and hold the County harmless for the use of the premises and to reimburse the 

County for any and all damages to County prope1iy caused by the Union's activities. The facilities 

to be used and shall be limited to the meeting room at the Warren County Annex Building. 

C. Management agrees to provide notification to the union president or his/her designee of any new 

hires that fall under the purview of this collective bargaining agreement This information shall 

include the name, department, title, range, step, and salary of said employee. In addition 

management will provide a list of all employees who have retired or resigned from employment 

under this agreement in the final month of each calendar year. 

D. See Appendix A for Memorandum of Agreement (MOA) between AFSCME Local 0671 and the 

County of Warren, executed August 22, 2019. As a result of the passage of the NJ Workplace 

Democracy Enhancement Act - Public Law 2018, Chapter 15, the MOA addresses the sharing 

of employee information and the union's use of the employer's email messaging system. 

ARTICLE 37 - ACCESS TO PERSONNEL FOLDERS AND EVALUATION 
A. Upon prior written request to the Personnel Department, each employee shall, ifhe requests, be 

given an opportunity by appointment to review any evaluation of his work performance or 

conduct prepared during the term of this Agreement and included in his permanent personnel 

folder. An employee is permitted no more than one such request during each four (4) month 
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period. He may file a written response to such materials within ten (10) working days after 

reviewing same and, if requested, such response will be attached to and retained with the 

particular instrnment concerned. 

B. Any records concerning the performance or conduct of an employee that are passed from one 

supervisor to another upon the transfer of an employee or his/her supervisor will be available for 

review by the employee upon request. 

C. Each regular written evaluation of work perfo1mance shall be reviewed with the employee and 

evidence of this review shall be the required signature of the employee on the evaluation form. 

Such signature shall not be construed to mean agreement with the content of the evaluation unless 

such agreement is stated thereon. After the evaluation form has been signed by the employee, no 

changes shall be made on that evaluation form. A copy of the employee's evaluation shall be 

provided to the employee upon request. 

ARTICLE 38 - DISCIPLINE 
A. A permanent employee in the classified service may be suspended without pay or with reduced 

pay, fined or demoted due to inefficiency, incompetency, misconduct, negligence, 

insubordination, or for other sufficient cause. 

B. A provisional or temporary employee may be disciplined at any time at the discretion of the 

Employer. A provisional or temporary employee who has been disciplined shall have no right of 

appeal or disciplinary hearing unless as otherwise provided by law or by the terms of this 

Agreement, provided however, that a provisional employee employed continuously for six (6) 

months or more may have a hearing with the Commissioners as provided below, with no right of 

appeal beyond that hearing. 

C. Permanent employees and employees in their working test period shall be entitled to a hearing 

for removal, suspension or fine, disciplinary demotion or as otherwise required by Civil Service 

mies and regulations. The hearing shall be conducted by the Warren County Board of County 

Commissioners or their designee, and pursuant to such rnles and procedures which the 

Commissioners shall deem appropriate or as required by New Jersey Civil Service rnles and 

regulations. 

D. In cases involving fines for more than five (5) days or suspension for more than five (5) days, 

removal or demotion, the employee shall be provided with charges and specifications along with 

proposed penalty. Any employee appealing such action within ten (10) days of receipt of the 

Preliminary Notice of Disciplinary Action, shall be granted a disciplinary hearing. If the 
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employee is not satisfied with the decision of the Commissioners or their designated hearing 

officer, the employee may appeal as permitted by law to the New Jersey Civil Service 

Commission for a hearing before an Administrative Law Judge. 

E. The Union will be advised in writing of any change in the disciplinary hearing procedures. 

F. At any disciplinary hearing, the employee may be represented by his steward, and/or local Union 

president and other local union officer and/or AFSCME NJ representative. 

G. The Union will be provided, upon request, five ( 5) days prior to the hearing, with all written 

documents and statements which will be used against the employee at the hearing, as well as a 

list of witnesses that will be carried by the Employer. The Union shall provide to the 

Commissioners or their representatives, five (5) days prior to the hearing, copies of all documents 

and written statements the Union intends to rely upon at the hearing and the names and addresses 

of all witnesses. 

H. All such hearings shall follow the following format: 

1. Reading of charges and specifications. 

2. Presentation of case by the County. 

3. Presentation of case by the appellant. 

4. Rebuttal by County and appellant, if necessary. 

5. Summation of case by appellant. 

6. Summation of case by County. 

I. Direct and cross-examination of witnesses shall be allowed. Either party may request that 

witnesses be sequestered. The Commissioners or their designated hearing officer, if any, may 

determine that witnesses be sequestered without a request from either party. 

J. Whenever written eyewitnesses accounts of incidents are used as evidence the person who 

prepared and/or signed such document shall be available for cross-examination or the documents 

cannot be used at that hearing. 

K. The Commissioners or their designated hearing officer shall render his decision within twenty 

(20) days of the close of the hearing. Said decision shall include discussion of testimony or 

evidence, specific findings of fact and conclusions based on findings of fact and applicable laws 

and mies and regulations. 

L. Any hearing on minor discipline conducted under this Article shall constitute the last step of the 

minor discipline review procedure. 
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ARTICLE 39 • SUBCONTRACTING OF WORK 
A. Nothing contained in this Agreement shall in any way limit the right of the County to hire or 

engage the services of outside firms or individuals for the purpose of contracting or 

subcontracting of any work normally performed by employees in this bargaining unit. 

B. The County and the Union agree to discuss the impact of subcontracting or contracting out of 

work normally performed by bargaining unit members to the extent permitted by law. This 

discussion may only be held if a layoff or job displacement will result and if the proposed 

subcontract is based solely on fiscal consideration. 

C. The Union must request the opportunity to discuss the impact of a decision to subcontractor 

contract out work within thirty (30) days after such action is taken by the Board of 

Commissioners. Failure of the Union to make such a timely request shall act as a waiver and 

shall bar the Union from seeking to discuss the impact of this action. 

ARTICLE 40 - APPLICATION OF SALARY AND BENEFITS 
A. Retroactivity 

1. Salary adjustments will be paid retroactively only to those employees in the employ of the 

County as of the date of signing of this Agreement or who retired ( within the meaning of 

PERS) from the employ of the County or who died or who were on layoff after January 1, 

2022, and prior to the signing of this Agreement. Retroactivity in salary shall include 

retroactive overtime pay at time and one-half (1 ½) for all hours worked in excess of forty 

(40) hours, thirty-seven and one-half (37½) hours or thiity-five (35) hours, depending upon 

the employee's normal work week. New or increased differentials shall be effective upon the 

execution of this Agreement by both parties. 

2. During any leave of absence without pay, the employee's medical benefits shall be continued 

provided that the cost thereof (nmmally paid by the Employer) is paid by the employee to 

the Employer, except as otherwise provided under Family Medical Leave Act or New Jersey 

Family Leave Act. This matter will not be subject to the grievance procedure. 

ARTICLE 41- EDUCATION BENEFIT 
A. All employees covered by this Agreement shall be eligible to receive financial reimbursement 

for job-related, career development courses in the following areas: 

1. Matriculating undergraduate/ graduate degree. 

2. Business Vocational/Technical courses. 

40 



3. Career development courses such as seminars and continuing education courses which will 

aid the employee in his employment. The foregoing decision of job relatedness is 

discretionary with the Employer. 

B. Reimbursement will be contingent upon: 

I. By no later than the first day of the course, an interested employee must submit a written 

request for course work. The request must be presented to the employee's department head 

for initial approval and to the County Administrator and Personnel Department for final 

approval and authorization that funds are available. The employee will be notified as to the 

approval or disapproval of his application within two (2) weeks. Within four (4) weeks after 

completion of the course work, the employee shall submit to the County Administrator and 

Personnel Department, via the depattment head, certification of successful completion of the 

course work on the proper form. Payment will be made to the employee after approval by the 

County Administrator and Personnel Department and after the employee has completed and 

signed the proper voucher form. 

2. The student must maintain a "C" grade or better for an undergraduate course and a "B" grade 

or better for a graduate course to be eligible for reimbursement. In courses where only a 

"Pass" or "Fail" grade are given, the student must achieve a "Pass". Where the student has 

the option of selecting either "Pass/Fail" or a letter grade system, the student must elect the 

letter grade system. 

3. Courses shall be taken outside the employee's normal working hours and shall not interfere 

with the individual's responsibilities of employment. If leave time is needed for travel to a 

course, up to four ( 4) hours of available vacation time per week may be granted with the 

supervisor's approval. 

4. Reimbursement will be the lesser of the actual expenses or the current tuition rate at Rutgers, 

the State University of New Jersey. Employees are responsible for their travel expenses, fees 

and books. 

5. Priority will be given to employees attending colleges within the State of New Jersey. 

6. A maximum of twelve (12) credits per calendar year may be taken by all employees. 

7. An employee must be a permanent full-time employee of the Employer to be entitled to 

financial reimbursement. As an exception.to the foregoing, an employee who has been 

employed for more than one (1) year by the Employer, even though not yet "permanent" due 
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to Civil Service procedures, will be eligible for this benefit, provided that if the employee 

cannot continue employment with the Employer for at least one (I) year pursuant to the 

provisions of subsection 8 below due to the failure of Civil Service to make the employee 

"permanent", in that event the employee will be required to repay the Employer the financial 

value of the tuition reimbursement that has not been repaid via said work commitment. 

8. Employees must sign a service agreement commitment that they will continue employment 

with the Employer for at least one (I) year after the tuition reimbursement. If the employee 

terminates employment before completion of the agreement, he must repay the Employer the 

financial value of the tuition reimbursement that has not been repaid via the above work 

commitment. 

9. Employees who are the recipient of tuition grants, military or veteran funding, or any other 

educational tuition assistance, may be considered ineligible for County tuition 

reimbursement based on the amount of such funding. In instances where employees are 

recipients of other tuition assistance, documentation must be provided to the Personnel 

Department before approval is granted for tuition reimbursement. 

I 0. The following annual amount will be appropriated by the Employer: $20,000 Reimbursement 

to eligible employees will be on a "first come, first served" basis until such time as the 

appropriation is depleted. 

ARTICLE 42 - RANGE COMMITTEE 
There is hereby created a joint committee consisting of three (3) persons representing the Employer 

and three (3) persons representing the Union. The committee shall meet on an as-needed basis to 

review existing job titles and salary ranges, with meetings to be held within thirty (30) days after a 

request is made, provided that no meetings will be held during the last six ( 6) months of the term of 

this Agreement. Upon mutual agreement of the Employer representatives and Union representatives, 

any job title covered by this agreement may be subject to a range revision, the same to be effective 

within thirty (30) days of a written agreement signed by all of the members of the committee. 

ARTICLE 43 - PRIOR BENEFITS AND PRACTICES 
Existing benefits which are set forth as policies, practices and general working conditions are 

substantially uniform in their application to employees in the unit, in the same or similar titles or 

jobs or locations, which are in effect upon the signing of this Agreement shall remain in effect except 

to the extent that they are modified by this Agreement. 
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ARTICLE 44 - SEPARABILITY AND SA VIN GS 
A. If any provision of this Agreement shall conflict with any federal or state law or have the effect 

of eliminating or making the Employer ineligible for federal funding, that specific provision of 

this Agreement shall be deemed amended or nullified to conform to such law. The other 

provisions of the Agreement shall not be affected thereby and shall continue in full force and 

effect. 

B. If any section, subsection, paragraph, sentence, clause or phrase of this Agreement, or any 

application thereof to any employee or group of employees, is held to be invalid by operation of 

law or by a Court or other tribunal of competent jurisdiction, such provision shall be inoperative 

but all other provisions shall not be affected thereby and shall continue in full force and effect. 

ARTICLE 45 - FULLY BARGAINED PROVISIONS 
A. This Agreement represents and incorporates the complete and final understanding and settlement 

by the parties of all negotiable issues which were or could have been the subject for collective 

negotiations. The parties acknowledge that during the negotiations that resulted in this 

Agreement, each had the unlimited right and opportunity to make demands and proposals with 

respect to any subject or matter not removed by law in the area of collective negotiations, and 

that the understanding and agreements arrived at by the patties after the exercise of that right and 

opportunity are set forth in this Agreement. Therefore, the Employer and the Union, for the life 

of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the 

other shall not be obligated to, bargain or negotiate with respect to any subject or matter not 

specifically referred to or covered in this Agreement, even though such subjects or matters may 

not have been within the knowledge or contemplation of either or both parties at the time they 

negotiated or signed this Agreement, subject to the provisions of Article 34. 

B. This Agreement shall not be modified in whole or in part by the parties except by an instrument 

in writing duly executed by both patties. 

ARTICLE 46 - TERM OF AGREEMENT 
A. Except as otherwise provided herein, the terms and effects of this Agreement shall be in force 

commencing January 1, 2022 and shall remain in effect and full force through December 3 I, 

2025. Any changes in salary or other economic benefits will apply only to those employees in 

the employ of the County as of the signing of this agreement, or who retired (within the meaning 

of PERS) from the County, or who died or who were on layoff after January I, 2022 and prior to 

the signing of this agreement. 
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B. This Agreement shall be automatically renewed from year to year thereafter unless either party 

shall give written notice sixty (60) days prior to the expiration date of its desire to modify this 

Agreement. In the event that such notice is given, negotiations shall begin no later than thiity 

(30) days prior to the expiration date. This Agreement shall remain in full force and be effective 

during the period of negotiations. 

C. Copies of this Agreement when executed shall be distributed to all employees of the Employer. 
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IN WITNESS WHEREOF, the Employer and Union have caused this Agreement to be signed 
~ 

by their duly authorized representatives as of the / 1J day of Aftl-, L --zo 2. 3,..., 

ATTt;}()t-d-

ATTEST: ,,; _ _ . _j_/ 
/1(3:c,mE ;OT (Jf-lt<.-# ~3 6),§~~ 
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WARREN COUNTY SUPERVISORS 

AFSCME LOCAL 0671, PRESIDENT 



SCHEDULE A - SUPERVISORY EMPLOYEES TITLES 
Range 
Code 
1235 
1237 
1940 
1840 
1340 
2340 
1440 
1540 
1440 
0837 
0840 
1540 
2035 
2140 
2140 
1435 
1935 
1640 
1440 
1640 
2035 
2040 
1735 
2037 
2140 
1440 
1640 
1740 
1335 
1640 
1437 
2340 
1435 
1640 
1437 
1340 
1540 
1540 
1535 
1540 
1640 
1437 
1440 

Administrative Clerk 
Administrative Secretary 
Assistant Executive Director, Office on Aging 
Assistant General Supervisor Bridge Repairer 
Assistant Administrator, Cultural and Heritage Affairs 
Assistant Health Officer 
Assistant Maintenance Supervisor 
Assistant Program Coordinator/ Aging 
Assistant Supervising Bridge Repairer 
Assistant Supervisor/Building Services 
Assistant Supervisor/Building Services 
Assistant Supervisor of Senior Citizen Activities 
Assistant Tax Administrator 
Chief Registered Environmental Health Specialist, Public Health 
Cty. Alcoholism Coordinator/EAP Coordinator 
Deputy Superintendent of Weights and Measures 
Librarian 4 
Maintenance Supervisor 
Maintenance Supervisor, Grounds (Supervising Groundskeeper) 
Motor Pool Supervisor 
Network Administrator 2 
Network Administrator 2 - Information Services 
Plumbing Subcode Official 
Principal Registered Environmental Health Specialist, Public Health 
Principal Technician, Management Information Systems 
Road Repairer 3 (Assistant Supervisor, Roads) 
Road Repairer Supervisor (Supervisor, Roads) 
Social Case Worker Supervisor, Aging 
Supervising Account Clerk 
Supervising Bridge Repairer 
Supervising Carpenter 
Supervising Engineer 
Supervising Library Assistant 
Supervising Mechanic 
Supervising Plumber 
Supervising Public Safety Telecommunicator 
Supervising Public Safety Telecommunicator/911 Coordinator 
Supervising Public Safety Telecommunicator/Record Coordinator 
Supervisor of Accounts 
Supervisor of Accounts, County Clerk (Supervisor of Accounts) 
Supervisor of Accounts, Human Services 
Supervisor of Building Service 
Supervisor of Traffic Maintenance 
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SCHEDULE B - 2022-2024 SALARY SCHEDULE 

AFSCME Local 0671 Salary Schedule 
Effective January 1, 2022 through December 31, 2024 

Schedule B - 35 Hours 

RANGE 

STEP 1 2 3 4 5 6 7 8 9 10 11 12 13 

1 24,660.00 25,832.00 27,058.00 28,353.00 29,703.00 31,129.00 32,625.00 34,193.00 35,840.00 37,568.00 39,381.00 41,290.00 43,294.00 

2 25,339.00 26,543.00 27,810.00 29,136.00 30,533.00 31,996.00 33,530.00 35,145.00 36,841.00 38,618.00 40,486.00 42,452.00 44,510.00 

3 26,020.00 27,255.00 28,552.00 29,921.00 31,355.00 32,860.00 34,439.00 36,099.00 37,843.00 39,673.00 41,589.00 43,608.00 45,728.00 

4 26,694.00 27,964.00 29,302.00 30,707.00 32,178.00 33,728.00 35,351.00 37,056.00 38,840.00 40,723.00 42,695.00 44,767.00 46,942.00 

5 27,370.00 28,673.00 30,048.00 31,492.00 33,004.00 34,590.00 36,258.00 38,009.00 39,843.00 41,773.00 43,795.00 45,923.00 48,159.00 

6 28,047.00 29,389.00 30,797.00 32,282.00 33,824.00 35,456.00 37,166.00 38,961.00 40,842.00 42,824.00 44,900.00 47,083.00 49,377.00 

7 28,724.00 30,094.00 31,542.00 33,063.00 34,651.00 36,319.00 38,073.00 39,914.00 41,846.00 43,871.00 46,006.00 48,242.00 50,589.00 

8 29,405.00 30,808.00 32,292.00 33,851.00 35,474.00 37,187.00 38,981.00 40,868.00 42,846.00 44,928.00 47,108.00 49,402.00 51,809.00 

9 30,082.00 31,519.00 33,038.00 34,632.00 36,298.00 38,053.00 39,893.00 41,824.00 43,847.00 45,978.00 48,212.00 50,562.00 53,027.00 

10 30,760.00 32,227.00 33,788.00 35,421.00 37,118.00 38,917.00 40,802.00 42,777.00 44,846.00 47,028.00 49,317.00 51,720.00 54,241.00 

11 31,438.00 32,936.00 34,532.00 36,206.00 37,945.00 39,784.00 41,709.00 43,729.00 45,847.00 48,079.00 50,419.00 52,881.00 55,457.00 

12 32,118.00 33,651.00 35,279.00 36,988.00 38,767.00 40,649.00 42,620.00 44,683.00 46,848.00 49,134.00 51,521.00 54,039.00 56,674.00 

13 32,795.00 34,361.00 36,023.00 37,780.00 39,590.00 41,514.00 43,529.00 45,636.00 47,848.00 50,183.00 52,624.00 55,195.00 57,889.00 

14 33,469.00 35,072.00 36,773.00 38,562.00 40,412.00 42,378.00 44,437.00 46,594.00 48,849.00 51,232.00 53,729.00 56,357.00 59,106.00 

15 34,148.00 35,784.00 37,521.00 39,349.00 41,237.00 43,243.00 45,346.00 47,546.00 49,851.00 52,285.00 54,829.00 57,517.00 60,323.00 

16 34,828.00 36,493.00 38,269.00 40,131.00 42,061.00 44,110.00 46,255.00 48,501.00 50,852.00 53,336.00 55,932.00 58,674.00 61,540.00 

17 35,503.00 37,200.00 39,014.00 40,918.00 42,886.00 44,974.00 47,166.00 49,456.00 51,856.00 54,387.00 57,037.00 59,831.00 62,756.00 

18 36,184.00 37,915.00 39,760.00 41,703.00 43,708.00 45,841.00 48,071.00 50,408.00 52,854.00 55,440.00 58,140.00 60,991.00 63,971.00 

19 36,858.00 38,623.00 40,511.00 42,490.00 44,530.00 46,705.00 48,982.00 51,365.00 53,855.00 56,490.00 59,243.00 62,151.00 65,188.00 

20 37,537.00 39,335.00 41,256.00 43,275.00 45,354.00 47,571.00 49,891.00 52,318.00 54,857.00 57,545.00 60,347.00 63,311.00 66,404.00 

21 38,209.00 40,039.00 41,996.00 44,053.00 46,170.00 48,428.00 50,790.00 53,262.00 55,849.00 58,586.00 61,441.00 64,458.00 67,609.00 
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AFSCME Local 0671 Salary Schedule 
Effective January I, 2022 through December 31, 2024 

Schedule B - 35 Hours 

RANGE 

STEP 14 15 16 17 18 19 20 21 22 23 24 25 

1 45,392.00 47,600.00 49,920.00 52,353.00 54,907.00 57,589.00 60,407.00 63,364.00 66,473.00 69,737.00 73,161.00 76,753.00 

2 46,670.00 48,941.00 51,328.00 53,827.00 56,464.00 59,225.00 62,120.00 65,162.00 68,361.00 71,718.00 75,239.00 78,939.00 

3 47,950.00 50,284.00 52,737.00 55,308.00 58,014.00 60,853.00 63,834.00 66,963.00 70,250.00 73,700.00 77,322.00 81,123.00 

4 49,222.00 51,626.00 54,147.00 56,789.00 59,571.00 62,485.00 65,549.00 68,763.00 72,138.00 75,683.00 79,403.00 83,316.00 

5 50,503.00 52,966.00 55,553.00 58,267.00 61,123.00 64,117.00 67,262.00 70,561.00 74,031.00 77,663.00 81,485.00 85,500.00 

6 51,781.00 54,308.00 56,965.00 59,745.00 62,674.00 65,749.00 68,977.00 72,358.00 75,917.00 79,652.00 83,568.00 87,686.00 

7 53,053.00 55,650.00 58,370.00 61,222.00 64,228.00 67,381.00 70,686.00 74,158.00 77,804.00 81,628.00 85,647.00 89,867.00 

8 54,333.00 56,991.00 59,784.00 62,704.00 65,781.00 69,014.00 72,400.00 75,958.00 79,694.00 83,615.00 87,731.00 92,054.00 

9 55,612.00 58,334.00 61,194.00 64,184.00 67,336.00 70,641.00 74,115.00 77,756.00 81,584.00 85,594.00 89,813.00 94,243.00 

10 56,888.00 59,676.00 62,599.00 65,659.00 68,890.00 72,276.00 75,826.00 79,553.00 83,474.00 87,580.00 91,894.00 96,426.00 

11 58,167.00 61,015.00 64,012.00 67,141.00 70,443.00 73,907.00 77,540.00 81,348.00 85,364.00 89,560.00 93,976.00 98,617.00 

12 59,442.00 62,356.00 65,417.00 68,618.00 71,994.00 75,540.00 79,256.00 83,148.00 87,252.00 91,543.00 96,056.00 100,801.00 

13 60,721.00 63,700.00 66,829.00 70,095.00 73,549.00 77,169.00 80,967.00 84,949.00 89,137.00 93,527.00 98,140.00 102,983.00 

14 61,993.00 65,037.00 68,239.00 71,573.00 75,100.00 78,800.00 82,682.00 86,744.00 91,028.00 95,506.00 100,222.00 105,173.00 

15 63,275.00 66,380.00 69,647.00 73,054.00 76,656.00 80,434.00 84,393.00 88,544.00 92,918.00 97,491.00 102,302.00 107,357.00 

16 64,550.00 67,725.00 71,056.00 74,532.00 78,210.00 82,064.00 86,102.00 90,344.00 94,805.00 99,475.00 104,381.00 109,546.00 

17 65,825.00 69,062.00 72,468.00 76,012.00 79,764.00 83,697.00 87,819.00 92,141.00 96,695.00 101,456.00 106,467.00 111,730.00 

18 67,108.00 70,407.00 73,873.00 77,489.00 81,319.00 85,329.00 89,533.00 93,940.00 98,580.00 103,439.00 108,548.00 113,913.00 

19 68,384.00 71,747.00 75,281.00 78,968.00 82,867.00 86,959.00 91,245.00 95,737.00 100,470.00 105,421.00 110,627.00 116,098.00 

20 69,661.00 73,089.00 76,690.00 80,447.00 84,422.00 88,591.00 92,960.00 97,537.00 102,359.00 107,405.00 112,712.00 118,288.00 

21 70,926.00 74,417.00 78,087.00 81,912.00 85,961.00 90,206.00 94,657.00 99,318.00 104,230.00 109,368.00 114,775.00 120,454.00 
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AFSCME Local 0671 Salary Schedule 
Effective January 1, 2022 through December 31, 2024 

Schedule B - 3 7 .5 Hours 

RANGE 

STEP I 2 3 4 5 6 7 8 9 10 11 12 13 

1 26,329.00 27,585.00 28,905.00 30,286.00 31,742.00 33,263.00 34,866.00 36,547.00 38,311.00 40,164.00 42,107.00 44,150.00 46,298.00 

2 27,054.00 28,351.00 29,701.00 31,128.00 32,625.00 34,192.00 35,839.00 37,568.00 39,379.00 41,286.00 43,291.00 45,391.00 47,600.00 

3 27,781.00 29,111.00 30,506.00 31,963.00 33,506.00 35,119.00 36,811.00 38,591.00 40,454.00 42,413.00 44,473.00 46,635.00 48,903.00 

4 28,509.00 29,873.00 31,309.00 32,805.00 34,388.00 36,045.00 37,786.00 39,611.00 41,527.00 43,541.00 45,658.00 47,878.00 50,206.00 

5 29,235.00 30,636.00 32,109.00 33,646.00 35,269.00 36,970.00 38,754.00 40,631.00 42,599.00 44,667.00 46,842.00 49,120.00 51,511.00 

6 29,963.00 31,404.00 32,908.00 34,485.00 36,154.00 37,897.00 39,729.00 41,658.00 43,673.00 45,791.00 48,025.00 50,361.00 52,816.00 

7 30,689.00 32,163.00 33,709.00 35,324.00 37,038.00 38,819.00 40,702.00 42,675.00 44,740.00 46,915.00 49,209.00 51,602.00 54,117.00 

8 31,413.00 32,927.00 34,513.00 36,165.00 37,918.00 39,747.00 41,676.00 43,698.00 45,816.00 48,043.00 50,392.00 52,845.00 55,424.00 

9 32,138.00 33,688.00 35,312.00 37,002.00 38,801.00 40,674.00 42,650.00 44,720.00 46,887.00 49,169.00 51,574.00 54,090.00 56,723.00 

10 32,866.00 34,449.00 36,114.00 37,843.00 39,684.00 41,599.00 43,623.00 45,739.00 47,958.00 50,296.00 52,756.00 55,329.00 58,025.00 

11 33,589.00 35,212.00 36,917.00 38,676.00 40,566.00 42,527.00 44,595.00 46,767.00 49,032.00 51,424.00 53,943.00 56,576.00 59,331.00 

12 34,318.00 35,977.00 37,718.00 39,520.00 41,449.00 43,453.00 45,566.00 47,786.00 50,101.00 52,547.00 55,123.00 57,817.00 60,632.00 

13 35,044.00 36,738.00 38,516.00 40,359.00 42,333.00 44,380.00 46,542.00 48,810.00 51,175.00 53,675.00 56,309.00 59,059.00 61,936.00 

14 35,770.00 37,502.00 39,317.00 41,197.00 43,215.00 45,303.00 47,516.00 49,828.00 52,249.00 54,800.00 57,490.00 60,303.00 63,239.00 

15 36,498.00 38,265.00 40,118.00 42,035.00 44,099.00 46,231.00 48,490.00 50,848.00 53,318.00 55,925.00 58,674.00 61,545.00 64,544.00 

16 37,224.00 39,027.00 40,919.00 42,880.00 44,983.00 47,155.00 49,461.00 51,870.00 54,390.00 57,052.00 59,859.00 62,787.00 65,849.00 

17 37,949.00 39,794.00 41,725.00 43,713.00 45,861.00 48,080.00 50,434.00 52,893.00 55,467.00 58,178.00 61,044.00 64,028.00 67,152.00 

18 38,674.00 40,553.00 42,522.00 44,555.00 46,742.00 49,006.00 51,404.00 53,913.00 56,537.00 59,302.00 62,229.00 65,268.00 68,453.00 

19 39,404.00 41,315.00 43,326.00 45,392.00 47,628.00 49,934.00 52,381.00 54,938.00 57,609.00 60,432.00 63,410.00 66,515.00 69,754.00 

20 40,126.00 42,075.00 44,124.00 46,234.00 48,512.00 50,864.00 53,355.00 55,964.00 58,682.00 61,552.00 64,590.00 67,755.00 71,060.00 

21 40,844.00 42,830.00 44,917.00 47,066.00 49,387.00 51,783.00 54,319.00 56,975.00 59,744.00 62,668.00 64,808.00 68,985.00 72,352.00 
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AFSCME Local 0671 Salary Schedule 
Effective January 1, 2022 through December 31, 2024 

Schedule B-37.5 Hours 

RANGE 

STEP 14 15 16 17 18 19 20 21 22 23 24 25 

1 48,549.00 50,913.00 53,394.00 56,002.00 58,743.00 61,615.00 64,633.00 67,805.00 71,127.00 74,623.00 78,292.00 82,147.00 

2 49,916.00 52,352.00 54,905.00 57,588.00 60,406.00 63,361.00 66,469.00 69,728.00 73,154.00 76,746.00 80,523.00 84,490.00 

3 51,286.00 53,788.00 56,415.00 59,170.00 62,070.00 65,112.00 68,303.00 71,653.00 75,173.00 78,870.00 82,755.00 86,829.00 

4 52,654.00 55,225.00 57,926.00 60,757.00 63,734.00 66,859.00 70,136.00 73,578.00 77,200.00 80,994.00 84,985.00 89,170.00 

5 54,023.00 56,662.00 59,436.00 62,343.00 65,399.00 68,606.00 71,970.00 75,503.00 79,219.00 83,115.00 87,214.00 91,512.00 

6 55,393.00 58,096.00 60,945.00 63,927.00 67,061.00 70,354.00 73,808.00 77,431.00 81,245.00 85,237.00 89,443.00 93,853.00 

7 56,761.00 59,536.00 62,457.00 65,513.00 68,732.00 72,100.00 75,641.00 79,351.00 83,268.00 87,367.00 91,676.00 96,189.00 

8 58,131.00 60,975.00 63,968.00 67,097.00 70,393.00 73,851.00 77,478.00 81,280.00 85,290.00 89,485.00 93,909.00 98,534.00 

9 59,501.00 62,410.00 65,476.00 68,681.00 72,059.00 75,602.00 79,314.00 83,203.00 87,311.00 91,607.00 96,139.00 100,870.00 

10 60,870.00 63,848.00 66,984.00 70,265.00 73,723.00 77,349.00 81,149.00 85,130.00 89,335.00 93,735.00 98,369.00 103,217.00 

11 62,238.00 65,284.00 68,495.00 71,854.00 75,389.00 79,098.00 82,981.00 87,054.00 91,356.00 95,854.00 100,602.00 105,554.00 

12 63,604.00 66,720.00 70,006.00 73,434.00 77,051.00 80,842.00 84,817.00 88,981.00 93,379.00 97,980.00 102,834.00 107,897.00 

13 64,977.00 68,158.00 71,514.00 75,018.00 78,717.00 82,593.00 86,650.00 90,906.00 95,401.00 100,103.00 105,063.00 110,233.00 

14 66,346.00 69,594.00 73,025.00 76,608.00 80,380.00 84,339.00 88,486.00 92,830.00 97,422.00 102,222.00 107,294.00 112,578.00 

15 67,714.00 71,032.00 74,534.00 78,189.00 82,045.00 86,089.00 90,320.00 94,753.00 99,444.00 104,352.00 109,524.00 114,916.00 

16 69,085.00 72,471.00 76,042.00 79,776.00 83,709.00 87,837.00 92,158.00 96,684.00 101,467.00 106,471.00 111,759.00 117,255.00 

17 70,457.00 73,906.00 77,555.00 81,358.00 85,375.00 89,583.00 93,990.00 98,609.00 103,493.00 108,594.00 113,985.00 119,597.00 

18 71,823.00 75,345.00 79,065.00 82,942.00 87,040.00 91,332.00 95,828.00 100,531.00 105,514.00 110,723.00 116,217.00 121,935.00 

19 73,192.00 76,781.00 80,578.00 84,532.00 88,705.00 93,077.00 97,663.00 102,459.00 107,539.00 112,845.00 118,447.00 124,277.00 

20 74,561.00 78,216.00 82,088.00 86,110.00 90,368.00 94,827.00 99,495.00 104,380.00 109,557.00 114,967.00 120,684.00 126,621.00 

21 75,917.00 79,639.00 83,584.00 87,679.00 92,016.00 96,559.00 101,313.00 106,287.00 111,560.00 117,070.00 122,894.00 128,940.00 
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AFSCME Local 0671 Salary Schedule 
Effective January 1, 2022 through December 31, 2024 

Schedule B - 40 Hours 

RANGE 

STEP 1 2 3 4 5 6 7 8 9 10 11 12 13 

1 28,002.00 29,342.00 30,747.00 32,221.00 33,767.00 35,399.00 37,108.00 38,897.00 40,781.00 42,760.00 44,834.00 47,010.00 49,297.00 

2 28,777.00 30,153.00 31,599.00 33,119.00 34,713.00 36,389.00 38,141.00 39,984.00 41,921.00 43,960.00 46,094.00 48,333.00 50,689.00 

3 29,551.00 30,969.00 32,452.00 34,016.00 35,654.00 37,375.00 39,180.00 41,081.00 43,070.00 45,160.00 47,354.00 49,656.00 52,080.00 

4 30,326.00 31,784.00 33,308.00 34,913.00 36,598.00 38,363.00 40,222.00 42,166.00 44,215.00 46,360.00 48,616.00 50,986.00 53,469.00 

5 31,101.00 32,594.00 34,156.00 35,807.00 37,539.00 39,355.00 41,254.00 43,257.00 45,361.00 47,563.00 49,881.00 52,308.00 54,860.00 

6 31,875.00 33,405.00 35,013.00 36,705.00 38,479.00 40,340.00 42,294.00 44,345.00 46,509.00 48,763.00 51,140.00 53,631.00 56,253.00 

7 32,652.00 34,220.00 35,867.00 37,602.00 39,423.00 41,330.00 43,333.00 45,434.00 47,653.00 49,963.00 52,401.00 54,953.00 57,643.00 

8 33,432.00 35,035.00 36,718.00 38,498.00 40,365.00 42,319.00 44,363.00 46,521.00 48,793.00 51,161.00 53,664.00 56,277.00 59,030.00 

9 34,200.00 35,846.00 37,572.00 39,395.00 41,307.00 43,304.00 45,407.00 47,611.00 49,942.00 52,361.00 54,927.00 57,604.00 60,418.00 

10 34,978.00 36,661.00 38,424.00 40,293.00 42,246.00 44,294.00 46,443.00 48,704.00 51,085.00 53,564.00 56,186.00 58,928.00 61,810.00 

11 35,752.00 37,474.00 39,280.00 41,190.00 43,190.00 45,285.00 47,480.00 49,792.00 52,229.00 54,764.00 57,443.00 60,251.00 63,203.00 

12 36,526.00 38,287.00 40,127.00 42,088.00 44,130.00 46,275.00 48,518.00 50,880.00 53,378.00 55,968.00 58,711.00 61,579.00 64,589.00 

13 37,300.00 39,099.00 40,984.00 42,986.00 45,073.00 47,261.00 49,555.00 51,974.00 54,523.00 57,164.00 59,971.00 62,900.00 65,980.00 

14 38,076.00 39,912.00 41,840.00 43,881.00 46,016.00 48,250.00 50,589.00 53,058.00 55,666.00 58,365.00 61,233.00 64,225.00 67,371.00 

15 38,852.00 40,727.00 42,686.00 44,775.00 46,956.00 49,243.00 51,634.00 54,150.00 56,811.00 59,571.00 62,494.00 65,549.00 68,762.00 

16 39,629.00 41,540.00 43,544.00 45,672.00 47,896.00 50,228.00 52,669.00 55,238.00 57,960.00 60,771.00 63,757.00 66,871.00 70,148.00 

17 40,403.00 42,353.00 44,398.00 46,567.00 48,837.00 51,218.00 53,703.00 56,329.00 59,103.00 61,969.00 65,015.00 68,195.00 71,544.00 

18 41,175.00 43,168.00 45,250.00 47,463.00 49,782.00 52,208.00 54,744.00 57,418.00 60,246.00 63,170.00 66,280.00 69,522.00 72,933.00 

19 41,955.00 43,982.00 46,102.00 48,362.00 50,724.00 53,193.00 55,777.00 58,507.00 61,391.00 64,371.00 67,541.00 70,847.00 74,320.00 

20 42,724.00 44,792.00 46,956.00 49,256.00 51,665.00 54,183.00 56,815.00 59,596.00 62,536.00 65,574.00 68,803.00 72,167.00 75,712.00 

21 43,491.00 45,598.00 47,803.00 50,145.00 52,598.00 55,163.00 57,843.00 60,675.00 63,670.00 66,763.00 70,053.00 73,478.00 77,090.00 
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AFSCME Local 0671 Salary Schedule 
Effective January 1, 2022 through December 31, 2024 

Schedule B - 40 Hours 

RANGE 

STEP 14 15 16 17 18 19 20 21 22 23 24 25 

1 51,702.00 54,225.00 56,873.00 59,653.00 62,574.00 65,641.00 68,856.00 72,239.00 75,789.00 79,518.00 83,426.00 87,542.00 

2 53,163.00 55,756.00 58,483.00 61,345.00 64,350.00 67,501.00 70,819.00 74,295.00 77,946.00 81,780.00 85,806.00 90,037.00 

3 54,624.00 57,292.00 60,096.00 63,035.00 66,125.00 69,365.00 72,778.00 76,351.00 80,104.00 84,050.00 88,188.00 92,538.00 

4 56,086.00 58,827.00 61,703.00 64,726.00 67,902.00 71,229.00 74,738.00 78,405.00 82,263.00 86,314.00 90,564.00 95,036.00 

5 57,549.00 60,363.00 63,316.00 66,416.00 69,674.00 73,095.00 76,692.00 80,461.00 84,422.00 88,582.00 92,940.00 97,536.00 

6 59,005.00 61,896.00 64,928.00 68,109.00 71,450.00 74,960.00 78,653.00 82,519.00 86,580.00 90,848.00 95,320.00 100,033.00 

7 60,471.00 63,427.00 66,537.00 69,800.00 73,229.00 76,826.00 80,610.00 84,575.00 88,741.00 93,110.00 97,700.00 102,532.00 

8 61,931.00 64,962.00 68,150.00 71,492.00 75,002.00 78,686.00 82,567.00 86,629.00 90,900.00 95,379.00 100,081.00 105,031.00 

9 63,392.00 66,500.00 69,757.00 73,180.00 76,781.00 80,552.00 84,529.00 88,686.00 93,055.00 97,642.00 102,459.00 107,533.00 

10 64,851.00 68,030.00 71,370.00 74,870.00 78,555.00 82,417.00 86,486.00 90,742.00 95,211.00 99,906.00 104,836.00 110,029.00 

11 66,316.00 69,565.00 72,981.00 76,563.00 80,329.00 84,281.00 88,445.00 92,800.00 97,372.00 102,174.00 107,216.00 112,525.00 

12 67,774.00 71,101.00 74,591.00 78,251.00 82,106.00 86,147.00 90,405.00 94,853.00 99,528.00 104,440.00 109,594.00 115,026.00 

13 69,239.00 72,635.00 76,204.00 79,944.00 83,882.00 88,011.00 92,360.00 96,908.00 101,687.00 106,704.00 111,973.00 117,522.00 

14 70,696.00 74,172.00 77,813.00 81,633.00 85,659.00 89,876.00 94,317.00 98,963.00 103,848.00 108,971.00 114,351.00 120,024.00 

15 72,160.00 75,705.00 79,426.00 83,325.00 87,434.00 91,742.00 96,275.00 101,019.00 106,005.00 111,236.00 116,731.00 122,524.00 

16 73,622.00 77,234.00 81,037.00 85,015.00 89,211.00 93,605.00 98,235.00 103,072.00 108,165.00 113,505.00 119,111.00 125,021.00 

17 75,086.00 78,771.00 82,644.00 86,706.00 90,986.00 95,469.00 100,192.00 105,129.00 110,318.00 115,769.00 121,489.00 127,520.00 

18 76,544.00 80,307.00 84,256.00 88,399.00 92,761.00 97,332.00 102,148.00 107,186.00 112,477.00 118,033.00 123,864.00 130,016.00 

19 78,006.00 81,838.00 85,868.00 90,087.00 94,538.00 99,195.00 104,113.00 109,240.00 114,634.00 120,304.00 126,245.00 132,515.00 

20 79,467.00 83,373.00 87,480.00 91,780.00 96,314.00 101,064.00 106,067.00 111,293.00 116,795.00 122,569.00 128,624.00 135,016.00 

21 80,914.00 84,892.00 89,075.00 93,456.00 98,073.00 102,910.00 108,006.00 113,329.00 118,932.00 124,814.00 130,980.00 137,490.00 
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AFSCME Local 0671 Salary Schedule 
Effective January I, 2022 through December 31, 2024 

Schedule B - Part-Time Hourly Rate 

RANGE 

STEP 1 2 3 4 5 6 7 8 9 10 11 12 13 

1 13.42 14.05 14.74 15.43 16.18 16.94 17.77 18.63 19.55 20.49 21.46 22.51 23.63 

2 13.80 14.43 15.13 15.86 16.63 17.42 18.26 19.16 20.07 21.04 22.08 23.14 24.26 

3 14.16 14.85 15.54 16.30 17.08 17.90 18.77 19.66 20.64 21.62 22.69 23.78 24.93 

4 14.53 15.23 15.95 16.71 17.54 18.36 19.25 20.22 21.18 22.21 23.29 24.43 25.61 

5 14.90 15.61 16.38 17.14 17.99 18.86 19.76 20.71 21.73 22.77 23.87 25.05 26.27 

6 15.27 16.01 16.79 17.58 18.45 19.31 20.26 21.23 22.28 23.36 24.49 25.69 26.94 

7 15.64 16.40 17.16 18.01 18.89 19.80 20.74 21.76 22.81 23.90 25.12 26.32 27.62 

8 16.01 16.79 17.58 18.45 19.31 20.27 21.25 22.29 23.37 24.50 25.70 26.95 28.28 

9 16.39 17.16 18.00 18.88 19.79 20.73 21.75 22.80 23.89 25.09 26.31 27.59 28.94 

10 16.75 17.56 18.43 19.29 20.24 21.21 22.26 23.34 24.47 25.66 26.91 28.23 29.61 

11 17.12 17.96 18.84 19.70 20.68 21.69 22.74 23.84 25.02 26.24 27.51 28.86 30.28 

12 17.51 18.34 19.23 20.18 21.12 22.15 23.24 24.37 25.56 26.80 28.13 29.49 30.94 

13 17.87 18.72 19.62 20.60 21.59 22.65 23.73 24.89 26.12 27.40 28.73 30.13 31.60 

14 18.23 19.13 20.03 21.01 22.04 23.11 24.23 25.42 26.66 27.94 29.32 30.76 32.27 

15 18.59 19.53 20.45 21.44 22.48 23.60 24.74 25.92 27.20 28.53 29.93 31.41 32.94 

16 18.97 19.91 20.87 21.87 22.95 24.07 25.23 26.46 27.77 29.13 30.54 32.03 33.60 

17 19.34 20.28 21.26 22.30 23.39 24.53 25.73 26.98 28.30 29.69 31.15 32.65 34.28 

18 19.70 20.68 21.68 22.74 23.83 25.02 26.23 27.50 28.85 30.26 31.74 33.30 34.91 

19 20.08 21.07 22.09 23.15 24.28 25.48 26.73 28.02 29.40 30.84 32.36 33.93 35.58 

20 20.48 21.44 22.49 23.60 24.76 25.93 27.21 28.56 29.93 31.42 32.95 34.56 36.25 

21 20.85 21.82 22.89 24.03 25.20 26.40 27.70 29.07 30.48 31.98 33.55 35.19 36.91 
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AFSCME Local 0671 Salary Schedule 
Effective January 1, 2022 through December 31, 2024 

Schedule B - Part-Time Hourly Rate 

RANGE 

STEP 14 15 16 17 18 19 20 21 22 23 24 25 

1 24.77 25.95 27.23 28.58 29.95 31.44 32.98 34.60 36.30 38.08 39.96 41.94 

2 25.47 26.72 28.01 29.38 30.84 32.34 33.92 35.57 37.33 39.18 41.09 43.12 

3 26.16 27.45 28.78 30.19 31.68 33.21 34.85 36.57 38.38 40.26 42.24 44.33 

4 26.85 28.18 29.55 31.00 32.51 34.12 35.79 37.54 39.42 41.33 43.37 45.51 

5 27.57 28.91 30.32 31.80 33.38 35.02 36.73 38.55 40.42 42.41 44.52 46.70 

6 28.27 29.65 31.07 32.61 34.24 35.90 37.67 39.54 41.48 43.51 45.68 47.92 

7 28.95 30.36 31.86 33.44 35.07 36.79 38.61 40.52 42.49 44.59 46.78 49.13 

8 29.66 31.08 32.64 34.26 35.92 37.69 39.55 41.50 43.54 45.69 47.94 50.28 

9 30.35 31.84 33.41 35.05 36.77 38.58 40.48 42.46 44.57 46.75 49.10 51.50 

10 31.04 32.58 34.18 35.87 37.64 39.47 41.44 43.47 45.63 47.86 50.22 52.72 

11 31.75 33.31 34.97 36.66 38.48 40.36 42.36 44.45 46.63 48.91 51.37 53.88 

12 32.46 34.04 35.73 37.49 39.32 41.26 43.29 45.40 47.70 50.01 52.48 55.10 

13 33.15 34.80 36.51 38.28 40.19 42.17 44.23 46.43 48.71 51.09 53.61 56.30 

14 33.85 35.52 37.27 39.09 41.03 43.06 45.17 47.38 49.74 52.19 54.78 57.48 

15 34.54 36.24 38.04 39.92 41.86 43.91 46.11 48.41 50.77 53.27 55.92 58.67 

16 35.24 36.99 38.81 40.72 42.72 44.84 47.05 49.37 51.80 54.37 57.06 59.88 

17 35.94 37.71 39.58 41.53 43.59 45.75 47.98 50.32 52.84 55.46 58.19 61.05 

18 36.64 38.46 40.35 42.34 44.44 46.62 48.90 51.35 53.86 56.53 59.33 62.25 

19 37.35 39.19 41.11 43.13 45.27 47.49 49.88 52.31 54.91 57.61 60.46 63.47 

20 38.06 39.93 41.88 43.93 46.12 48.43 50.80 53.30 55.95 58.70 61.63 64.67 

21 38.75 40.66 42.64 44.73 46.98 49.31 51.73 54.27 56.96 59.76 62.79 65.85 
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SCHEDULE C - 2025 SALARY SCHEDULE 

AFSCME Local 0671 Salary Schedule 
Effective January I, 2025 through December 31, 2025 

Schedule C - 35 Hours 

RANGE 

STEP 1 2 3 4 5 6 7 8 9 10 11 12 13 

1 25,153.00 26,349.00 27,599.00 28,920.00 30,297.00 31,752.00 33,278.00 34,877.00 36,557.00 38,319.00 40,169.00 42,116.00 44,160.00 

2 25,846.00 27,074.00 28,366.00 29,719.00 31,144.00 32,636.00 34,201.00 35,848.00 37,578.00 39,390.00 41,296.00 43,301.00 45,400.00 

3 26,540.00 27,800.00 29,123.00 30,519.00 31,982.00 33,517.00 35,128.00 36,821.00 38,600.00 40,466.00 42,421.00 44,480.00 46,643.00 

4 27,228.00 28,523.00 29,888.00 31,321.00 32,822.00 34,403.00 36,058.00 37,797.00 39,617.00 41,537.00 43,549.00 45,662.00 47,881.00 

5 27,917.00 29,246.00 30,649.00 32,122.00 33,664.00 35,282.00 36,983.00 38,769.00 40,640.00 42,608.00 44,671.00 46,841.00 49,122.00 

6 28,608.00 29,977.00 31,413.00 32,928.00 34,500.00 36,165.00 37,909.00 39,740.00 41,659.00 43,680.00 45,798.00 48,025.00 50,365.00 

7 29,298.00 30,696.00 32,173.00 33,724.00 35,344.00 37,045.00 38,834.00 40,712.00 42,683.00 44,748.00 46,926.00 49,207.00 51,601.00 

8 29,993.00 31,424.00 32,938.00 34,528.00 36,183.00 37,931.00 39,761.00 41,685.00 43,703.00 45,827.00 48,050.00 50,390.00 52,845.00 

9 30,684.00 32,149.00 33,699.00 35,325.00 37,024.00 38,814.00 40,691.00 42,660.00 44,724.00 46,898.00 49,176.00 51,573.00 54,088.00 

10 31,375.00 32,872.00 34,464.00 36,129.00 37,860.00 39,695.00 41,618.00 43,633.00 45,743.00 47,969.00 50,303.00 52,754.00 55,326.00 

11 32,067.00 33,595.00 35,223.00 36,930.00 38,704.00 40,580.00 42,543.00 44,604.00 46,764.00 49,041.00 51,427.00 53,939.00 56,566.00 

12 32,760.00 34,324.00 35,985.00 37,728.00 39,542.00 41,462.00 43,472.00 45,577.00 47,785.00 50,117.00 52,551.00 55,120.00 57,807.00 

13 33,451.00 35,048.00 36,743.00 38,536.00 40,382.00 42,344.00 44,400.00 46,549.00 48,805.00 51,187.00 53,676.00 56,299.00 59,047.00 

14 34,138.00 35,773.00 37,508.00 39,333.00 41,220.00 43,226.00 45,326.00 47,526.00 49,826.00 52,257.00 54,804.00 57,484.00 60,288.00 

15 34,831.00 36,500.00 38,271.00 40,136.00 42,062.00 44,108.00 46,253.00 48,497.00 50,848.00 53,331.00 55,926.00 58,667.00 61,529.00 

16 35,525.00 37,223.00 39,034.00 40,934.00 42,902.00 44,992.00 47,180.00 49,471.00 51,869.00 54,403.00 57,051.00 59,847.00 62,771.00 

17 36,213.00 37,944.00 39,794.00 41,736.00 43,744.00 45,873.00 48,109.00 50,445.00 52,893.00 55,475.00 58,178.00 61,028.00 64,011.00 

18 36,908.00 38,673.00 40,555.00 42,537.00 44,582.00 46,758.00 49,032.00 51,416.00 53,911.00 56,549.00 59,303.00 62,211.00 65,250.00 

19 37,595.00 39,395.00 41,321.00 43,340.00 45,421.00 47,639.00 49,962.00 52,392.00 54,932.00 57,620.00 60,428.00 63,394.00 66,492.00 

20 38,288.00 40,122.00 42,081.00 44,141.00 46,261.00 48,522.00 50,889.00 53,364.00 55,954.00 58,696.00 61,554.00 64,577.00 67,732.00 

21 38,973.00 40,840.00 42,836.00 44,934.00 47,093.00 49,397.00 51,806.00 54,327.00 56,966.00 59,758.00 62,670.00 65,747.00 68,961.00 
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AFSCME Local 0671 Salary Schedule 
Effective January I, 2025 through December 31, 2025 

Schedule C - 35 Hours 

RANGE 
STEP 14 15 16 17 18 19 20 21 22 23 24 25 

1 46,300.00 48,552.00 50,918.00 53,400.00 56,005.00 58,741.00 61,615.00 64,631.00 67,802.00 71,132.00 74,624.00 78,288.00 

2 47,603.00 49,920.00 52,355.00 54,904.00 57,593.00 60,410.00 63,362.00 66,465.00 69,728.00 73,152.00 76,744.00 80,518.00 

3 48,909.00 51,290.00 53,792.00 56,414.00 59,174.00 62,070.00 65,111.00 68,302.00 71,655.00 75,174.00 78,868.00 82,745.00 

4 50,206.00 52,659.00 55,230.00 57,925.00 60,762.00 63,735.00 66,860.00 70,138.00 73,581.00 77,197.00 80,991.00 84,982.00 

5 51,513.00 54,025.00 56,664.00 59,432.00 62,345.00 65,399.00 68,607.00 71,972.00 75,512.00 79,216.00 83,115.00 87,210.00 

6 52,817.00 55,394.00 58,104.00 60,940.00 63,927.00 67,064.00 70,357.00 73,805.00 77,435.00 81,245.00 85,239.00 89,440.00 

7 54,114.00 56,763.00 59,537.00 62,446.00 65,513.00 68,729.00 72,100.00 75,641.00 79,360.00 83,261.00 87,360.00 91,664.00 

8 55,420.00 58,131.00 60,980.00 63,958.00 67,097.00 70,394.00 73,848.00 77,477.00 81,288.00 85,287.00 89,486.00 93,895.00 

9 56,724.00 59,501.00 62,418.00 65,468.00 68,683.00 72,054.00 75,597.00 79,311.00 83,216.00 87,306.00 91,609.00 96,128.00 

10 58,026.00 60,870.00 63,851.00 66,972.00 70,268.00 73,722.00 77,343.00 81,144.00 85,143.00 89,332.00 93,732.00 98,355.00 

11 59,330.00 62,235.00 65,292.00 68,484.00 71,852.00 75,385.00 79,091.00 82,975.00 87,071.00 91,351.00 95,856.00 100,589.00 

12 60,631.00 63,603.00 66,725.00 69,990.00 73,434.00 77,051.00 80,841.00 84,811.00 88,997.00 93,374.00 97,977.00 102,817.00 

13 61,935.00 64,974.00 68,166.00 71,497.00 75,020.00 78,712.00 82,586.00 86,648.00 90,920.00 95,398.00 100,103.00 105,043.00 

14 63,233.00 66,338.00 69,604.00 73,004.00 76,602.00 80,376.00 84,336.00 88,479.00 92,849.00 97,416.00 102,226.00 107,276.00 

15 64,541.00 67,708.00 71,040.00 74,515.00 78,189.00 82,043.00 86,081.00 90,315.00 94,776.00 99,441.00 104,348.00 109,504.00 

16 65,841.00 69,080.00 72,477.00 76,023.00 79,774.00 83,705.00 87,824.00 92,151.00 96,701.00 101,465.00 106,469.00 111,737.00 

17 67,142.00 70,443.00 73,917.00 77,532.00 81,359.00 85,371.00 89,575.00 93,984.00 98,629.00 103,485.00 108,596.00 113,965.00 

18 68,450.00 71,815.00 75,350.00 79,039.00 82,945.00 87,036.00 91,324.00 95,819.00 100,552.00 105,508.00 110,719.00 116,191.00 

19 69,752.00 73,182.00 76,787.00 80,547.00 84,524.00 88,698.00 93,070.00 97,652.00 102,479.00 107,529.00 112,840.00 118,420.00 

20 71,054.00 74,551.00 78,224.00 82,056.00 86,110.00 90,363.00 94,819.00 99,488.00 104,406.00 109,553.00 114,966.00 120,654.00 

21 72,345.00 75,905.00 79,649.00 83,550.00 87,680.00 92,010.00 96,550.00 101,304.00 106,315.00 111,555.00 117,071.00 122,863.00 
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AFSCME Local 0671 Salary Schedule 
Effective January 1, 2025 through December 31, 2025 

Schedule C - 3 7.5 Hours 

RANGE 

STEP 1 2 3 4 5 6 7 8 9 10 11 12 13 

1 26,856.00 28,137.00 29,483.00 30,892.00 32,377.00 33,928.00 35,563.00 37,278.00 39,077.00 40,967.00 42,949.00 45,033.00 47,224.00 

2 27,595.00 28,918.00 30,295.00 31,751.00 33,278.00 34,876.00 36,556.00 38,319.00 40,167.00 42,112.00 44,157.00 46,299.00 48,552.00 

3 28,337.00 29,693.00 31,116.00 32,602.00 34,176.00 35,821.00 37,547.00 39,363.00 41,263.00 43,261.00 45,362.00 47,568.00 49,881.00 

4 29,079.00 30,470.00 31,935.00 33,461.00 35,076.00 36,766.00 38,542.00 40,403.00 42,358.00 44,412.00 46,571.00 48,836.00 51,210.00 

5 29,820.00 31,249.00 32,751.00 34,319.00 35,974.00 37,709.00 39,529.00 41,444.00 43,451.00 45,560.00 47,779.00 50,102.00 52,541.00 

6 30,562.00 32,032.00 33,566.00 35,175.00 36,877.00 38,655.00 40,524.00 42,491.00 44,546.00 46,707.00 48,986.00 51,368.00 53,872.00 

7 31,303.00 32,806.00 34,383.00 36,030.00 37,779.00 39,595.00 41,516.00 43,529.00 45,635.00 47,853.00 50,193.00 52,634.00 55,199.00 

8 32,041.00 33,586.00 35,203.00 36,888.00 38,676.00 40,542.00 42,510.00 44,572.00 46,732.00 49,004.00 51,400.00 53,902.00 56,532.00 

9 32,781.00 34,362.00 36,018.00 37,742.00 39,577.00 41,487.00 43,503.00 45,614.00 47,825.00 50,152.00 52,605.00 55,172.00 57,857.00 

10 33,523.00 35,138.00 36,836.00 38,600.00 40,478.00 42,431.00 44,495.00 46,654.00 48,917.00 51,302.00 53,811.00 56,436.00 59,186.00 

11 34,261.00 35,916.00 37,655.00 39,450.00 41,377.00 43,378.00 45,487.00 47,702.00 50,013.00 52,452.00 55,022.00 57,708.00 60,518.00 

12 35,004.00 36,697.00 38,472.00 40,310.00 42,278.00 44,322.00 46,477.00 48,742.00 51,103.00 53,598.00 56,225.00 58,973.00 61,845.00 

13 35,745.00 37,473.00 39,286.00 41,166.00 43,180.00 45,268.00 47,473.00 49,786.00 52,199.00 54,749.00 57,435.00 60,240.00 63,175.00 

14 36,485.00 38,252.00 40,103.00 42,021.00 44,079.00 46,209.00 48,466.00 50,825.00 53,294.00 55,896.00 58,640.00 61,509.00 64,504.00 

15 37,228.00 39,030.00 40,920.00 42,876.00 44,981.00 47,156.00 49,460.00 51,865.00 54,384.00 57,044.00 59,847.00 62,776.00 65,835.00 

16 37,968.00 39,808.00 41,737.00 43,738.00 45,883.00 48,098.00 50,450.00 52,907.00 55,478.00 58,193.00 61,056.00 64,043.00 67,166.00 

17 38,708.00 40,590.00 42,560.00 44,587.00 46,778.00 49,042.00 51,443.00 53,951.00 56,576.00 59,342.00 62,265.00 65,309.00 68,495.00 

18 39,447.00 41,364.00 43,372.00 45,446.00 47,677.00 49,986.00 52,432.00 54,991.00 57,668.00 60,488.00 63,474.00 66,573.00 69,822.00 

19 40,192.00 42,141.00 44,193.00 46,300.00 48,581.00 50,933.00 53,429.00 56,037.00 58,761.00 61,641.00 64,678.00 67,845.00 71,149.00 

20 40,929.00 42,917.00 45,006.00 47,159.00 49,482.00 51,881.00 54,422.00 57,083.00 59,856.00 62,783.00 65,882.00 69,110.00 72,481.00 

21 41,661.00 43,687.00 45,815.00 48,007.00 50,375.00 52,819.00 55,405.00 58,115.00 60,939.00 63,921.00 66,104.00 70,365.00 73,799.00 
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AFSCME Local 0671 Salary Schedule 
Effective January I, 2025 through December 31, 2025 

Schedule C- 37.5 Hours 

RANGE 
STEP 14 15 16 17 18 19 20 21 22 23 24 25 

1 49,520.00 51,931.00 54,462.00 57,122.00 59,918.00 62,847.00 65,926.00 69,161.00 72,550.00 76,115.00 79,858.00 83,790.00 

2 50,914.00 53,399.00 56,003.00 58,740.00 61,614.00 64,628.00 67,798.00 71,123.00 74,617.00 78,281.00 82,133.00 86,180.00 

3 52,312.00 54,864.00 57,543.00 60,353.00 63,311.00 66,414.00 69,669.00 73,086.00 76,676.00 80,447.00 84,410.00 88,566.00 

4 53,707.00 56,330.00 59,085.00 61,972.00 65,009.00 68,196.00 71,539.00 75,050.00 78,744.00 82,614.00 86,685.00 90,953.00 

5 55,103.00 57,795.00 60,625.00 63,590.00 66,707.00 69,978.00 73,409.00 77,013.00 80,803.00 84,777.00 88,958.00 93,342.00 

6 56,501.00 59,258.00 62,164.00 65,206.00 68,402.00 71,761.00 75,284.00 78,980.00 82,870.00 86,942.00 91,232.00 95,730.00 

7 57,896.00 60,727.00 63,706.00 66,823.00 70,107.00 73,542.00 77,154.00 80,938.00 84,933.00 89,114.00 93,510.00 98,113.00 

8 59,294.00 62,195.00 65,247.00 68,439.00 71,801.00 75,328.00 79,028.00 82,906.00 86,996.00 91,275.00 95,787.00 100,505.00 

9 60,691.00 63,658.00 66,786.00 70,055.00 73,500.00 77,114.00 80,900.00 84,867.00 89,057.00 93,439.00 98,062.00 102,887.00 

10 62,087.00 65,125.00 68,324.00 71,670.00 75,197.00 78,896.00 82,772.00 86,833.00 91,122.00 95,610.00 100,336.00 105,281.00 

11 63,483.00 66,590.00 69,865.00 73,291.00 76,897.00 80,680.00 84,641.00 88,795.00 93,183.00 97,771.00 102,614.00 107,665.00 

12 64,876.00 68,054.00 71,406.00 74,903.00 78,592.00 82,459.00 86,513.00 90,761.00 95,247.00 99,940.00 104,891.00 110,055.00 

13 66,277.00 69,521.00 72,944.00 76,518.00 80,291.00 84,245.00 88,383.00 92,724.00 97,309.00 102,105.00 107,164.00 112,438.00 

14 67,673.00 70,986.00 74,486.00 78,140.00 81,988.00 86,026.00 90,256.00 94,687.00 99,370.00 104,266.00 109,440.00 114,830.00 

15 69,068.00 72,453.00 76,025.00 79,753.00 83,686.00 87,811.00 92,126.00 96,648.00 101,433.00 106,439.00 111,714.00 117,214.00 

16 70,467.00 73,920.00 77,563.00 81,372.00 85,383.00 89,594.00 94,001.00 98,618.00 103,496.00 108,600.00 113,994.00 119,600.00 

17 71,866.00 75,384.00 79,106.00 82,985.00 87,083.00 91,375.00 95,870.00 100,581.00 105,563.00 110,766.00 116,265.00 121,989.00 

18 73,259.00 76,852.00 80,646.00 84,601.00 88,781.00 93,159.00 97,745.00 102,542.00 107,624.00 112,937.00 118,541.00 124,374.00 

19 74,656.00 78,317.00 82,190.00 86,223.00 90,479.00 94,939.00 99,616.00 104,508.00 109,690.00 115,102.00 120,816.00 126,763.00 

20 76,052.00 79,780.00 83,730.00 87,832.00 92,175.00 96,724.00 101,485.00 106,468.00 111,748.00 117,266.00 123,098.00 129,153.00 

21 77,435.00 81,232.00 85,256.00 89,433.00 93,856.00 98,490.00 103,339.00 108,413.00 113,791.00 119,411.00 125,352.00 131,519.00 
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AFSCME Local 0671 Salary Schedule 
Effective January I, 2025 through December 31, 2025 

Schedule C - 40 Hours 

RANGE 

STEP 1 2 3 4 5 6 7 8 9 10 11 12 13 

1 28,562.00 29,929.00 31,362.00 32,865.00 34,442.00 36,107.00 37,850.00 39,675.00 41,597.00 43,615.00 45,731.00 47,950.00 50,283.00 

2 29,353.00 30,756.00 32,231.00 33,781.00 35,407.00 37,117.00 38,904.00 40,784.00 42,759.00 44,839.00 47,016.00 49,300.00 51,703.00 

3 30,142.00 31,588.00 33,101.00 34,696.00 36,367.00 38,123.00 39,964.00 41,903.00 43,931.00 46,063.00 48,301.00 50,649.00 53,122.00 

4 30,933.00 32,420.00 33,974.00 35,611.00 37,330.00 39,130.00 41,026.00 43,009.00 45,099.00 47,287.00 49,588.00 52,006.00 54,538.00 

5 31,723.00 33,246.00 34,839.00 36,523.00 38,290.00 40,142.00 42,079.00 44,122.00 46,268.00 48,514.00 50,879.00 53,354.00 55,957.00 

6 32,513.00 34,073.00 35,713.00 37,439.00 39,249.00 41,147.00 43,140.00 45,232.00 47,439.00 49,738.00 52,163.00 54,704.00 57,378.00 

7 33,305.00 34,904.00 36,584.00 38,354.00 40,211.00 42,157.00 44,200.00 46,343.00 48,606.00 50,962.00 53,449.00 56,052.00 58,796.00 

8 34,101.00 35,736.00 37,452.00 39,268.00 41,172.00 43,165.00 45,250.00 47,451.00 49,769.00 52,184.00 54,737.00 57,403.00 60,211.00 

9 34,884.00 36,563.00 38,323.00 40,183.00 42,133.00 44,170.00 46,315.00 48,563.00 50,941.00 53,408.00 56,026.00 58,756.00 61,626.00 

10 35,678.00 37,394.00 39,192.00 41,099.00 43,091.00 45,180.00 47,372.00 49,678.00 52,107.00 54,635.00 57,310.00 60,107.00 63,046.00 

11 36,467.00 38,223.00 40,066.00 42,014.00 44,054.00 46,191.00 48,430.00 50,788.00 53,274.00 55,859.00 58,592.00 61,456.00 64,467.00 

12 37,257.00 39,053.00 40,930.00 42,930.00 45,013.00 47,201.00 49,488.00 51,898.00 54,446.00 57,087.00 59,885.00 62,811.00 65,881.00 

13 38,046.00 39,881.00 41,804.00 43,846.00 45,974.00 48,206.00 50,546.00 53,013.00 55,613.00 58,307.00 61,170.00 64,158.00 67,300.00 

14 38,838.00 40,710.00 42,677.00 44,759.00 46,936.00 49,215.00 51,601.00 54,119.00 56,779.00 59,532.00 62,458.00 65,510.00 68,718.00 

15 39,629.00 41,542.00 43,540.00 45,671.00 47,895.00 50,228.00 52,667.00 55,233.00 57,947.00 60,762.00 63,744.00 66,860.00 70,137.00 

16 40,422.00 42,371.00 44,415.00 46,585.00 48,854.00 51,233.00 53,722.00 56,343.00 59,119.00 61,986.00 65,032.00 68,208.00 71,551.00 

17 41,211.00 43,200.00 45,286.00 47,498.00 49,814.00 52,242.00 54,777.00 57,456.00 60,285.00 63,208.00 66,315.00 69,559.00 72,975.00 

18 41,999.00 44,031.00 46,155.00 48,412.00 50,778.00 53,252.00 55,839.00 58,566.00 61,451.00 64,433.00 67,606.00 70,912.00 74,392.00 

19 42,794.00 44,862.00 47,024.00 49,329.00 51,738.00 54,257.00 56,893.00 59,677.00 62,619.00 65,658.00 68,892.00 72,264.00 75,806.00 

20 43,578.00 45,688.00 47,895.00 50,241.00 52,698.00 55,267.00 57,951.00 60,788.00 63,787.00 66,885.00 70,179.00 73,610.00 77,226.00 

21 44,361.00 46,510.00 48,759.00 51,148.00 53,650.00 56,266.00 59,000.00 61,889.00 64,943.00 68,098.00 71,454.00 74,948.00 78,632.00 
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AFSCME Local 0671 Salary Schedule 
Effective January 1, 2025 through December 31, 2025 

Schedule C - 40 Hours 

RANGE 

STEP 14 15 16 17 18 19 20 21 22 23 24 25 

1 52,736.00 55,310.00 58,010.00 60,846.00 63,825.00 66,954.00 70,233.00 73,684.00 77,305.00 81,108.00 85,095.00 89,293.00 

2 54,226.00 56,871.00 59,653.00 62,572.00 65,637.00 68,851.00 72,235.00 75,781.00 79,505.00 83,416.00 87,522.00 91,838.00 

3 55,716.00 58,438.00 61,298.00 64,296.00 67,448.00 70,752.00 74,234.00 77,878.00 81,706.00 85,731.00 89,952.00 94,389.00 

4 57,208.00 60,004.00 62,937.00 66,021.00 69,260.00 72,654.00 76,233.00 79,973.00 83,908.00 88,040.00 92,375.00 96,937.00 

5 58,700.00 61,570.00 64,582.00 67,744.00 71,067.00 74,557.00 78,226.00 82,070.00 86,110.00 90,354.00 94,799.00 99,487.00 

6 60,185.00 63,134.00 66,227.00 69,471.00 72,879.00 76,459.00 80,226.00 84,169.00 88,312.00 92,665.00 97,226.00 102,034.00 

7 61,680.00 64,696.00 67,868.00 71,196.00 74,694.00 78,363.00 82,222.00 86,267.00 90,516.00 94,972.00 99,654.00 104,583.00 

8 63,170.00 66,261.00 69,513.00 72,922.00 76,502.00 80,260.00 84,218.00 88,362.00 92,718.00 97,287.00 102,083.00 107,132.00 

9 64,660.00 67,830.00 71,152.00 74,644.00 78,317.00 82,163.00 86,220.00 90,460.00 94,916.00 99,595.00 104,508.00 109,684.00 

10 66,148.00 69,391.00 72,797.00 76,367.00 80,126.00 84,065.00 88,216.00 92,557.00 97,115.00 101,904.00 106,933.00 112,230.00 

11 67,642.00 70,956.00 74,441.00 78,094.00 81,936.00 85,967.00 90,214.00 94,656.00 99,319.00 104,217.00 109,360.00 114,776.00 

12 69,129.00 72,523.00 76,083.00 79,816.00 83,748.00 87,870.00 92,213.00 96,750.00 101,519.00 106,529.00 111,786.00 117,327.00 

13 70,624.00 74,088.00 77,728.00 81,543.00 85,560.00 89,771.00 94,207.00 98,846.00 103,721.00 108,838.00 114,212.00 119,872.00 

14 72,110.00 75,655.00 79,369.00 83,266.00 87,372.00 91,674.00 96,203.00 100,942.00 105,925.00 111,150.00 116,638.00 122,424.00 

15 73,603.00 77,219.00 81,015.00 84,992.00 89,183.00 93,577.00 98,201.00 103,039.00 108,125.00 113,461.00 119,066.00 124,974.00 

16 75,094.00 78,779.00 82,658.00 86,715.00 90,995.00 95,477.00 100,200.00 105,133.00 110,328.00 115,775.00 121,493.00 127,521.00 

17 76,588.00 80,346.00 84,297.00 88,440.00 92,806.00 97,378.00 102,196.00 107,232.00 112,524.00 118,084.00 123,919.00 130,070.00 

18 78,075.00 81,913.00 85,941.00 90,167.00 94,616.00 99,279.00 104,191.00 109,330.00 114,727.00 120,394.00 126,341.00 132,616.00 

19 79,566.00 83,475.00 87,585.00 91,889.00 96,429.00 101,179.00 106,195.00 111,425.00 116,927.00 122,710.00 128,770.00 135,165.00 

20 81,056.00 85,040.00 89,230.00 93,616.00 98,240.00 103,085.00 108,188.00 113,519.00 119,131.00 125,020.00 131,196.00 137,716.00 

21 82,532.00 86,590.00 90,857.00 95,325.00 100,034.00 104,968.00 110,166.00 115,596.00 121,311.00 127,310.00 133,600.00 140,240.00 
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AFSCME Local 0671 Salary Schedule 
Effective January 1, 2025 through December 31, 2025 

Schedule C - Part-Time Hourly Rate 

RANGE 

STEP 1 2 3 4 5 6 7 8 9 10 11 12 13 

1 13.69 14.33 15.03 15.74 16.50 17.28 18.13 19.00 19.94 20.90 21.89 22.96 24.10 

2 14.08 14.72 15.43 16.18 16.96 17.77 18.63 19.54 20.47 21.46 22.52 23.60 24.75 

3 14.44 15.15 15.85 16.63 17.42 18.26 19.15 20.05 21.05 22.05 23.14 24.26 25.43 

4 14.82 15.53 16.27 17.04 17.89 18.73 19.64 20.62 21.60 22.65 23.76 24.92 26.12 

5 15.20 15.92 16.71 17.48 18.35 19.24 20.16 21.12 22.16 23.23 24.35 25.55 26.80 

6 15.58 16.33 17.13 17.93 18.82 19.70 20.67 21.65 22.73 23.83 24.98 26.20 27.48 

7 15.95 16.73 17.50 18.37 19.27 20.20 21.15 22.20 23.27 24.38 25.62 26.85 28.17 

8 16.33 17.13 17.93 18.82 19.70 20.68 21.68 22.74 23.84 24.99 26.21 27.49 28.85 

9 16.72 17.50 18.36 19.26 20.19 21.14 22.19 23.26 24.37 25.59 26.84 28.14 29.52 

10 17.09 17.91 18.80 19.68 20.64 21.63 22.71 23.81 24.96 26.17 27.45 28.79 30.20 

11 17.46 18.32 19.22 20.09 21.09 22.12 23.19 24.32 25.52 26.76 28.06 29.44 30.89 

12 17.86 18.71 19.61 20.58 21.54 22.59 23.70 24.86 26.07 27.34 28.69 30.08 31.56 

13 18.23 19.09 20.01 21.01 22.02 23.10 24.20 25.39 26.64 27.95 29.30 30.73 32.23 

14 18.59 19.51 20.43 21.43 22.48 23.57 24.71 25.93 27.19 28.50 29.91 31.38 32.92 

15 18.96 19.92 20.86 21.87 22.93 24.07 25.23 26.44 27.74 29.10 30.53 32.04 33.60 

16 19.35 20.31 21.29 22.31 23.41 24.55 25.73 26.99 28.33 29.71 31.15 32.67 34.27 

17 19.73 20.69 21.69 22.75 23.86 25.02 26.24 27.52 28.87 30.28 31.77 33.30 34.97 

18 20.09 21.09 22.11 23.19 24.31 25.52 26.75 28.05 29.43 30.87 32.37 33.97 35.61 

19 20.48 21.49 22.53 23.61 24.77 25.99 27.26 28.58 29.99 31.46 33.01 34.61 36.29 

20 20.89 21.87 22.94 24.07 25.26 26.45 27.75 29.13 30.53 32.05 33.61 35.25 36.98 

21 21.27 22.26 23.35 24.51 25.70 26.93 28.25 29.65 31.09 32.62 34.22 35.89 37.65 
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AFSCME Local 0671 Salary Schedule 
Effective January I, 2025 through December 31, 2025 

Schedule C - Part-Time Hourly Rate 

RANGE 

STEP 14 15 16 17 18 19 20 21 22 23 24 25 

1 25.27 26.47 27.77 29.15 30.55 32.07 33.64 35.29 37.03 38.84 40.76 42.78 

2 25.98 27.25 28.57 29.97 31.46 32.99 34.60 36.28 38.08 39.96 41.91 43.98 

3 26.68 28.00 29.36 30.79 32.31 33.87 35.55 37.30 39.15 41.07 43.08 45.22 

4 27.39 28.74 30.14 31.62 33.16 34.80 36.51 38.29 40.21 42.16 44.24 46.42 

5 28.12 29.49 30.93 32.44 34.05 35.72 37.46 39.32 41.23 43.26 45.41 47.63 

6 28.84 30.24 31.69 33.26 34.92 36.62 38.42 40.33 42.31 44.38 46.59 48.88 

7 29.53 30.97 32.50 34.11 35.77 37.53 39.38 41.33 43.34 45.48 47.72 50.11 

8 30.25 31.70 33.29 34.95 36.64 38.44 40.34 42.33 44.41 46.60 48.90 51.29 

9 30.96 32.48 34.08 35.75 37.51 39.35 41.29 43.31 45.46 47.69 50.08 52.53 

10 31.66 33.23 34.86 36.59 38.39 40.26 42.27 44.34 46.54 48.82 51.22 53.77 

11 32.39 33.98 35.67 37.39 39.25 41.17 43.21 45.34 47.56 49.89 52.40 54.96 

12 33.11 34.72 36.44 38.24 40.11 42.09 44.16 46.31 48.65 51.01 53.53 56.20 

13 33.81 35.50 37.24 39.05 40.99 43.01 45.11 47.36 49.68 52.11 54.68 57.43 

14 34.53 36.23 38.02 39.87 41.85 43.92 46.07 48.33 50.73 53.23 55.88 58.63 

15 35.23 36.96 38.80 40.72 42.70 44.79 47.03 49.38 51.79 54.34 57.04 59.84 

16 35.94 37.73 39.59 41.53 43.57 45.74 47.99 50.36 52.84 55.46 58.20 61.08 

17 36.66 38.46 40.37 42.36 44.46 46.67 48.94 51.33 53.90 56.57 59.35 62.27 

18 37.37 39.23 41.16 43.19 45.33 47.55 49.88 52.38 54.94 57.66 60.52 63.50 

19 38.10 39.97 41.93 43.99 46.18 48.44 50.88 53.36 56.01 58.76 61.67 64.74 

20 38.82 40.73 42.72 44.81 47.04 49.40 51.82 54.37 57.07 59.87 62.86 65.96 

21 39.53 41.47 43.49 45.62 47.92 50.30 52.76 55.36 58.10 60.96 64.05 67.17 
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APPENDIX A 

THIS ls.;11\ /',i:;r1;1~11':f!nt rn-a,cle by an;d l1r..1tw1.1r':n ~,ht~ Cn1.mty of Vlwrn2T1 f'[,::,unt)r"J u,nd t9q~IJ~Ll o~ 

,H1.g_.A~:,'~Jlt~1ft Fedei-atip1_1gt .Stgt~1 f;c:Yntv m~HL~hmldn.~L~I!!lli!~Y'.;!IJ:5, (''"\Jni.:)~) .... , H!tatlnr, 10 tilt~ 
udmii1ti'.tlr.;_klih)n of the pa rtie:,' ,rii)fJb; ,,,11d 11:}:'i:p,:;in:-;i bifitiL~s a.risint '1JHl {].( IIH; New .terse•p v~•(11 kplace 
Dclll(:~:nlf. v tnharm:1;11H:-n~ /\1;~, 

WHEREAS,. r,;;·rre Couf!itv und the llni:D11 ~u·-1: :ri~lrl:tes to ill coHecti.wi no(~otl;1(lon aJJrl'.!e~rHAnt it:w.ir::r,irtg 
the perf>::id b4.:+wei::inta111J-:H 1f 1j 2018 thmur;:h f}t:1:e,ff1ber 31,, 2:021: mid 

WHERE/IS, tn,e Union Is ta~ sole aml ex,fosI,1e rer,Hisi,nlati"ac' • fall liJll-,lm,; an<! part, \l,ne1 

perfnnmrnt m,d provi:il(l-n'11 f!1Tiplovc!€s 1:mlpluy,1.:Hl lw t'flfi County uf V\'.rJH'.f•n ;JfHJ .su:tijer.t tu the ·L1.MTent 
r.oJlectl\1(1 tWfIOtlat:hJn.~ agrnc!inent br!lW1:1:in th1~ Pi=:lrtiie,s; and 

WHf..ftEAS,. the N,e.w Jer~.e1t L(!ff"i.Slature recE·l\tly (:n;:tt'ied tht~ V,lod;ph-.ln! Dem:1.1(:r;:~c!l 
Enh.1n(.:e:rn.rmt /i.d. which~ rtrtlOJig other thins.~ .. f1)qt~lrnd publk employt.Hs l(J pnH.il(1f! l(J coll~:tti•i•~ 
ne~ntiatil,n uni! aHents within tC?n (HJ) rJa,,s <if !he Mrlng of;; nuw ernpb,i~,; ~ncl ~very 120 da,1s for all 
n·egtHhHing unit ~m~rnhers, infmrt1:atlon -~bout thr~ etr,ployli~e ~uch as hkWlw~r flamer jub liH-1_\ ~w,nri 
mJ·::fress, wo,k l~mail adtfres'.1, vli:Jr~: tef,epJrirmn :numbn:r,, \\llHl~:1H1~ locatdm11 a:ml any pctti(lf·f:1;1 Nnail addH!':.S 
arnJ h1Jf1H"'l and p1~r.w11al t:11h111arte!1,ephrrn~ numbt~:Ts o-::~ fik~ v11t:rii llhf.i pu-Mir. c:-1v.;pfo•~•(~ir; c1ml 

WHERCAS1 thi~ p::irbe.s uckr10·,1irJdr;e I.hat HnTH~ of thjs ~11TornH~UOf1 req1,rfred h.1 kle di,:;i::ltHt~,d 

~,..;Htk"tJld:tly' iJ!fi ¾t rela-tes to tht!· ct1~pk1vef!s hnme addrc:~i,. hnmi~i pho1H!: rrnd cell mmi&l~1s, homu. cm-u:i\11 
tJl14Jre-ss and birth date- b. tunlldefJtl.ri~ i·.m<l ex.Pmpt. iff'(1m di·.<;1)'.(1::;urn un.der th~? Opr.H', Publh: Hecorcls Af.'t; 
,md 

WHIEREASr thi!'. 1/1Jarlqt1;Jce DrJlfl(Jf;lf.lCV' Enh.-nnrnm-ent AGL r1li1n .gra.-rits to colfocti',rn f1ni-:0ttrltlon 
unit i1~~1tts the ri:ght tn usu !JH:: publlc l':!mplo•rer-'s t·m•.1dl :;ysr.J~m::;. to cornmtJrnkil!tf!.!" 1/ih.h their me·mber.s 
rertr1:.rdl11tg fa bor m:goli~lth.H1$ and th,e administration 1Jf (;ntlectffi.,e negotii-Jlf-01.t ;]greeme rntsr grii!:v-:mcct 
and othf!r wur/lJ::pfi!l';eH·•elBl"ed camph:iint~ ;JrHf l~su~s., bt1t pmscribi:ti l{i,e use ~}f tht: email systerm.; f(u 
1;i,urµo.!i,t':;. (1{ filtppi:~rtlng, or npp(1$(H.~ (nadt.date!:.: for p;.irt;sil n p,)lil lc~d offir.(~ o;r distri bu tit~ IH'eraturo: 

n~e;u.rotiillfl:g rmrt.Lsan -etections; und 

WHEREAS,, Hu~ f•U:w JitC?rse1f l..a•N A1~uJn~t l)f.y~;rlrnfr1atfon a1so pnJ.')HU.k:~::'r. employee orri,.:mi:l«:tiott•:, 
fro-m dJgti~ll'l~fl•lUng il·fail hil.ras::sing 1nernher.:; on th.f:, h:usHs of s,c,x,. ,ra:L)t!-J JG.f!·, dlsabil lt~r,. :rd¾ir)n .n nd othP.r 
prolrtl.c~d d·;1.sslfa~ati,an:,;; a,,d 

NOW THF.REFO!l!i,. rn <onsidernlion M foe for,egr,i11g ,mu wnh mo tnt;,111 of both p~r lks 1i,elni;: 
hound he,reby .Jn Hw lntemsts of thr. tJn~)-ttl~• i'l'11?.:ff1ibNs and th1:- Coe.mt1/:; .e,,mr,:Jayel:!f 111ho -tl!re one ru1r1i ttw, 
same, Hw j}t,n'I ~~; h£:fl'.'ib•~· .arrrriit! ;.~s folk1•u$: 

1. The (our,t,/' JQ.f<>.es tn prwid,· to lhe rmsh:lent of AF5_<:fl'l_[:l<;i.rn.lJill or his/hr,r Unlun 
deslgnc~, wRhiri ten rm.Ida'/, of th€' h,ring or a new <rmployee infmmatit1n about the ,ie.w 
~mplnyeC!• such ~)s hl:s/hc1 rttm1P.f jab titt+~. home .il!·ddre:~s., worti: ~nHJ.11 addrer;;sJ work 
telephone nutn~~r~ works.Jte- r.-0t:-utkH) and an1,1 pP-if!:iOlii:il P.nmil address .and hnme a11d 
pe:rso,rml i:i:1lh11a.,- tel:.epham:, 1iuinlw,r.i; L}f!1 filG \i',rit:h the p,.u:bhlc nrnplnver; and 

L The CounlV atvee.s to prnvido to the P'n:st-Oecm-t of At:5§.M.~.Jui::--:t 1 .. §Zl (lif his/her de·sii::1,e{?1 
.fflJ'tH)' 120 d-0~1s it I i!it af i~ll .r\Ri~f\il[JOCP 1-'TI'J..1 neg.olfati.on,~ unit ~-rmmbers thilt iru:~ud<~~ n,:~me, 
job lltl~, home ;i<lclr"-'1, wo,k nm.,11 addre:,s_, wor'f: teiephot1e ti umber, w,,,rbllu 1,.,cattt{1'1 ~ml 
;m'l pemmal ema,!I addrnss amd tw,me ancl pefoi.l1>a1I ,ellul.ar tel<Cphame f!urnbers 011 fill' with 
tl10 j>Ubl:ic ,imphl'i~<; at>d 
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1 l h e Pru:;it.lc-nl 11f 1\P::,;cr,/11: l ocal 1;7.1_ ,m.d tile Unic111 ,11:rt•1.1 t o not Llrs~~ 1nln,tlc th e t: ~·,plr:i;·L~~•·s 
houw nr::r,ir P.!.•;, home ph-all{: .Jriil ,:C! II numl,~1:.;, h• 1nir. email addr r·f,:-: ,1od/o r bir 11 <i::-iiro to th e 

fJ u~1lk, the media or iJ "'f' , t, I i1 •,• no,t a rril iat,·c I w llih t lm 1Jnio n wl I l]m 1t th e r.:0:1, , r_!::..•, •Mrit l e-n 
.-.o nsent of' the ii! m1.1I j.J''/r'I.!_; n nd 

,1-. n-,c Union :s..hall dafo·1:t~ ::111d huld 1'11e Cou1&l•~· ha,rin~~~-'i~ ngi:1i11:,t urw arirl u1ll i.:l;:ii1n: •. , {kim:,md.sJ 
sul t~ (Ir nther fo!'111s of llubllrt~• rh;:;iL sl 1-:1 D_I J, lse <ILi t l1•t, or bv re<1so n 11r, tri,;.:- U 11lon's 
u tl.i'l'.tt'oririz.e-d disdosur(' or ::in emplolf(! -is homP add rE:!:;'.;S, IH)rtl t?- r,hartc i..llld Ckll mmbur:;, 
h nme em~ll illdd rc:;s ;irid/n r bi1 lh d,J ti; t11 th e pub1IL1 ,uvl 

!i., nie c:ou.nt~• !ihil II JJ~<2nl lht" rli;:ht of thC! P1·t1olrl~ nt ,• f ,•\Fscr ... }r I,nc-..,,1 6/l o r his/I 111 r desigl"'eo, 
1 r-. use the pub li,;; <.01 r, pl, ,1·er'!i email ::i'( ~to11rnc; 1·0 cormnut1h:..:111: wfth their m1.wr1lrn rs r-e-.~ilrt , I it,:-!. 
la.bor m:i~~ti,,Uun ,;. .:irrd the ii d m ini:o.. l.rr'lt •nn or collc-t:l.i\li1 lll~l}Dtiialj on ,1i;:r~m.en Ls,. t:rii:::•.•,"ltlf P.:':. 

and n lh !:'I w 11tkp~il.::e-rdiJted ,;;11111p•allll:i and i:.·si.Jc-s; :.i.nd 

6, Ti u• lFnl nn e:iipressty .id:11owle<Jge-s l:hal per the Cmmty·':; E rn.:ill M~uinr: Pn~lcv and ib 

t"-1 cl ploy·ee adrnowl~ d11.1~mm1 r-, a It in fo rr11..: t lnn stored in, tr;·~n~t~l i tC!d ot rec "J1i Pd is lht! 
proper t11 ol lhe c,1 un~•t or 'l1,,a rrcn .;_11 ,ri may be rnr.:sl'lltorr.d liY)' au1thu rl?NI rnprl'!.!::er1.c1tiv~•; of 
the ((llml•,-; :ind 

7 ThP t.lnron sh'-l II def enc! nn~ hold t.hl! Co w1tv harmlc:,~ i)~i:111 r,sL ~n·~· ami ,di d .=-r(ms, dcmu,1d:5,, 
c;11j~s. o rol l 1t·r' fo.nM of rir1bi lit1,' thLtt s.halm arise! out ur, ()f O')' reilo5CJI ,u fl 1he- Un ion':.. ll~;f)g1'! of 

Lhe- pu Lttlc emp!11ye1'·s ema~I :,•(5tern::; tha Li.! ~n·oscrlbed ~' l;:iw> ir dl!ding but not I ll)lted to 
suµp,urtlnr. o r •pp• ~hi.g i.:ur',dr d,1 I e::; fur pm ti s.m poli t i<:a I ,0Hi1. ,. nr -lfl:;t rib.i li 11,J~ lit:F:ra tu re 
I eP,ilJr clir,r; p:1 r11:;ul'I e lectlo ris or engat;i f''!', i~ .icls of~," r,1:-,::.~-.-ienl,. d isaim im1t lon o ir rntali<"I licH1, 

/t,mer·rnn Fed~ration olSli.J Le, C:0I.m1y and 
ft.1 u 11ldp:1 l Em plo·~el.:! s (A!=.'-Jl :r,A F) Latu I 671 •' z By;ff A 

L~ate; ~ / 'l. 1.. //CJ 
- ~ I r 
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