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ARTICLEI

PREAMBLE

Ihis agreement is entered into this day of 2009 by and

between the Board of Chosen Freeholders Sheriff ofthe County ofGloucester

hereinafter refeued to as the Employer and the Gloucester County Sheriff Officers

Association affiliated with the New Jersey State PolicemensBenevolent Association
Local No 122 hereinafter referred to as GCSOA

In considerationofthe following mutual covenants it is hereby agreed as follows
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ARTICLE II

RECOGNITION

A The Employer agrees to recognize the GCSOA affiliated with PBA Local

122 as the exclusive bargaining representative fox the purpose ofcollective negotiations
regaz ding wages hours and terms and conditions ofemployment forallfulltime

employees classified as Sheriff Officers and Sheriff Officer Sergeants hereinafter termed

employees but excluding interim and temporary employees and all other employees not

specifically included above Temporary employees aze defined as those employees whose

term ofemployment is fixed upon employment for aperiodoftime not greater than six

months Interim employees aze defined as those employees who aze hired as

replacements for unit employees who are on leave ofabsence and whose term ofhire is

not to exceed one 1 year

B Where appropriate the rules and regulations ofthe Merii System Board

and ofthe Public Employment Relations Commission shall cover employees under this

Agreement Those rules and regulations will when appropriate be interpreted solely by
the respective Commissions

C Whenever titles are used in this Agreement they shall be defined to

include the plural as well as the singulaz and to include males and females
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ARTICLE III

GRIEVANCE PROCEDURE

A Purpose

1 The purpose ofthis procedure is to secure at the lowestpossible level

equitable solutions to the problems which may arise affecting the terms and conditions of

employment Both pazties agreethat these proceedings will be kept as informal and

confidential as may be appropriate at any level ofthis procedure

2 Nothing containedherein shall be conshued as limiting the right ofany

employee having agrievance to discuss the matter informally with the appropriate
member of the administration and to have the grievance adjusted without intervention of

the GCSOA provided such adjustment is not inconsistent with theterms ofthis

Agreement

B Definitions

1 A grievance is aclaim by an employee group ofemployees or the

GCSOA onbehalfofan employee or groupofemployees based upon the interpretation
applicafion ofviolation ofthis Agreement adminishative rules and policies The sole

remedy available to any employee for any alleged breach ofthis agreement shall be

pm scant to the grievance procedure provided

2 An aggrievedperson is the person ox persons or the GCSOA making the

claim

C Procedure

1 Since it is important that grievances be processed as rapidly as possible
the number ofdays at each level shall be considered as amaximum The time limits

specified may however may be extended by mutual agreement Lno response is made

by management by the end oftheir time allotment it shall be conshued to be adenial of

the grievance and the GCSOA may proceed to the next level

Level One Agrievance may be filed in writing with the Undexshetiff within n
seven calendaz days oftheoccurrenceofthe grievance Failure to act within said n
seven calendaz days shall be deemed to constitute an abandonmentofthe grievance the

Undexsheriffmayconsult with the appropriate Lieutenant and shall render a written

decision within seven calendar days after receipt ofthe grievance

Level Two In the event asettlement has not been reached through Level One
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procedures agrievance may be filed with the Personnel Duector within 5 calendaz days

following receipt ofthe determination ofLevel One The Personnel Director or his

designee shall schedule and hold a meeting within 7 days following receipt of the

grievance and shall render awritten determination within seven n calendaz days after

the date ofsuch meeting

Level Three In the event asettlement has not been reached through Level Two

procedures agrievance may be filed with the Shexiffwithinfive 5 calendar days
following receipt ofthe determinafion ofLevelIwo The Sheriff orhis designee shall

render awritten determination within seven n calendaz days following receipt ofthe

grievance

Level Four In the event asettlement has not been reached tlunugh Level Ihtee

procedures the GCSOA may after determines that the grievance is meritorious submit

the grievance to azbitration

D Arbitration

1 Ifthe GCSOA determines that the grievance is meritorious it may submit

the grievance to azbitration within ten 10 calendaz days following receipt of the Level

Three determination or within thirty 30 calendar days following submission ofthe

grievance to Level Three Such submission shall be purscant to the rules ofthe Public

EmploymentRelatiotrs Commission Nothing herein precludes amutual selection ofan

azbitrator by the pazties

2 Itis understood that azbitration is limited to grievances based upon the

interpretation application or violationofthe four comers ofthis agreement Fot all other

grievances the determination rendered at Level Three shall be final

3 In the event that azbitrability ofagrievance is at issue between the parties
jurisdiction to resolve the issue shall rest with the azbitrator selected in accordance with

the provisions of Section D 1ofthis Article or PERC or acourtofjurisdictioa

4 The azbitrator shall not consider any pastpractice precedent except to the

extent needed to clarify language ofthis agreement

5 the arbitrator shall not add to ox subtact from or modify the terms of

this Agreement

6 No more than one grievance or issue may be submitted to a single

arbitrator in any single proceeding unless otherwise agreed to in writing by the pazties

7 the azbitratoxs decision shall be in writing setting forth the reasons
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therefore and shall be transmitted to the patties and shall be final and binding

E Costs The costs for the services of the arbitrator including per diem

expenses if any and actual and necessary travel subsistence expenses and the costs of

the heazing room shall be borne equally by the Employer and the GCSOA Any other

expenses incurred shall be paid by the patty incurring same

F Renresentatron Any aggrieved person may be represented at all stages of

the grievance procedure by himself or at Iris option with a representative selected and

approved by the GCSOA When an employee is not represented by the GCSOA the

GCSOA shall have the right to be present and to state its views at all stages of the

grievance procedure

G Renrisals There shall be no reprisal against the GCSOA matragement or

any individual by the virtue oftheir pazticipation or lackofpazticipation in the prescribed
grievance procedure

H GrouGrievance Ifin the judgment ofthe GCSOA a grievance affects

more than one employee the GCSOA shall submit such gievance in writing and the

processing ofsuch grievance shall commence at Level Two A copy of such grievance
will be forwarded to the Sheriff or his designee The GCSOA shall process such a

grievance through all the levels ofthe gievance procedure

I Miscellaneous

1 All decisions set forth to the aggrieved person shall be set forth in writing
and shall include an explanation and shall be transmitted promptly to the GCSOA

2 All documents communications and records dealing with the processing
of a grievance shall be filed in a separate grievance file and shall not be kept in the

personnel fileofthe participants

3 All meetings and hearings under this procedure shall not be wnducted in

public and shall include only such parties in interest and their designated representatives
heretofore referred to in this Article
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ARTICLEly

WORKDAY OVERTIME AND CALL BACK

A Work

a The workday under the eight 8 how shift shall consist of eight
8 hours inclusive of a thirty 30 minute meal break

b the workday under the twelve 12 hour shift shall consist of

twelve 12 hours inclusive oftwo 2 forty five minute 45 meal breaks Failwe to take

the second meal break will not result in additional compensation

c In addition to the shifrs set forth in Appendix B the Sheriff at his

discretion may seek volunteers to work a power shift from 300pm to 1100pm and

1100 pm to 700 am working Monday through Friday and assigned to the

hansportation unit This assignment is for a minimum oftwo weeks and a maximum of

one month and the shift may be terminated at the Sheriffs discretion upon two weeks

written notice

d In the event that the only officer mandatorily assigned to this shift calls

out the overtime list must be used to fill that slot However if at least one of the two

officers voluntazily assigned to that shift is available it is not necessary to fill the second

vacancy through the use of overtime For any officer who calls out who was assigned to

this shift as a result ofaforced assignment all absences must be filled tluough use of the

overtime list

1 Workweek and work period

a The workweek for employees on eight 8 how shifts schedule

shall consistoffive5 eight8 how shifts as set forth in Appendix B

b the work period for employees on a twelve 12 how shift

schedule shall consistofseven 7 twelve l2 how shifts as described in Appendix C to

this agreement

2 Leave Iime Assessment Each twelve 12 how workday shall be

considered as one 1 full day for pwposes ofvacation personal leave bereavement

leave adminishative leave and lodge leave Twelve 12 hours ofsick leave will be

assessed hour for how for sick leave utilization on any given workday

3 Short Notice Leave Upon request the sheriff or his designee with

twenty fow 24 howl notice shall authorize either a one quarter 14 one halfz or

one 1 day of vacation or a one half or one 1 day of administrative leave to any

employee provided there is sufficient staffing on each shift without requiring overtime

GVKatzPBA 122GloucesurCouoty SheriffAgmtwpd 6



B Overtime

1 The workweek for employees on an eight 8 hour shift schedule shall

consist of five eight 8 hour shifts An employee working the eight 8 hour shift

schedule who is required to work in excess of his workday or eighty 80 hours in a

fourteen 14 day work period shall be compensated for all such time at the appropriate
rate ofovertime as set forth in SectionB3ofthis article

2 the work period for employees scheduled on twelve 12 hour shifts shall
in accordance with the Fair Labors Standards Act Section 207 K and 29 CFR Part

53 230 consist ofa fourteen 14 day work period totaling not more than eightysix8t7
hours The Employer has agreed to pay overtime in accordance with the rate set forth in

Section B3 of this Article for hours worked in excess ofeightyfour 84 hours in the

course ofthe aforementioned fourteen 14 day work period

3 the overtime rate of pay unless otherwise stated under the terms ofthis

Agreement shall be computed on the basis of one and onehalf 1 times the

employeeshorsily rate for purposes of calculating the overtime rate the employees

horsily rate is derived by dividing the sum ofhis base pay inclusive of longevity where

applicable by a 2080 hours for eight 8 hour shift employees or b by the sum of

2080 hours and 104 hours for twelve 12 hour shift employees

4 For overtime purposes time worked includes vacation Ieave sick leave

bereavement leave administrative leave lodge leave and holidays

5 Overtime shall include any necessary travel time for official business as

per FLSA

6 In the event that overtime work is required the Employer shall first

attempt to secure volunteers based upon seniority If unable to secure volunteers

employees who have satisfactorily completed a Depaztment or Field Training Officer

Program may be required to work overtime Such mandatory overtime shall be based

upon reverse order ofseniority except in emergency situations In the assignment of

overtime so long as the employee is fit for duty prior approved time off shall not

disqualify the employee for such assignment

7 It is understood that both voluntary and mandatory overtime shall be

dishibuted as equitably as possible and shall be based upon aseniority list which shall be

posted All employees shall be eligible and shall be required to work overtime on a

rotating basis

8 The requirements of the overtime distribution list as set forth in

pazagraphs 6 and 7 above shall not apply if an employee assigned to a particular duty

courts transports etc is to be held over beyond the expitatiori of his shift up to a

maximum oftwo hours the overtime list shall be utilized for any postshift requirement
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exceeding two2 hours

C Ca11 Back If an employee is called back to work at a time other than

his assigned work tour and if such call back time is not contiguous to the start of his

work tour the employee shall be guaranteed aminimum of two 2 hoots compensation
at the appropriate overtime rate unless on voluntazy assignment for which the officer is

paid for all hours worked

D Standby Pay If an employee is required to be on standby he shall

receive one1 hours pay for everyI hours on standby

E Comnensatoty Time There will be no compensatory time granted in lieu

ofpayment for overtime work
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ARTICLE V

WAGES

A Salaries

1 All officers shall receive a2annual increase retroactive to January 1

2009 and a 2 annual increase effective Januay 1 each yeaz thereafter except for

officers on the top step and all sergeants who shall receive an increase of3 paid
effective Januay I and 2 paid effective July 1 each year of the contract The salaries

ofall members ofthe unit coveted by the Agreement are set forth in the salary schedules

which are attached to thisAgreement as Schedule A and made apart hereof

2 Where appropriate those employees with six or months of service

shall progress one 1 step each January 1 until the employee reaches the maximum pay

step on his salazy schedule except those employees in Step 6 shall remain in Step 6 for

2009 thoseprogressing to Step 7 January 1 2010 shall remain in Step 7until progressing
to Step 8 on Tuly 1 2012 which shall then become the maximum pay step on the salazy
schedule

B Longevity

1 All current employees shall receive the following longevity pay to be

included in their base salazy

Beginning the 7th yeaz ofservice 2

Beginning the 10th yeazofsezvice 4

Beginninathe 14th yeazofservice 6n

Beginner the 20thyearoservice 8

2 Effective January 1 2010 all employees shall receive the following

longevity pay included in their base salary

Beginning the 9iyeaz ofservice 2

Beginning the 12iyearofsezvice 4

Beginning the 14 yeazofservice 6

Beginning the 20iyear ofservice 8

Any employee receiving longevity at 2and 4 as of January I 2010 shall

continue to receive that longevity percentage but progress in accordance with the above

revised schedule

3 Employees entitled to longevity pay shall have their base salazy as shown

in the salary schedules adjusted to reflect the inclusion ofsuch longevity pay
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4 Longevity service is defined as continuous time in the County service fox

employees hued prior to January 1st 1990 and is defined as time within the Corrections

Department andorSheriffsOffice for employees hired on or after January 1 1990

C Shift Differential The permanent day shift is any shift that falls entirely
between 600 am and 600pm for officers working the twelve hour shift schedule

Effective July 1 2002 any employee assigned to any other shift including rotating shifts
ofwhich any pazt falls outside of the permanent day shift shall receive an additional 95

per hour increased to100 per hour effective January 1 2010 for all assigned time

D Grand Jury or Court Iime Any employee requued to appeaz before any

court or Grand Jury on awork related matter shall either receive the time off with pay if

on duty or if offduty shall be compensated for such time at the overtime rate ofpay for

a minimum of two hours if applicable Any employee who institutes changes that aze

work related and must attend any court session ox grand jury heazing during work hours

shall be granted such time off with pay or if attendance is required on offduty hours
shall r eceive overtime pay if applicable

E Pav for assuming higherposition Any employee requited requested to

assume the duties of a higher paid position shall be compensated for all time worked in

such position at the higher rate ofpay based upon the employeessalazy level

F Seoazate Checks All monies allocated to clothing maintenance
educational bonus fitness bonus sick leave bonus and buy back and holiday pay shall

be paid by sepazate check in their respective months as set forth in this pazagraph and

shall not be included in regular pay

G Seuazate Check Payment Schedule

Activity

a Individual Attendance Bonus
and Education Bonus

b Sick Leave Redemption

c Holiday Pay

d Physical Fitness Bonus

PaymentDate

Last pay day in Januazy

Last pay day inJuly

First pay day in November

First pay day in December
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AxICrITvI

vNrFOlzlvls

A ItemsofIssue

L the Employer shat provide each employee with the items of clothing and

equipment included in Appendix A attached to this agreement at no cost to the employee

2 Any employee who has not received all items listed in Appendix A as of

the signrnw of this agreement shall notify the Employer of which articles are needed and

shall be provided with the missing articles within thirty 30 days of the signing of this

agreement or thirty 30 days after such notification whichever is later

3 All issued clothing and equipment shall be replaced as needed at the

discretion of the Sheriff Employee requests and Sheriffs responses ate to be placed in

writing

B Maintenance Allowance Employees will be responsible for upkeep and

purchase ofuniforms

1 Employer will provide initial new uniforms issued to each new hire New

hues will also receive a one time allowance of75000for uniform maintenance dozing
then first eighteen 18 months of employment payable in three 3 25000payments
each six 6 months apart

Clothing desttnyed or damaged in the line of duty shall be replaced or repaired at

the Employers expense

C badges Uniform Patches Leather Gear and Bulletproof Vests Once

doting the term of this Agreement Employer will provide new badges and uniform

patches to all Employees covered by this Agreement and replaced by the Employer
Leather geaaz and bulletproof vests shall be provided and replaced by the Employer

D Uniform Chanties Employer will bear the cost of any uniform changes it

makes
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ARTICLE VII

MEDICAL BENEFITS

A Health Benefits The Employer shall provide the following health benefits

for each employee and his eligible dependents

1 5 and 10 Point of Service Plan and Personal Choice Plan provided by
Amerihealth Effective January I 2010 copayments far doctors visits shall be

increased from 5 and 10 pointofservice plan to 10 and 15

2 Prescription plan current plan of equivalent thecopayment shall be

5 00 generic or1000brandname and2000fornonpreferred brand name drugs
increased effective January 1 2010 to 1000for generic1500brand Warne and 2500

for nonpreferred brand name Syringes and contraceptives will be covered by the plan
Genetic substitution will be mandatory whenever available unless the physician specifies
abrandname only

3 Vision Caze It is understood that this shall remain a sepazate policy

providing in addition to the vision care coverage provided under the Employers medical

plans Allowances for the following items shall be as indicated examination 30

flames 20 single vision lenses 30 bifocal lenses 43 trifocal lenses 50 lenticular

lenses 100 contact lenses 200

4 Dental the Employer shall continue to provide dental insurance in

accordance with the indemnity plan fox employees only at a cost to the Employer which

shall not exceed 31 per month beginning 2003 Ihere shall be no deductible for any of

the services provided under the plan As an alternative to the indemnity plan the

Employer shall offer coverage through a dental plan organization the terms of which

shall be agreed upon by the Employer and the GCSOA Employees who elect to enroll in

the dental plan oxgauization may also enroll their dependents However in no case shall

the Employer be required to pay a higher monthly premium for any such employee than

it would have paid for employeeonly coverage under the indemnity plan Effective upon

the signing ofthis conhact the Employer shall offer the option ofselecting DeltaPremier

Family Caze Coverage for employees and their dependents with the employee

responsible for any additional premium in excess of31 per month Any premium costs

shall b e incurred by an employee through payroll deductions on a pretax basis as

authorized by section 125 ofthe Internal Revenue Code Open enrollment periods for the

dental plans shall be in July of each yeaz for coverage beginning September 1

5 Employees who terminate their employment ox begin unpaid leaves after

the fifth day ofthemonth shall have their health benefits continued by the Employer for

one calendar month following the month in which the leave begins Employees on

approved leave of absence may continue coverage thereafter at their own expense by
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paying the applicable premium chages to the Employer fom 4 weeks in advance of the

coverage month

Premium charges for health insurance will be subject to the following

conditions

a In case of aself funded plan premiums will reflect the anticipated
cost to the Employer of providing the insurance using actual estimates ox experience
factors

b Employees on active

towazd the cost of medical insurance to the

selected coverage exceeds the applicable
Amexihealth plan whichever is higher

pay status will be required to conhibute

extent that the montlily premium fox their

premium for the indernniry plan or the

B Disability Benefits the Employer agrees to provide disability coverage

to all eligible employees under the State Temporary Disability Benefits Law Coverage

will be financed by Employeremployee contributions as required by law

C Description The Employer shall continue to provide for each employee a

description of the health care benefits and insurance provided under this azticle upon

initial hire

D Retirement Coverage

1 the Employer shall provide for the continuation of paid health

benefits as described in Section A1 above for employees and their dependents upon the

employees retirement in accordance with County policy Employees to be eligible must

retire with twenty five 25 yeazsofsexvice credited by PERS or PFRS Employees with

fifteen 15 yeazs of County service and twenty five 25 years of service credited by
PERS or PFRS are eligible for the County prescription plan upon retirement

2 Any officer age 62 and over who chooses to take pension before

twentyfive25 yeazs of PERS or PFRS service will be able to buy prescription and

health benefits at cost County group rate

E DeathofActiveEmployee

1 Upon the death of an active officer as the result ofanaccident met

in the actual performance of duty all health benefits shall continue to the surviving

spouse for life or remazxiage andor until maximum age allowances aze met for dependent
children per statute

2 Upon the death of an active officer under circumstances not

covered by subparagraph E1 above all benefits shall continue to be provided to the
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surviving spouse and dependent children for aperiod of one 1 yeaz after such officers

death

F ChangeofCarriers

1 T1re Employer reserves the sight to change insurance cazxiets so

long as the benefits to be provided aze substantially equivalent to those ofthe existing
plans

2 The Employer must notify the GCSOA in writing 60 days prior
to any change so that the GCSOA may in the event it does not agree that the benefits

aze substantially equivalent submit thematter directly to arbitration in accordance with

Article III Section A This arbitration will occur prior to any change

G Waiver of Benefits In 7anuazy of each yeaz employees who aze emnlled

in the medical or prescription plans pursuant to Section A may elect to waive either or

both coveragessubject to the following provisions

1 Employees will be permitted to waive Employer provided medical

coverage only upon furnishing proof of other medical coverage through a spouses
Employez or other source

2 Employees who waive medical or prescription coverage shall

receive a monthly payment in lieu of insurance depending upon the type of coverage for

which they aze otherwise eligible as set forth below

EmployeeOnlyMedical 10000per month

PazentChild Medical 15000 per month

HusbandwifeMedical 17500per month

Family Medical 25000permonth

Employeeonlyprescription 2500per month

Family Prescription 5000per month

3 Waiver of coverage shall remain in effect unless the employee
elects toreenroll doting asubsequent open emolhnent period currently July or unless

the employee loses his or her alternative coverage as for example by termination of a

spouses employment An employee who reenrolls because of a loss of alternative

coverage shall resume coverage under the Employersindemnity plan within thirty 30

days or within sixty 60 days in an approved HMO plan after giving notice or as soon

thereafter as is permitted under theinsurance then in effect

4 Waivers of coverage will take effect April 1 following the

employees election Payments will commence by the end ofApril and will continue

thereafter on aregulaz basis each month while the waiverofcoverage remains in effect
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5 Employees who have waived coverage but plan to apply for post
retuement medical or prescriptioncoveragepusuant to Section D must bereenrolled in

the respective plans not less than one 1 year prior to retbement

H klexible Sending The Employer will make available to all bazgaining
unit employees a flexible spending account which meets the requirements ofChapter 125

ofthe Internal Revenue Code
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nxTICLEv1t

HOLIDAYS

A There shall be a minimum of fouuteen 14 holidays per yeaz wish a

schedule to be determined by the Employer

B In the event an employee is regulazly scheduled to work on New Years

Day Independence Day Ihanksgiving Day and or Christmas Day the employee shall

be compensated for such work at two 2 times the employeesregular straight time rate

of pay

C Overtime work on thehodays shall be compensated at two and onehalf

2 times the employeesregular staaight time rate ofpay

D Officers whose schedules require that they work holidays shall be paid for

thew fourteen 14 holidays as a lump sum fox the year Holiday pay shall be paid by a

sepazate check Each holiday shall be paid as an eight 8hour day

E Eighthour employees who choose to work the holidays will be required to

submit a list of seven holidays by January 15 that they will work doting the calendaz

yeaz Thanksgiving Christmas and New Yeazs Day aze not part ofthe selection process

These three 3holidays aze automatic days offwith holiday pay to eighthour employees
who choose to work holidays Any new employee shall be paid only for those holidays
which occur on or after their date ofhire for the remainder ofthat calendaz yeaz
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ARTICLE IX

VACATION

A Vacafion Days All full time employees shall receive the following
vacationleave per calendar yeaz Jan Dec

Yeats of Service

Beginning the fast calendar year

Beginning the2d4tyeaz

Beginning the511 year
Beginning the 12t19a yeaz
eginning the 20s25s year

After completion of25

yeazs ofservice

After completionof30

yeazs of service

Vacation Days

1 day per month worked

max 12 days
12 workdays
15 workdays
20 workdays
25 workdays
30 days

One day for each year served

B Accumulation Where in any calendar year the vacation leave or any part

thereof is not granted by reasonsofpressure of County business such vacation leave or

pazt thereofnot granted shall accumulate and shall be granted doting the next succeeding
calendar yeaz only

C Cazrvover An employee shall be allowed to carry overten 10 eazned

vacation days per yeaz If cazried over reimbursement shall be at the current years rate

paY

D Deatltofthe Emnloyee Upon the death ofan employee all unused

and eazned vacation leave sick and administrative days shall be calculated and paid to

the estate

E Senazation An employee retiring or otherwise sepazating shall be

entitled to prorata vacation allowance for the current year in which the sepazation or

retirement becomes effective Any vacation leave which may have been carried over

from apreceding calendar yeaz will also be included

F Vacation selection within the appropriate work unit to whichthe employee is

assifined will be determined in accordance with seniority as defined by this agreement

G Vacations ofS or morn days shall be submitted prior to April 1 moved to

Mazoh 15 effective January 1 2010 and unless an officer is notified within seven i7

days thereof vacations selected shall be deemed granted All other vacation leaves shall
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be deemed granted unless an officer is notified within twentyfour 24 hours of the

request

H Allvacation leave in excess of three days shall be granted upon receipt of

five days written notice subject only to the operational necessities ofthe Employer

L After Mazch 15 vacations of three days or less may be granted by the Sherifh

or his designee after seven n days prior written notice If the request is within less than

seven days notice the request shall be deemed graded unless the officer is notified

within twentyfour24 hours of the request The Sheriff or his designee may waive the

notification requirements

J Vacation leave shall not be unreasonably denied and any such denials

shall be subject to the grievance and azbitation provisions ofthis Agreement except the

Sheriffs decision to waive the twentyfour 24 hour notice requuement
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ARTICLE X

EMPLOYEE iEIlY1BURSEMENTS

A Mieae When an employee is required to use his personal automobile

during a working tour for official business reimbursement for such use exclusive of

travel to and from work shall be at the current State rate

B Meals

1 An employee shall be reimbursed for meals up to the following

amounts per day if required to be outside of the County on official business during the

normal hours Breakfast 6 increased to 7 January 1 2010 and 8 January 1 2013

lunch 9 increased to 10 Januazy 1 2010 and 11 January 1 2013 and dinner 11

increased to 12 Januazy 1 2010 and 13 Januazy 1 2013

2 An employee shall also receive the above reimbursements if he is

required to be away from the County Court Houses ox Justice Complex for a continuous

period offour hours or more

3 Meal reimbursements shall be paid within two 2 weeks of

submission Employee shall receive the total amount on the receipt paid for meals

including any tax paid by the employee

4 Tn short notice assignments meal allowances shall be drawn in

advance

C Tuition Effective January 1 2009 the Employer agrees to reimburse each

employee up to a total of nine hundred and fifty 950 dollars per yeaz for any job

related course or any other courses necessary fox completion of a degree in Police

Service Public Safety or Criminal Tustice

D ExtraditionInterAgency Detainers An officer scheduled for extradition

assignment will be advanced fifty 5000 dollars for meals and travel expense allotment

per day tb be increased to sixty 6000 dollazs effective Januazy 1 2605 The officer

must furnish receipts to substantiate such expenses Arrangements for travel and lodging

will be made prior to the depazture ofthe officer whenever possible
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ARTICLE

SICKLEAVE

A 1 Themnimum sick leave with pay shall accrue to any full time

employee on the basis ofone 1working day per month dozing the zemaindex of the fast

calendaz year ofemployment after initial appointment and fifteen1days as ofthe first

working day of the yeaz for each subsequent calendaz yeaz thereaftez All unused sick

leave in any calendar year shall accumulate fiom year to year

2 In all instances a working day for purposes of sick day accrual
shall be calculated as the equivalent of eight8work hours

3 For twelve 12 hoot shift employees twelve 12 hours of sick

leave will be assessed hour for hotu for sick leave utiliaflon on any given workday

B Sick leave may be utilizedby employees

1 When they aze unable to perform their work by reason ofpexsonal
illness accidental injury or exposure to acontagious disease

2 To care for a seriously ill member of the employees immediate

family

3 Abuse ofsick time shall be cause for disciplinary action and will

be reviewed on acasebycase basis

C Immediate family means father mother motherinlaw fatherinlaw

gandmothet gandfather gandchild spouse child foster child sister or brother ofthe

employee It shall also include relatives of the employee residing in the employees
household Immediate family shall also include such other relationships as aze deemed

within the definition of family members under the New Tersey Family Leave Act and the

Federal Family and Medical Leave Act

D Reooxting ofAbsence on Sick Leave Ifan employee is absent for

reasons that entitle him to sick leave his supervisor shall be notified at least on 1 hour

prior to employees usual reporting time In case of sudden illness or emergency

exceptions may be ganted

1 Failure to notify his supervisor may be cause of denial ofthe use

ofsick leave for that absence and may constitute cause for disciplinazy action

2 Absence without nofice for five 5 consecutive days shall

constitute aresignation
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E Verification of Sick Leave

1 Effective upon the signing of this contract any employee who is

absent on sick leave may be required to submit medical or other acceptable form of

evidence substantiating the need for sick leave

2 Incase ofleave ofabsence due to exposure to contagious disease
acertificate fiom aCounty authorized doctor

3 The Employer may require an employee who has been absent
because ofpersonal illness as a condition of his return to duty to be examined at the

expense of the County by a physician chosen by the employee from a panel of

physicians designated by the County Such examination shall establish whether the

employee is capable of performing his normal duties and that his return will not

jeopazdize the health of the employees or other employees

F Sick Leave Redemption

1 Employees may elect to redeem unused sick days accumulated

through the prior yeaz for current cash value up to a maximum offive 5 days provided
that a bank of not less than fortyfive 45 days respectively remains after redeeming
unused sick days Employees may exercise an annual right to redeem by notifying the

Employer during the month of Mazch Employees redeeming days wilt receive separate
checks by July 31

2 Fifty percent 50 of all accumulated sick time shall be paid
upon retirement up to amaximum of1500000

G Donation ofSick Time

l Employees covered by this agreement may donate sick time to any

member covered under this ageement or to other County employees in accordance with

County policy on donating sick time
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ARTfCTEXII

BEREAVEIVIENT LEAVE

A Employees shall be enfltled to four 4 days of leave per incident with pay

for death of spouse orchild

B Employees shall be entitled to three 3 days of leave per incident with

pay for death ofmother or father

C Employees shall be entitled to three 3 days of leave per incident with

pay for death in the immediate famiy sister brother motherinlaw fatherinlaw

grandmother grandfather grandchild foster child and any relative of the employee

residing in the employees household Inunediate family shall also include members of

the spouses Immediate Family

D Employees shall be entitled to oneIday of leave per incident with pay

for family members not defined above if the employee is scheduled to work
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ARTICLE XIII

OTHER BENEFITS

A Workers Compensation

1 Under the New Jezsey Workers Compensation Law employees of

Gloucester County injured while in the course oftheir employment aze entitled to be paid

by the County Workers Compensation nvsuxance Cazrier The Board of Chosen

Freeholders has by policy declared that it will supplement the insurance check for 1

year

2 It is understood that all Sheriff Officers are considered on duty twenty

four24 per day while in the State of New Jersey Any employee who suffers an injury

while in the performance ofhis duty shall receive all benefits to which he may be entitled

as provided by the County Workers Compensation Insurance Cazrier The Board of

Chosen Freeholders has declared that it will supplement the insurance check for one 1

yeaz

B Other Leaves

1 Leaves of absence without pay fox documented medical reasons will be

granted for periods of up to three 3 months upon written request of the employee Up

to an additional nine 9 months leave for medical reasons may be granted by the

Employer in three 3 segments of up to tlrrce months each fox a total oftwelve 12

months

2 Leaves of absence without pay for other than medical reasons may be

granted by the Employer foz up to twelve months in four segments of up to three months

eacfi Included within such requests are leaves for the caze of an infant who is less than

sixty daysofage at the commencementofsuch leave

3 All initial requests for leaves and subsequent segment extensions shall be

in writing to the Employer

C PreenancLyeave Disability due to pregnancy shall be considered as

any other disability in accordance with law The employee shall not lose any seniority

due to her leave

D Militazv Leave Militazy leave ofabsence will be granted as required by

statute

E Administrative Leave Employees shall be allowed two days ofPwith pay

annually for personal business that cannot be disposed of outside working hours except

that employees hired on or after 7uly 1st shall be entitled to only one 1 administrative
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leave day in the fast calettdaz yeaz ofservice Effecfive upon the signing ofthis contract

administativeleave requested with at least 48 hours notice cannot be denied unless all

avenues to obtain coverage have beenexhausted by the Employer

F Temgorazv Shift Assienment No employee shall be assigned to a temporary

shift within the Sheriffs Department for longer than six 6 months Ihis limitation is

inapplicable to any employee temporarily assigned to another agency Any employee

covering the position held by the officer temporaily assigned to another agency shall

not be assigned to that loaned officers positon longer then six months
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ARITCLE XIV

MANAGEMENT RIGHTS

A The County hereby retains and reserves unto itself without limitation all

powers tights authority duties andzesponsibilities conferred upon and vested in it prior

to the signingofthis agreement by the laws and Constitution of the State of New Jersey

and of the United States including but without limiting the generality ofthe foregoing
the following tights

l the executive maaagement and administrative control of the County

government and its properties and facilities and activities of its employees by utilizing

personnel methods and means of the most appropriate and efficient mannerpossible as

may from time to time be determined by the County

2 To make tolesofprocedure and conduct to introduce and use new and

improved methods and equipment to contract out for goods and services to decide the

nutuber of employees needed for a pazticulaz time and to be in sole chazge of the

quantity and qualityofthe work required

3 the tight of management to make maintain and amend such reasonable

rules acid regulations as it may from time to time deem best for the purposes of

maintaining order safety and or the effective operation ofthe depaztment after advance

notice thereof to the employees and to require compliance by the employees is

recognized

4 Io bite all employees and subject to the provisions of law to determine

their qualifications and conditions of continued employment or assignment and to

promote and transfer employees

5 To suspend demote dischazge or take other appropriate disciplinazy

action against any employee for good and just cause according to law

6 To lay off employees in the event of lack of work or funds or under

conditions where continuation of such wozk would be inefficient andnonproductive or

for other legitimate reason

B In the exercise of the foregoing powers rights authority duties and

responsibilities ofthe County the adoption ofpolicies rules regulations and practices
and the furtherance thereof and the use of judgment and discretion in connection

therewith shall be limited only by the specific and express terms ofthis agreement and by

law and then only to the extent such specific and express terms hereof aze in

conformance with the Constitution and laws ofNew Jersey and ofthe United States
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C Nothing contained herein shall be construed to deny or restrict the County

ofits lights responsibilities and authority underNJSA 40A or any other national state

or County laws or regulations
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ARTICLE XV

GCSOAPBA RIGHTS

A nformation The County shall make available to the GCSOA for

inspection all financial records and data in the public domain upon written request at a

time of mutual convenience

B Release Iime Whenever any representative of the GCSOA ox any

employee pazticipates dining working hours in negotiation grievance proceedings
conferences or meetings which reIafe to GCSOA business with management or the

County he shall suffer no loss in pay nor be required to make txp such time It is agreed

that any such meetings shall be subject to mutual agreement by management and or the

County and the GCSOA

C Bulletin Boazds Four 4 bulletin boazds min 4 x 6 with one

locked shall be provided by the Employer for the exclusive use of the GCSOA The

locations for the boazds shall be designated by the GCSOA subject to the approval ofthe

Sheriff

D Statutory Leave Representatives of the GCSOA shall be granted
leave to attend all authorized conventions as mandated byNewJersey state statute

E Recognized Representative the Employee will recognize and

communicate with the GCSOAs designated representative for informational purposes

pertaining to salary benefits or any other problems between employees and the County

Treasurers office the Treasurers Oflice will be notified of the name of the

representative

F Union Leave

1 In addition to any leave granted by statute up to an aggregate total of

twenty 20 days leave with pay per year shall be granted to representatives of the

GCSOA to attend conferences semirrazs and or conventions which relate to GCSOA

business The executive boazdof the GCSOA shall designate therrpresentative and shall

notify the Employer not less than fourteen 14 calendaz days prior to the dates ofsuch

leaves

2 The aforementioned 20 aggregate days is the respective total in each

year of the agreement for all GCSOA representatives That is it is not a total for each

representative
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ARTICLE XVI

ROPENERPROVISION

A In the event of a substantial modification of job function of a class of

employees upon written request of the GCSOA the contract will bereopened on this

issue only
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ARTICZE XVII

DUES DEDUCTION

A The Employer agrees to make payroll deduction of GCSOA dues when

authorized to do so by the employees on the appropriate form Union dues deduction

shall be exclusive as to PBA Local 122 The amount of said deduction shall have been

certified to the Employer by the Ireasurer of the GCSOA The Employer shall remit the

dues to an address designated by the GCSOA no later than the last day of the month

following the calendar quazter in which such deductions are made or earlier if

reasonably possible together with a list of employees from whose pay such deductions

weremade

B Save Hazmless The GCSOA shall indemnify defend and hold the

Employer hazmless against all claims demands suits or other formsofliability that shall

azise out of fee deductions by the Employer for the GCSOA which the Employer has

remitted to the GCSOA and reliance by the Employer on any representations made by the

GCSOA with respect to this Article The Employer will give the GCSOA notice in

writing of any claim demand suit or other form of liability in regard to which it will

seek to implement this paragraph
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ARTICLE XVIII

REPRESENTATION FEE

A Propose ofFee If an employee coveted by the terms of this

agreement does not become a member of the GCSOA doting any membership year

which is coveted in whole or in pazt by this agreement said employee will be requhed to

pay a representation fee to the GCSOA for that membership yeaz the purpose of this

fee will to offset the employees per capita costofservices tendered by the GCSOA as

majority representative

B NotificationofAmountof Fee

1 Prior to the beginning of each membership yeaz the GCSOA will notify
the Employer of the amount of the regulaz membership dues initiation fees and

assessments chazged by the GCSOA to its own members for that membership yeaz The

representation fee to be paid by nonmembers shall be determined by the GCSOA and

shall be up to 85ofthat amount

2 Such sum representing the fair share shall not reflect the costoffinancial

support or paztisan political or ideological natrue only incidentally related to the terms

and conditions ofemployment except to the extent that it is necessary for the majority

representative toengage in lobbying activities designed to foster its policy goals in

collective negotiations to secure for the employees it represents advances in wages

hours and other terms and conditionsofemployment in addition to those which aze

secured through collective negotiations with the Employer

C ChalieneneAssessment Procedure

1 the GCSOA aclmowledges and affnms that it has established aprocedure

by whichanonmember employees in the unit can challenge the assessment as in

NJSA3413A56

2 In the event that the challenge is filed the deductionofthe fain shae fee

shall be held in escrowby the GCSOA pending final resolution

D Deduction and Transmission of Fee

1 Notification Once during each membership yeaz covered in whole or in

pazt by this agreement the GCSOA will submit to the Employer a list of those employees
who have not become members of the GCS OA for the then current membership yeaz

the Employer will then deduct from the salaziesofsuch employees in accordance with

paragraph 2 below the full amount ofthe representation fee and will promptly transmit

the amount so deducted to the GCSOA
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2 Payrnll deductions Schedule The Employer will deduct the representation
fee in equal installments as neazly as possible from the paychecks paid to each

employee on the aforesaid list doting the remainder ofthe membership yeaz in question
The deductions will begin with the fastpaycheck paid

a ten 10 days after receipt of aforesaid list or

b thirty 30 days after the employee begins his employment in a

bazgaining unit position unless the employee previously served in a bazgainng unit

position and continued in the employ of the Employer in anonbargaining unit position
or was on layoff in which event the deductions will begin with the fast paycheck paid
ten 10 days after the resumption of the employeesemployment in a bargaining unit

position whichever is later

E Termination ofEmployment If an employee who is required to pay a

representation fee terminates his employment with the Employer before the GCSOA has

received the full amount ofthe representation fee to which it is entitled under this Article
the Employer will deduct the unpaid portion ofthe fee from the last paycheck paid to

said employee during the membership yeaz in question

F Mechanics Except as otherwise provided in this Article the mechanics

for the deduction of the representation fees and the transmittal of such fees to the

GCSOA will as neazly as possible be the same as those used for the deduction and

transmissionofregulaz membership dues to the GCSOA

G Chances The GCSOA will notify the Employer in writing of any

changes in the list provided fot in pazagraph1 above andor the amount of the

representation fees and such changes will be reflected in any deductions made more than

ten 10 days after the Employer received said notice

H NewErloyees On or about the first day of each month beginning
with the month this agreement becomes effective the Employer will submit to the

GCSOA a list ofall employees who began their employment in a bargaining unit position

during the preceding thirty 30 day period The list will include names job titles and

dates ofemployment for all such employees

I Save Harmless The GCSOA shall indemnify defend and hold the

Employer harmless against any and all claims demands suits ox other forms of liability

that shall arise out of fee deductions by the Employer for the GCSOA which the

Employer has remitted to the GCSOA and reliance by the Employer on any

representations made by the GCSOA with respect to this article The Employer will give
the GCSOA notice in writing of any claim demand suit or other form of liability in

regazd to which it will seek to implement this pazagraph
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J Intent ofthe Pazties It is the intent ofthe pazties in entering into this

agreement to fully comply with the rules and regulations ofthe Public Employment
Relations Commission and the Public Employment Relations Commission Appeal Boazd

regulating agency fee deductions To the extent any procedure established by these

provisions is not in hazmony with such rules and regulations thepazties agree to

promptly negotiate areplacement clause to correct such deficiency Allothernon

affected clauses shall remain in full force and effect to the extent permitted by law
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ARTICLE XIX

MAINTENANCE OF OPERATIONS

A It is recognized that the need for continued and uninterrupted operation of

the Sheriffs Office is of pazamount importance to the citizens of the County and that

there should be no interference with such operations

B the GCSOA covenants and agrees that dozing the tezm of this agreement

the GCSOA will not cause authorize engage in sanction any spikeie the conceited

failure to zepoit foz duty or willfiil absence of an employee from his position or

stoppage of work or abstinence in whole oz in pazt floor the full faithful and proper

performance of the employees duties of employment work stoppage slowdown

walkout or other job action against the Sheriffs Office The GCSOA agrees that such

action would constitute a material breach of this agreement It is understood that

employees who pazticipate in such activities may be subject to disciplinazy action

C Nothing contained in this Agreement shall be construed to limit or restrict

the County in its right to seek and obtain such judicial relief as it maybe entitled to have

before any court or administrative agency
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ARTICLE XX

WORKIlVG CONDITIONS SAFETY ITEIVIB

A Transoortation

1 Employees who aze required to transport prisoners will whenever possible

and practicable be selected to be same sex as the prisoner to be transported

2 At no time shall any one officer be required to transport more than three

3prisoners

3 All official vehicles provided by the Employer fox utilization of

employees in the performance oftheu duties will at a minimum be solid screened caged

vehicles except for the K9officer

4 Official vehicles provided by the Employer for the utilization of the

employees will be radio equipped and will be properly maintained by the Employer

5 Official vehicles provided by the Employer will all comply with

emergency vehicle light designation All vehicles will be equipped the same and

placement of equipment will be the same the only change to this will be if mutually

agreed upon between GCSOA and Employer due to new technology or vehicle model

changes

B Portable Radios

1 The Employer agrees to issue all officers covered by this agreement a

portable radio with ahome charger The portable radio ID that will be displayed will be

the officers badge number Once an officer is assigned a badge nwnber that number

shall be permanent unless the Employer changes all of the badge numbers in the

Department

C Txainina Academy ScheduleTrairrine Schools

1 Employees who aze required to attend a training academy will follow the

schedule oftheacademyschoolwhile enrolled attheacademyschool

D Bullehrroof Vests

1 Upon successful completion of training at the police academy Sheriff

Officers will be furnished with a bullet pzoofvest as soon as practicable An employee

shall not be required to work any post without a vest Said vest shall be replaced every

five5years from the date of issueattheexpense of the Employer and shall be of at
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least the same quality as the initial vest and of the greatest threat level available at the

timeofzeplacement

E Almnunition and Iazaets

1 Employees who aze required to qualify with a hand weapon will be

fuznished with not less than ten 10 targets and fouz hundzrd 400 rounds of

ammunition per yeaz These items will be pznvided by June 1st ofeach yeaz

F Funds Entrusted

1 Employees shall not beresponsible foz funds entrusted to their caze unless upon

a finding ofwillful negligence oz willful misconduct
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ARTICLE XXl

EMPLOYEE RIGATS

A Personnel Records

1 Employees covered by this agreement shall be entitled to inspect their

personnel file uponrequest and by appointment

2 Prior to the placing of any material in the employeespersonnel file the

employee shall be given the opportunity to review such material The employee shall

aclmowledge that he has had the opportunity to ieview such material by afIaxing his

signature to the copy to be filed with the express understanding that such signature does

not necessazily indicate agreement with the contents thereof The employee may also

submit a written response to such material within ten 10 calendaz days after he has

reviewed same and his response will be included in the employees personnel file

eazin s

1 Any employee who been suspended shall be entitled to a heazing Such

heaing shall be conducted within thirty 30 days after service of chazge prior to the

suspension unless in the judgment ofthe Sherifforhis designee the offense is of such a

serious nature that the suspension should commence prior to any hearing The heazing

will be conducted by a person outside to determine the validity ofthe chazges Prior to

any departmental interview the employee shall be afforded the opportunity for adequate

Union representation and the interview will be delayed until representation is present

C Ree oyment Riehts

1 Permanent employees who sever employment relationship with the

Employer in good standing shall have the right to rehnn to their former posifion within

twenty 20 calendar days of the effective date of separation with no loss of salary

benefits or seniority Employees who separate for more than twenty 20 days will not

receive credit for conhactual benefits lost upon their resignation The forgoing is in

addifion to anyreemployment tights to which the employee may be entitled through

civil service procedures

D Sertiori

1 Seniority lists will be developed and posted within thirty 30 days ofthe

signing of this agreement and shall be presumed to be accurate unless aquestion is raised

by an individual or the GCSOA on behalf ofan individual within ten 10 calendaz days

ofthe posting The seniority lists will be used fox determining vacation selection as well

as the schedulingofvoluntazy and mandatory overtime
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2 Seniority is defined as follows

a For all Sheriff Officers hued prior to 5103 seniority shall be

defimed as the seniority date they held as ofthat date For all Sheriff Officers hived after

S103 their seniority shall be defined as the dateofsheziff officer certification

b Sheriffs Sergeants will be certified tune in title

c For purposes of upgrade from Sheriff Officer to Sheriff Officer

Sergeant seniority will be defined as seniority as Sheriff Officer Sheriff Officers must

have tluee yeazs certified time as asheriff officer Upgades shall come from within the

unit Ihose officers reassigned will be eligible for upgrades in the azea where they aze

assigned for that particular day Those offcers assigned to probation will be eligible for

court and County building upgrade Those officers assigned to school resource will be

eligible for field ops upgrade

3 Any employee may exercise seniority to bid for vacancies on shift

assignments and job positions provided that the Employers criteria for qualification aze

met The Employers czitetia for qualification includes the employeesentire personnel
record The Employer will post any ctitezia and when all bidders aze equally qualified

seniority will be the primazy consideration prior to selection All vacancies and job

assignments will be posted fox ten 10 days prior to selection Employer will then post

the name of the person filling the assignmentswithin ten 10 days after the posting

time for Ure vacancy ies has expired

E Leal Representation Whenever an employee covered by this agreement

is a defendant in any action or legal proceeding arising out of and directly related to ffie

lawful exercise of police powers except in cases of disciplinary proceedings brought

against an employee by the County or in criminal proceedings instituted as aresult of a

complaint on behalfof the County said employee will be permitted to select an attorney

ofhis choice as his representative or may designate an attorney from apanel of attorneys

selected by the office of County wunsel Reasonable fees for such representation will be

paid by the County In cases of disciplinazy proceedings brought against the employee

by the County or in cases ofcriminal proceedings instituted as a result of acomplaint on

behalf ofthe County the County will pay the reasonable fees as determined by County

counsel for the selected attorney or for the attorney designated from the aforementioned

panel if such disciplinazy or criminal proceedings is dismissed qr finally determined in

favor of the employee Attorney fees shall not be reimbursed in connection with the

settlement of disciplinazy grievances either prior to or during the course of azbitration

unless the settlement specifically provides otherwise

F Aiscussions with Administration Employer agrees to sit down with

representatives of the GCSOA and discuss any outstanding grievances unfair labor

practices policy or procedure change recommendations or anything effecting the work

enviromnent of the employee These discussions will take place to foster a better
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working relationship as well as work out any outstanding issues These discussions will

take place the fast week of Februazy the first week of June and the fast week of

December

VICsaNHA 122Glwcrster CounlS ShuiffelutaPd i8



ARTICLE ILlI

MISCELLANEOUS PROVISIONS

A Notificationofshift change

Employees shall receive at east two 2 weeks notice of the proposed total

shift change

B NonDiscrimination

1 Ihere shall be no discriminafion by the Employer or the GCSOA against

any employee because of the employeesmembership in GCSOA ornonmembership in

the GCSOA Neither the Employer nor the GCSOA shall discriminate against any

employee because of race creed color age sex marital status national origin sexual

orientation or physical challenge

C KK9

1 Employees who aze assigned a canine or other animal that was sponsored

and trained by the Sheriffs Office shall not be responsible for any monetazy expenses to

the animals related to the animals care

2 Employees aze assigned a depaztment sponsored K9 will be issued a

vehicle equipped with the appropriate K9 cage

3 the employee shall be equipped with the Proper shelters and enclosures

necessazy to secure the animal and to maintain its and the publicssafety

4 If the canine is injured while on duty the Depaztment will provide

medical coverage for three 3 yeazs at aCounty approved veterinarian

5 Employer agrees to release employee assigned to canine from duty one 1

hour prior to the end of their shift for K9 caze Eight 8 hour employees will work

seven hours and twelve hour employees will work an eleven 11 hour day This one

hour eazly release will coven all time provided by the Employer on duty days for canine

care If employee is required to work overtime at the end oftheir assigned shift thus

prevented them from utilizing the one 1 hour eazly out policy the employee will be

compensated an additional thirty 30 minutes of overtime on those days at the

appropriate overtime rate ofpay

6 On nonduty daysie days off vacation personal leave etc handlers

will be compensated thirty 30 minutes overtime per day at the appropriate overtime rate

of pay
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7 Employees assigned to K9 that axe on extended sick leave more than

three 3 days or extended vacation mote than five 5 days the Employer reserves the

right to have the canine kenneled rather than compensate the handler at the appropriate
overtime rate ofpay The employee may be permitted to keep his K9 paztner if he so

desires at no cost for overtime to the County ifthe Employer so permits

D arability

1 If any provision of this agreement or any application ofthis agreement to

any employee or group of employees is held to be contrary to law then such provision
shall be inoperative but all other provisions shall not be affected thereby and shall

continue in full force and effect

E Retroactrve Aspects

1 the retroactive aspects ofthis agreement including salary and economic

benefits shall be retroactive to Januazy 1 2009 unless otherwise stated and shall be paid

to all employees on the payroll as of January 1 2009 All retroactive monies will be paid
on or before the thirtieth 30th day after ratification ofthis Agreement All said monies

shall be paid by separate check and shall notbe included inrtgulazpay
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ARTICLE XXIII

FULLYBARGAINED CLAUSE

A This Agreement represents and incorporates the complete and final

understanding and setNement by the patties ofall bazgainabie issues which were or could

have been the subject ofnegotiations

B During the term of this agreement neithez patty will be required to

negotiate with respect to any such matter Any dispute regarding this section shall be

determined solely by PERC

C This agreement shall not be amended modified nor supplemented in

whole or in pazt by the patties except by an instrument in writing duly executed by both

patties
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ARTICLE XXIV

llUCtATON

A This Agreement shall be effective Tanuary 1 2009 and continue in effect

through December 31 2013 subject only to the GCSOAstight to negotiate a successor

agr cement

B Negotiation for a successor agreement shall commence during the month

of January 2013 by either party to this agreement notifying the other in writing of its

decision to modify or extend the provisions of this agreement

IN WITNESSwrxEOr the Employex and the GCSOA have caused this

agreement to be executed below

Gloucester County Sheriff F3oard ofChosen Freeholders
Officer Association Sheriff of the County of

r

By

3 L z2

U Q roe cr

GUKaahLLlPk3A 7721Gloucester County SheriffAtwpd 42

y



SCHEDULE A

SALARY GUIDE

Date R 1 2 3 4 5 6 7 8

Jan 2008 33007 36721 40435 44149 48996 53771 63539

Jan2009 33667 37455 41244 45032 49976 54846 65445

1u12009 66754

lan2010 34340 38205 42069 45933 50975 55943 61025 68757

Jul2010
70132

Jan2011 35027 38969 42910 46851 51995 57062 62245 72236

Ju12011
73681

Jan2012 35728 39748 43768 47778 53035 58203 63490 72392 75891

1uJ2012
77409

Jan2013 36442 40543 44644 48744 54096 59368 64760 73839 79730

Ju12013
81325
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STARX GUIDE

SERGEANTS

Date Salary

Januazy 2009 71865

July 2009 73302

Januazy 2010 75501

July 2010 77011

Januazy 2011 79321

July 2011 80907

Januazy 2012 83334

July 2012 85002

Januazy 2013 87551

July 2013 89303



PERCENTAGE INCREASES

Date R 1 2 3 4 5 6 7 8 Sgt

2008 33007 36721 40435 44149 48996 53771 63539

Jan2009 2 2 2 2 2 3 3

ru12009 2 2

7an2010 2 2 2 2 2 2 3 3

Ju12010 2 2

Tan 2011 2 2 2 2 2 2 3 3

r12011 2io 2ro

Jan 2012 2 2 2 2 2 2 2 3 3

r2012 zio 2i

Jan 2013 2 2 2 2 2 2 2 3 3

ru12013 2 2
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SALARYSAEDULE B

A Doting each yeaz ofthe term ofihe agreement The fallowing bonuses will apply

1 Sheriffs phvsical fitness test voluntazy

a Passing Score of375

b Perfect Score of600

c Employee will receive 25000for passing score any yeaz paid
before end ofyeaz Employee will receive50000 for perfect
score any yeaz paid before the end ofthe year

2 Education bonus will be paid on the last pay dayofIanuary each year

Degree must be eazned by December 31st

a 35000 Associate Degree

b 65000Bachelor Degree

3 Individual Attendance Bonus

a Perfect attendance 25base salary

b 1 through 48 hours ofsickleave 1 base salary

c The aforementioned bonus to be paid on last day of

Ianuazy each year
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APPENDIX A

CLOTHllGISSUE

Initial Issue for Sheriff Officers

1 Patrol Hat

1 Patrol hat badge
3 Class APants
3 Class A Long Sleeve Shuts

3 Class AShort Sleeve Shuts
1 Tie
2 Breast Badges
1 Nameplate
1 All Weather jacket with liner

I Pair ofShoesBoots
1 ID Wallet

1 Raincoat

1 Bulletproofvest

1 Sam Browne type belt

1 radio holster

1 leather duty weapon holster basket weave
1 double ammo magazine pouch basket weave
I chemical weapon pouch basket weave
1 uniform gazxison belt

1 PR24or department issued expandable shaight baton

1 PR24belt holder or appropriate baton holden

4 leather basket weave belt keepers
1 handcuffcase basket weave
1 Pair of handcuffs

1 HandcuffKey
I Golfstyle shut

Gas Mask wlcaztridge
Patrol Hat Raincover

I Offduty holster and magazine pouch
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APPENDIXB
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APPENDIX C

TWELVEHOURSCHEDULE

WEEK 1

S M T W T F S

SH7II
A X D D X X D D

B D X X D D X X

C X N N X X N N

D N X X N N X X

WEEK 2

S M T W T F S

SHIFT
A D X X D D X X

B X D D X X D D

C N X X N N X X

D X N N X X N N

D DAY 6OOAM 6OOPM

NNIGHT 6OOPM 6OOAM

XOFF
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APPENDIX D

FLEX SGHEDULE

the Employee agrees to allow the employees assigned to the field operations
division to flex their schedule at the employees request with the approval ofthe

Sheriff or SheiifPs designee who will be readily available to approve such

requests
Ihe Sheriffshall be entitled to offer a change in work schedule limited to hours

of work only up to a total of 12 times for the Sheriffs Office in each calendaz

year for purposes of wazrants azrests and raids without having to pay overtime

for that eight 8 hour period No employee shall have hisher work schedule or

regularly scheduled day off changed at any time for the purpose of avoiding
payment of overtime nor shall any employee be required to accept this

assignarent Initially this workwill be offered to the field operations unit prior to

it being offered to officers in any other unit

Field Operations Unit defined as the officers assigned to the unit who are responsible
for executing wazrants civil process service and any identification work performed by
the SheriifOfce
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